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would like to start by congratulating our 
brothers and sisters at Lasco Steel, mem- 
bers of USWA 6571. Brother Denis 
Kavanagh and his committee took on a 


this year. Hundreds of leadership and activists 
participated in these discussions. The meet- 
ings generated a lot of enthusiasm and many 
concrete ideas. Every group wanted to con- 


tinue to meet in some fashion. In communi- 
ties where there were poor relations with the 
see LOCAL - page 2 


very difficult situation. There is no doubt 
in my mind, had the Harris government not 
removed the anti-scab legislation that was in 
place, these workers and their families would 
not have had to suffer through this three- 
month Lock Out (remember, this was not a 
strike). This was an important battle for all of 
organized labour in the Durham Region. Our 
message of solidarity sent a clear message to 
the employers in Durham as well as the 
Government of Ontario that we will not stand 
for scabs taking our jobs, or our neighbours’ 
jobs. I would also like to thank the entire 
membership of our Local Union, for their 
moral and financial support for the members 
of USWA Local 6571. The gate collection was 
our highest ever, $15,000. The generosity of 
our membership never ceases to amaze me. 


Update On 


Community Action Council 

As a result of the Canadian Labour 
Congress expulsion of the CAW last June, CAW 
activists have been unable to play their usual 
role locally through their labour councils. 

Activism at the community level is more 
important than ever as more and more serv- 
ices are downloaded to municipalities. 
Increasingly, this is where activists are prefer- 
ring to devote their energies. 

At the CAW Council of December 2000, the 
CAW struck a committee of leadership and 
staff to consult with local leadership and pro- 
pose new ways to remain active at the local In Solidarity, 
level. This is an opportunity to build on cur- ot Fa — 
rent successes locally and to develop new ee ae 
kinds of structures. Ann Davidson from Pe ios 
British Columbia and myself were chosen to 
head up this committee. 

The committee held meetings in 14 
regions of the country from January to March 


Open Letter to Concerned Partners in 
Durham Region’s Labour Community 
from Mike Shields, President, CAW Local 222 


It is vital that we take this opportunity to clarify what is happening to the 
employees of Co-Steel Lasco. This is a profit-making, financially-sound 
corporation. The only bankruptcy they teeter on is moral bankruptcy. The 460 
members of USWA Local 6571 were LOCKED OUT by their employer on 
December 18, 2000. No misunderstanding, these workers are not on strike. The 
employer, Co-Steel Lasco, is now advertising for scabs to replace these locked- 
out workers. This is, without a doubt, the ultimate insult to these workers and their 
families. To lock these workers and their families out the week before Christmas 
is reprehensible. Combined with the advertising for scabs, this puts Co-Steel Lasco 
at an all-time low as a corporate citizen in Durham Region. These employees have 
made tremendous profits for their employer. In return, they only ask they be able to retain the job they 
did prior to the lockout, the very job that made this company enormous profits. These dedicated workers 
are not on the streets for the past 11 weeks over higher wages, they are trying to retain the very jobs that 
allow them to provide for their families, allows them to support businesses in the community, and gives 
them the pride of being contributing members of society: 

Onemay,ask why the CA W Would take'such an active roleina labour disputeinvolving Steelworkers. 
The answer is quite simple. An injustice toronesworkerassansanjustice to all. This time it/is Co-Steel 


Lasco, next week it.could be any of our workplaces..1fa.company has the ability to lock workers out, and 
bring in scab replacements at $7.00 an hour less,as Co-Steel Lasco is doing in this particular situation, 
how long will it take for other companies to use this strategy in place of the collective bargaining process? 
Mike Harris’s Conseryative government.revamped labour.laws in this proyince to.give companies this 
ability to use scab labour at much lower wages. This removes any incentive for corporations, unionized 
and non-unionized, to deal with their employees ina fair and equitable manner. 


This is not just a labour issue, or a Steelworkers\issue, this is a community isste. The 460 USWA 
Local 6571 members who are unjustly locked-out are our family members, our neighbours and most 
important, upstanding supporters of this closely-knit community. The CAW’s support for USWA is 
about WORKING PEOPLE WORKING TOGETHER to protect our community. 

The members of USWA Local 6571 and their families need our support. The benefits of an organized 
labour presence in Durham Region are numerous. By participating in this rally, we offer our strength to 
the USWA members. We will also send a strong message, at the same time, to the Government of 
Ontario and show them Durham Region is not open for business when it comes to scab labour. 

It is vital for you to bring your neighbours and family members on Thursday, March 8 and join with 
us in supporting these workers and their families. If it can be done to them, it can be done to any of us. 
We must make a stand as a community. 


Above is the full-page ad Local 222 put in a local newspaper publicly stating our stand 
on replacement labour in Ontario. 
Sa ee ae) 


Local Labour Action Movement - continued from page 1 


existing Labour Council, there was a real 
void, and a need to get a new structure up and 
running as quickly as possible. In some com- 
munities, because relations remained good 
with other unions and with Labour Councils, 
there was still a desire to organize a CAW 
Council to better co-ordinate our activities. 

Most said there is a need for the CAW to 
meet together locally, but that meetings 
should be open to other unions and commu- 
nity organizations. Some expressed concern 
that opening CAW structures to other unions 
might be seen as an act of aggression against 
Labour Councils where they wanted to keep 
good relations. They suggested inviting other 
unions to participate in activities and cam- 
paigns, but not to be members of the CAW 
structure. Many emphasized they wanted CAW 
structures (Action Councils) that were less 
formal and bureaucratic, and more grass- 
roots than the existing Labour councils. They 
didn’t want a formal structure with officers 
and by-laws. They suggested the Area Direc- 
tor or National Executive Board member in 
the area chair the meetings. There seem to be 
differences, depending on the region. Locals 
in many southern Ontario communities are 
already better co-ordinated than in other 
parts of the country. 

The need for better communications 
locally was discussed. They had ideas for web 
sites, e-mail lists, membership surveys and 
newsletters. In Toronto they wanted to ensure 
they keep laid-off members involved through 
the Action Councils. Key activities include 
strike support, education programs, cam- 


paigns and mobilizing around certain events 
such as the March 21 International Day 
Against Racism, elections, etc. It was suggest- 
ed that to create an Action Council that was 
truly active we must utilize the list of PEL 
grads to encourage them to get involved. 
Several meetings suggested they be active in 
supporting labour candidates in local elec- 
tions. Some proposed the Action councils 


should be fun, and include social activities as 
a way to get more members involved. 

In order to act on this consultation con- 
cerning the creation of new CAW local struc- 
tures, the committee will be proposing a res- 
olution to be discussed at our April CAW 
council. 

We are currently co-ordinating our own 
Action Council for Durham. 


All members in all units of Local 222 should be extremely proud of our gate 
collection in aid of the locked-out members of USWA Local 6571. Local President 
Mike Shields and Financial Secretary Terry Spence were able to present a cheque 
for $15,000 to USWA bargaining committee members (from left) Brian 
VanVolkenburg, Carlos Camazola, Denis Kavanagh and John McLean. 


WE’RE GETTING YouUR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 
Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 
Name 
Street No. 


City 
©) Active Member 
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Plant 


Apt. No. 


Postal Code 
O) Retired Member 
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Serial No. 


©) Surviving Spouse 


Conclusion Likely Near At Hand 


ery likely by the May issue of the 

Oshaworker we will see a conclu- 

sion to the uncertainty we have been 

facing for far too long. I am con- 

vinced that, handled responsibly 
and realistically by your leadership and you 
the membership, the conclusion will be a 
win-win situation. 

In the March 13 meeting with Dennis 
Hiller, BBK’s representative, we made our- 
selves very clear, and were adamant on seeing 
the sales commitments in writing versus the 
verbal commitments Dennis Hiller had made 
that day. 

He did not misunderstand our position as 


we had indicated we would not get into any 
detailed discussions until that was put in 
place. In a phone conversation the following 
week he informed us that everything was pro- 
ceeding well and, at this point, it was deter- 
mining the work associated with the commit- 
ted sales figures, but he also repeated the sale 
is contingent on issues that affect us. 

I know that everyone realizes that we are in 
a critical period in time for future work com- 
mitments, and without them we simply will 
have a bleaker situation on our hands. There 
has not been many opportunities thrown our 
way, and it makes it even more imperative to 
seize the opportunities before we get to the 


What's all the fuss about? 


Globalization and the WTO: what you need to know 


Why are 
all these 
differant = 
people “3 
together? 4e 


Why are 


The CAW has launched an extensive education campaign on how globalization of 
industry is affecting our daily lives. The above brochure has been produced and 
distributed throughout the plants as events lead up to the Quebec City Summit the 
weekend of April 20th, which a large number of Local 222 activists are attending. 


APRIL 2001 


PEREGRINE PLANT CHAIRPERSON 
AND FIRST VICE-PRESIDENT’S 
REPORT 


wv 


point of no return. But as you are aware, there 
finally is something going on. 

We will continue with information leaflets 
in the plant after each meeting with BBK, and 
when it is all said and done, as I indicated in 
the beginning, I believe that we will find that 
eventually we will have the win-win situation 
we have been looking for. Don’t listen to the 
rumours. Myself and any members of the 
committee will make ourselves available for 
any of your concerns or questions. 


Transition Complete 

The Union representation transition peri- 
od will be complete in the first week of April 
as the result of our shop committee elections. 
Jim MacLeod will assume the full-time 
responsibilities of your District Committee- 
person, and can be reached at 433-3342 or 
pager 439-3871. Steve Chinn will assume the 
Health & Safety Alternate’s position and can 
be reached at 433-3155 or pager 439-3155. 

On behalf of the membership, we want to 
thank Al Loyst, whose commitments were 
always without question in creating a future 
for this plant. Al was always a visible, opin- 
ionated individual who would charge into 
anything. Al worked extremely hard during 
his term on trying to create a long-term future 
for the plant we work in. 

Jeff Gray is a young, bright, level-headed 
individual who I am sure (and hope) we haven’t 
seen the end of. Jeff has a lot to offer to a plant 
like ours, especially in the days to come. 

Our next Peregrine unit meeting is sched- 
uled for Wednesday, April 18 at 7:00 p.m. at 
our Local Union Hall. See you there. 

As always, with any concerns or issues, 
don’t hesitate to call me at 433-3343 or pager 
439-3343, 


ae 
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Celebrate With Our Dental Centre 


he CAW Dental Centre was founded by 
Abe Taylor of Local 222, and the late 
Dr. George Morgan, in May 1976, at 
44 Bond St. E. in Oshawa. After 15 
years, the Dental Centre moved to its 
present location at 1425 Phillip Murray Ave., 
Oshawa, along with the “new” Union Hall. 
Today, the CAW Dental Centre has been in 
existence for 25 years, and we are proud to 
have provided thousands of dental visits for 
primarily Local 222 members and their fami- 
lies. 
There is now a staff of eight general prac- 
titioners, one oral surgeon, one periodontist, 
and one endodontist. The continued exis- 


tence and success over the years is a com- 
bined effort of the Dental Board, the dentists, 
staff (members of CAW Local 1136) and our 
valued patients and their families. We thank 
you for the continued support and patronage. 

In celebration of the Dental Centre’s 25th 
Anniversary, we are inviting Local 222 mem- 
bers and their families to an Open House at 
the Dental Centre on Friday, May 4, 2001, 
between 3:00 and 6:00 p.m.. There will be 
small handouts available. 


Local 222 Picnics 
By way of advance notice, the Annual CAW 
Local 222 picnic will be held on Saturday, 


ane SECRETARY’S REPORT 


June 9, 2001, again in conjunction with the 
Oshawa Waterfront Festival. Further informa- 
tion will be forthcoming in our next 
Oshaworker. The Annual Retirees Picnic 
will be held Tuesday, June 19, 2001, at 
Lakeview Park. Again, more details will be 
published in the next Oshaworker.% 


a 
inexplicable Management 


Behaviour 


irst of all, I want to take this opportu- 
nity to thank those who voted for me 
in the Shop Committee elections. I 
also want to thank those of you who 
helped and supported me through the 
plant. To all of you, I’'ll do my very best to 
make things better than they were before. 

We are entering a time when the economy 
and sales are not what we are accustomed to. 
Instead of Saturday days and nights, we have 
weeks taken out of the schedule and no over- 
time. Despite this over-production, manage- 
ment in the Car Assembly Plants recently 
decided to force some members from Plant #2 
to Plant #1. We all know they don’t really need 
the vehicles, but to prove they are the boss they 
decided to hand out one-week penalties to 10 
UR members who fought through a snowstorm 


CAW2TCA 
LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 


President 
Mike Shields 


Financial Secretary 
Terry Spence 
First Vice President 
Wayne Murphy 


to come to work and perform their jobs. 
Imagine their surprise when they were 
ordered to go to the other plant, and when they 
didn’t they received a $1,000 fine. 

None of these members had any previous 
discipline on their record, but management 
determined they had to be taught a lesson 
from the Colonel. Well most of them have now 
learned that it does not pay to take the chance 
of driving to work when the radio stations are 
telling them to stay off the roads, but there is 
a lesson to be learned here. The lesson would 
be to upper management that in the future 
“don’t bite the hand that feeds you!” 

I personally had discussions on this matter 
and was given the word of some pretty high 
members of management that they agreed this 
was too harsh. Of concern is the fact that these 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


higher members of management did not step 
into this situation and correct it, and now these 
pieces of discipline are going through the 
grievance procedure. Like all other things, this 
one will eventually be resolved. Before that can 
happen, those higher members of manage- 
ment have to prove they still have credibil- 
ity. This isn’t something someone else gives 
you; it’s something everyone has to earn on 
both sides of the table. 

Until next time... 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 

Guide 
Mike McPhee 


Retirees’ Representative 


Board Members 
At Large 
Deb Weatherby 


Shane Luxton 
(Lear Corporation) 


Board Member 
At Large 
(Balance of Local) 
Tim Thompson 


Editor 
Joe Sarnovsky 


(PPG) 


Russ Martin 
(A.G. Simpson) 


Vivian Terrelonge 
(MAS) 
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Jim Hoy 
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A.G. Simpson 


John Sinclair 
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At Large 
Diane Cunningham 


Editorial Board 
Mike Shields 
Terry Spence 


PPG Sergeant-At-Arms 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 
Kerr Industries 
U.S. Filter 


Al O'Neill 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 
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CAW Local 222 Financial Report 


Covering the Month of February, 2001 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At February 28, 2001 


ASSETS 

CURRENT ASSETS 

Gash seat AL Arne ARIAL Ad somerset ones, 354,118.71 
Bank....... 747,710.7 

Total Bank.......... ay 747,710.70 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre... 91,144.25 
Mortgage Receivable........... 88,875.08 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... ae 272,185.48 
TOTAL CURRENT ASSETS ..........cccscsssssssssssssssssssssssssssssssssssssssssssssen 1,603,674.39 
FIXED ASSETS 

Tard e2hi,. cttencarhennenten calc eesti uated ela ae a tach 615,195.00 
Buildings . wee 2,829,533.00 
Equipmmenits.', xs dan des sccculeivest ecenstevescitatversstvvatinersveridentieamnieetrcateenedes 92,627.61 
Total: Fixed sASS@ts: se3:sedsssssvscoreccsssecsssashssssasserevsessscetunerenveonneseiess 3,537,355.61 
TOTAL ASSETS 20st snes ooze, .uciedit eaten. sitet caaeibssten 5,141,030.00 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities :.c22:cisissscaxsscsascscececctensssscenesasiacacdeceueasvovates taastivenes 2,438,934.36 
UI Payable... 692.54 

UI Payable — Lost Time. —7,927.57 

CPP Payable oo... cece 1,101.82 

CPP Payable — Lost Time... 486.18 

Income Tax Payable... 3,687.70 

Income Tax Payable — Lost Time . ds 1,587.98 

Receiver General Payable... cies eesses sess tssnseneeeeeeees 371.35 
EHT Payable............... 22,627.73 
Union Dues Payable 1,831.61 
AWCU vesssssssccrsessssee 2,058.72 
Charitable Deductions. 2,400.31 
WCB Payable... ccc 26,948.94 
Loan from CAW National (Strike) ... 464,841.00 
Due Re: Duplate Council Fund....... ey 500.00 
Retired Members Fund .......ccccccscsscssessesseesseseesesseeseeseesseseeseeseeseeseessesees 1,263.53 
TOTAL CURRENT LIABILITIES ..............cssccssssssssscscsssssssssssssssseeees 2,956,917.41 
TOTAL LIABILITIES 0..........ccccccccscscsssssssssssssssssssssscsssssssssssssssnnveeeees 2,956,917.41 
EQUITY 

NET ASSETS 

Net ASSetS, Misses; csiccisaisisonesrasnadsviddiseasitacsnsincesiseaaensicenned 2,065,313.55 
SUIpIUS oes se 118,799.04 
TOTAL NET ASSETS vee 2,184,112.59 
TOTAL EQUITY ....ccccccccccccccsssssssssssccsesssssssssssssssesssesecesssssesssssssseeee 2,184,112.59 


LIABILITIES AND EQUITY 


Sea easesaibe § 819,972.21 


768,667.82 


ja ekone S 51,304.39 


CAW Local 222: Income Statement 
February 1-28, 2001 


REVENUE 

INCOME 

Membership Dues so iss. scasisjssid sist sosdsetsiescissoteouasssvestatislapeniceans 753,298.61 
Oshawa Area Skilled Trades ........c.ccccccccccscscssscseseseseseseseseseseseesesessteees 29,017.80 
SUB: RECEIPIS sisis.scvecsssevetecsvcssassapeesovaasinesnccoasastenpenastineciccossagrarevaieds 16,354.85 
Greenshield RECOVETICS .........cccceesesseseseseseseseseseesesesesesteneseseseetenseeseets 2,590.54 
Hall: Maintenance’ .vas.hccscteiteiinvencsciiienuiineranii anes 2,533.25 
Staff Wage RECOVETICS ........ccesseceseeseeteseeeseeseseeseseesesnesesneseeneeteneeneneenees 1,649.40 
Miscellaneous Collections .........c.cccsecesssssesesseesneeeseesesnesneeeeeneeneneenens 60.00 
Osh awe Gres e3ecscsciss chic ccoivicds ibn Wis eee cis saan seu tic aes 7,641.68 
REIN 5. ssssccscasssteca vctsasns cetexweksesdesus creas baeivtsevsetiavee Sea eT Beibeat MTS 6,034.60 
Soft Drinks and Vending ... 3 98.00 
Telephone Income........ 7 693.48 
TOTAL REVENUE 3 ys ssicecssscitsiitivieavaniiaiaiinrenniauiennven: 819,972.21 
TOTAL(REVENUE: 5 ssgasecegisccesseresrigacsazecveisccentusnvenaaeeccensicccstamennaeeaees 819,972.21 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ..0.....ccccscscseeeseseseesessessessesneesesseesesseeseeneenease 54,023.64 
UI Expense........ : 2,562.01 

GPP TEX Pens y22cts.cbsssvcerscsesseessvunnserevniritesestdeaveaneses 3,349.68 

WCB Expense. isicssrsavsvsvesecescstssserurenrsrvonseceneuiesensts 1,244.97 

EHT Expense ........cesscesesesesseseeseeeeseeseseeseeeeaeeneneeneans 1,682.93 

Other Benefits .....c.ccccccccccccscsescesesescscsteesssessetesesees 28,197.60 

Employee Benefits and Insurance.........ceccscsessesseseseeeeesseeeesneeseees 37,037.19 
Hall Expenses’ es.ise! wicscsseveredsccsanseapeessssatornioctunapeosnonuetdleicaevae 7,593.95 
Miscellaneous Purchases ..........c.cccccscssscscsescsescsesesesessseseseseseseseseeeeeees 22,177.70 
Building Maintenance ...........scscscssseesseeceesseesseeeseesneesneeeseeseessneesnees 7,676.75 
Realty: Taxesiicisis.cayssivasessivedtacassivensatconepesedseseuunnarserucamresvedteseaeetaesote 15,922.32 
Mele PHONG. os cccccsecsucssacssseevedsecensnasnersartag teesectiansvasiatertat eek toe aceane 9,063.97 
Office Supplies and General Expense ... 7,041.42 
Officers EXpense .....c.cscecscecseeeees 3 8,488.54 
Total Office and Building 0.00.0... ccc ceeceeeeeseeeseeeeteeeeneneeneens 169,025.48 
ORGANIZATIONAL 

Per Capita — A.G. Simpson Council... 122.40 

Per Capita — CAW Assessment... 408,801.28 

Per Capita — Special Assessments ..........c.cccseeeees 87.00 

Per Capita — CAW Council........... , 4,087.81 

Total Per Capita... cee 413,098.49 
Lost Time: Wages and Benefits ........0...cccesesseesseseseeseeteseeeeeeeesneeeeees 32,281.19 
Lost Time Expenses M&E&H..... : 

Lost Time Expenses — Hotel . 3,086.72 

Lost: Time Expenses  y.:yscccstisecsevsssusnvaserevecastésarsnavanrironvassisentaannn tare 3,113.52 
Misc. Election Costs .....c.ccccscsccseessseesesesesesteseseseseeesesesesneaeecsesseneaeeeseees 55,544.89 
11 (62-11 (05 | ERD Pee 75.00 
Investors Grp Trust — Staff Pensions........c.cccseseseeeseeeeseesesseenne 29,034.76 
Oshaworker — Printing............... 19,358.30 

Oshaworker — Postage ... 

Total Oshawotker s.stvcsscisezsseseeveuserravesvesessitdacsverenvaeairecctitsengine sree: 28,231.81 
Publicity tou tewcitecitel atin AG cscb s/t ce cae raliA lain, 478.72 
ReCPCALMON ss. cicsiepeservesvithvaleCvarssanraceeints Saccateeeitae hdesied ord Carslogeie nantes 1,350.00 
Refit ss. ues cevesaites ues ca deetvesenssas dedivcree varsenediid’cccseprrsnseneseeti nd 101.16 
Welfare and Donations.. re 7,315.00 
Skilled Trades............... . 29,017.80 
Total Organizational 0.0.00... cc cccesseseeseseeteseeeeeeesteneeteseeneneeneens 599,642.34 
TOTAL/EXPENSE ceeics.denihitiieeinea ence seb nett 768,667.82 
NET INCOME. o...ccescsssssssscssssssssssecssssssssseessssssesssessssssssnveessssssenesssen 51,304.39 
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Discipline, Discipline And More Discipline 


he past month has been a very busy one in the Car Plant, despite 

the layoffs in both plants. I have been amazed by the huge 

amount of discipline that is being handed out again. This month 

alone, I have been involved in returning three discharged 

employees back to work, two with no discipline on their record. 
There have also been numerous suspensions over the month. 
Management seems determined to carry out their reign of terror on the 
Car Plant membership, despite assurances from management that they 
want to improve the working relationship. 


Chassis 

There continues to be a number of problems in Chassis. On Friday, 
February 16, I was called to Plant #1 Chassis by the committeeperson. When 
I arrived, management was refusing to allow a group leader to answer first 
aid calls. The people in the group were understandably upset. As I tried to 
deal with the issue, I became upset and the situation deteriorated into a lot 
of yelling and chaos. Since that incident there have been several high level 
meetings to discuss the issues. This kind of situation doesn’t do anyone any 
good, and I hope that management in Chassis and the Union will be able to 
address the many problems there in a business-like manner from now on. 

However, the management in Chassis seems determined to try to pro- 
voke things between themselves, the employees and the Union. Beyond 
the problems that employees have getting time off or getting off the line 
for first aid or washroom reliefs, management seems to be on another 
discipline campaign. One employee in Ted Lang’s department was given 
a one-week suspension for leaving the plant after the Medical 
Department recommended that he get immediate medical attention. I am 


happy to report that the suspension was 
completely removed from this brother's 
record with no time lost from work. In 
Plant #2 Chassis, Dave Robinson has sud- 
denly denied time off to a brother who has 
been active in local politics in his commu- 
nity for years. He has been accommodated 
with time off for official meetings for years, 
and suddenly Robinson has decided to 
make this brother the object of one his 
power trips. So much for the working relationship... 

Problems continue with Chassis’ proposed amalgamation of repair 
areas. There are approximately $150,000 worth of grievances relating 
to violations of the collective agreement in Repair. Management has 
offered the Union $9,000 to resolve these grievances, only if we agree 
to the amalgamation of repair. This offer is an insult and yet another 
demonstration that Chassis management doesn’t know the meaning of 
bargaining in good faith. Karl Slym has promised to personally look 
into the grievances, and has scheduled a meeting with us on March 23. 


Paint Shop 
A few months ago, I reported in the Oshaworker about a brother with 
a perfect attendance record in the Paint Shop who was disciplined for one 
week for going to the bathroom, and promised that I would not rest until 
it was resolved. This outrageous piece of discipline was rubber-stamped by 
the Labour Relations Department as it went through the grievance proce- 
see DISCIPLINE —- page 7 


CAR PLANT AREA 
CHAIRPERSON’S 
REPORT 


——_—_—>—— 
Follow The Procedure To Achieve Success 


SIB isn’t so hard to get. 

There are three forms that 
need to be completed and 
returned to the Board. 


Forms 6, 7, And 8 

Form 8 is the doctor’s first report. He/she 
has them in their office. Once the doctor 
hears about the work-relatedness of your 
claim, they automatically send the form on to 
WSIB in Toronto. 

Be aware, if you doctor fails to send the 
Form 8, your benefits will not be paid. Make 
sure your doctor sends it. 

Form 7 is the form sent by the employer. To 
get this form in gear, you must file a report with 
your employer, and the employer sends it in. If 
your employer fails to send the Form 7, your 
benefits will be interrupted. The Form 7 is usu- 
ally completed at the plant medical centre. Some 
plants don’t have a medical centre, or a nurse, 
so the employer has someone else document the 
accident description as given by the injured 
worker, and that company person is responsible 
to get the Form 7 to the WSIB in Toronto. 

The employer can be fined if it can be 
shown they failed to submit a Form 7. 

The Form 6 is the Workers Report of 
Injury. Once the board becomes aware of an 
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injury, they send the worker a Form 6 to be 
completed by the worker. 

In a perfect situation the information on the 
Form 6 would be similar to the information on 
the Form 7 which was documented by the em- 
ployer. In any event, the Form 6 gives the work- 
er their chance to describe the accident events. 

Once all the forms are received, the adju- 
dicator reviews them to consider allowing or 
denying the claim. 

Common reasons for denials are: 
inconsistent accident histories 

delay in reporting to employer 

delay in seeking medical attention 
pre-existing non-compensable conditions 
failure to respond to board questionnaires 
failure to complete all forms 

failure to comply with offers of suitable 
modified work 

WSIB benefits are not difficult to get but 
there is one thing for sure, the above poten- 
tial problems must not occur. 

To assist with your claim, there are meas- 
ures you can take. 

@ File promptly following your awareness of 
injury. 

@ See a doctor as soon as possible. Tell your 
employer too. 

@ Make sure the Board receives the Forms 6, 

7 and 8. Find out who your adjudicator is. 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


@ Call your adjudicator and ask him/her if 
they need any further information. 

It’s my position there is absolutely no ben- 
efit in arguing with the decision-maker until 
after you receive a negative decision. 

Should you receive a negative decision, I 
will be happy to begin the appeal process for 
you. Our success is always based on the 
amount of supportive evidence we are able to 
collect. Ninety-five percent of the time, prob- 
lems can be corrected with an effort to collect 
additional information or correct a misun- 
derstanding. 

Don’t shy away from reporting an injury. 

Claim your rights. 

In closing, I would like to thank the mem- 
bership for their strong show of support for 
myself as Recording Secretary on the Local 
222 Executive Board. 


Thank You 
For Your Support 


(The following is an e-mail to Local 222 
President Mike Shields) 

Dear Brother Mike 

I would like to take time to thank you, 
your brothers and sisters, members of CAW 
Local 222 for the support you have given to 
me and my brothers, and our families in this 
struggle against a bloodthirsty company. You 
are one of the first to hit the nail right on the 
head. To lock people out a week before 
Christmas is about as low as any citizen can 
go, corporate or otherwise, it says we are 
becoming a province that I don’t want my 
daughter growing up in. 

Again, thank you. Be sure to thank the 
retirees for their thoughtful gesture. 

Sincerely 

Frank Durant 

Proud member USWA Local 65719 


The opinions expressed in this paper 
are not necessarily the opinions and 
views of the Editor or the Editorial 
Board or Local 222 CAW. Every 


month the Oshaworker receives 
many interesting letters which we'd 
like to print — but can't. Please 
sign your letters to the Editor and 


LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


include your printed name, address and phone number. 


To The Membership 


I would like to take this opportunity to 
personally thank everyone who voted in this 
election. The confidence you gave me at the 
ballot box for the position of employee 
counsellor is greatly appreciated. Special 
thanks and appreciation to friends who gave 
their time to assist me during my campaign. 

With respect and solidarity, 

Sharron Kehler 


Thank You 


I would like to thank all those who took 
the time to vote, and a special thanks to all 
those who voted for me. Although I was not 
successful in my bid for Plant Chairperson I 
appreciated the support I did get. I would 
also like to congratulate Tom Hoar in his re- 
election and offer any assistance to him that I 
can give, as we all know the corporation is 
getting harder and harder to deal with. 

Don Whalen 


No Excuse Zero Tolerance 


As you are aware this morning March 6, 
2001 we had yet another winter storm. Anyone 
who was late due to weather conditions was 
approached by management and told “Being 
late will not be tolerated anymore. Disciplinary 
action will be taken if it happens again.” 

So from now on, leave earlier, drive by all 
those accidents on the road, don’t worry about 
anyone but General Motors. Build a new road 
where the road is impossible to pass. Just wave at 
any injured people and say “Sorry, G.M. will dis- 
cipline us for stopping and helping you because 
we will be late for work.” Unsafe roads, weather 
conditions, and accidents are no excuse to be late. 


Don’t forget you are not Americans. When a 
plant doesn’t run there because of Monday night 
football, General Motors goes out and buys TVs 
and puts them throughout the plant so the 
workers will come to work on the next Monday 
night football game. 

In Canada, where we make them billions of 
dollars a year, if you’re late because of bad 
weather they want to discipline you. A truly 
biased company. 

With all the money GM puts into the econ- 
omy, you would at least think they'd get salt 
and sand trucks out with ploughs to make the 
roads passable. 


I’m surprised with all the high-tech engi- 
neers running around holding each other's 
hands, that they haven’t invented a weather 
machine, or some way to bribe God to make 
the weather suitable just for them. All this 
proves is: Money can’t buy everything. Poor 
G.M.. 

Barry Small 

PS. The next time you’re harassed about 
coming to work late because of a storm get your 
Master Agreement out, turn to page 433 and 
read Document #111. This, in turn should also 
be read by General Motors Plant Managers and 
Personnel Directors. 


Discipline, Discipline And More Discipline - continued from page 6 


dure, so I went to our Personnel Director, Tony Costa with the case. After 
months of waiting for Costa to do nothing, I met with Eric Stevens, the 
Plant Manager, and I am happy to report that the discipline has been 
removed from the brother’s record with full pay. I think this case is a sad 
example of the breakdown in the grievance procedure and the unwill- 
ingness of management to do what is right by their employees. It is 
unfortunate that a case of this nature has to be taken directly to the Plant 
Manager to get it resolved. 


Fourth Step Meetings 

Meetings were held on March 5 and March 6 to discuss griev- 
ances at the Fourth Step of the grievance procedure. Many griev- 
ances were resolved. Your committeepeople will inform you if your 
grievance was dealt with at this time. 


Thank You 

I would like to end this article by sincerely thanking the Membership 
of the Car Plant for your support in electing me to the position of Car 
Plant Chairperson for the next three years. I promise to represent you 


on the Shop Floor and at 2002 Negotiations to the fullest of my ability. 

My opponents in the election, Steve Drinkwalter and Myles 
Plowright, are both dedicated trade unionists with many years of 
experience as elected representatives. They both carried out fair 
campaigns based only on issues, and I commend them for that. Both 
of these men have earned the loyal following of the many people who 
voted for them, and I trust that we can all work together to strength- 
en our Union and improve the working conditions in our plant. 

The most satisfying part of this campaign for me was the opportu- 
nity to visit so many areas of the plant and meet so many of you. The 
issues that are most important to you were no surprise, and I will spend 
the next three years doing everything in my power to address them. 

I would also like to thank all the elected and acclaimed represen- 
tatives across the plant who supported me while I was Acting Car Plant 
Chairperson and throughout this campaign. Despite the difficult times 
that we are facing as workers in the auto industry, I am confident that 
your vote of confidence, the leadership of Tom Hoar, and the unity of 
all the elected representatives will put us in a strong bargaining posi- 
tion to make the gains we demand. 
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Familiar Themes 


n March 4, Bruce Cockburn was 
inducted into the Canadian Music 
Hall of Fame during the Juno 
Awards held at Copps Coliseum in 
Hamilton. Gordon Lightfoot and Dr. 
David Suzuki presented him with the award. 
As well as writing songs with a social con- 
science, Bruce has been a highly visible and 
vocal activist for human rights and environ- 
mental issues throughout the world (hence 
the appearance of Dr. Suzuki). Although this 
award celebrates his music, his humanitarian 
work must also be applauded. In listening to 


his acceptance speech (an excerpt is found 
on this page), I had to keep reminding myself 
that it wasn’t Buzz Hargrove or Mike Shields 
speaking. He kept talking about the same 
issues that the CAW is constantly fighting like 
international trade, removing land mines in 
Mozambique, globalization and the environ- 
ment. Sound familiar? 

It’s disheartening to hear people joking 
about, or downplaying, the work that’s done 
by such activists. During the broadcast, host 
Rick Mercer joked about having to leave the 
backstage area because Bruce was putting on 


The following is an excerpt from Bruce Cockburn’s 
acceptance speech upon entering the Canadian 


Music Hall of Fame. 
hd 


n the 60’s, when I was just begin- 
ning to play for people and write 
songs, the world began to recog- 
nize its oneness. 

We had McLuhan, Vatican II; 
we had Swami Vishnu Devananda drop- 
ping chrysanthemums from the air over 
Belfast and Suez. We had a generation of 
people worldwide who began to appreci- 
ate their common burdens and strengths, 
instead of fixating on what separated 
them. 

This spirit has developed into a wide- 
spread embracing of each other’s music 
and cultures. At least, important aspects of 
them. Some people are afraid of this, but 
to me it's a positive thing. 

There is a dark side. That is, promo- 
tion of uniformity by those whose interest 
is power, for profit. Their job is easier if 
we're all the same — if we all like what- 
ever they tell us to like. So much so that 
they sometimes act like we’re all sub- 


scribers to the same shaky pyramid 
scheme — with them at the top. It’s this 
thinking that has led to the weakening of 
national sovereignty, of democratic princi- 
ples. That has, in effect, hijacked the 
movement toward global community and 
tried to turn it into commerce under the 
name “Globalization.” 

To thrive, society needs a sense that 
we’re looking out for each other; needs to 
know where it came from and what sacri- 
fices were made to create it; needs to be 
literate as well as web-wise. We have to 
stop the haemorrhaging in health care and 
education, the shrinking of environmental 
safeguards. Got to get past the fad of pri- 
vatization. The mercantile system sucked 
when they tried it in the 1700s and it sucks 
now! It’s our community — it’s our 
world...” 


Reprinted with the kind permission of 


True North Records and Finkelstein 


Management. 


Photo by Joe Sarnovsky 


EDITORIAL 


Joe 
Sarnovsky 


Oshaworker Editor 


some of his Nicaragua slides. Also, the day 
after the Junos in the Toronto Sun (that’s not 
saying much already) columnist Bill Brioux 
wrote that, “Cockburn took the occasion to 
speak out for environmental safeguards, 
other beatnik stuff, blah blah blah.” Come on, 
isn’t there something else you can joke about 
instead of people who are working hard to 
make the world a better place? Hello? 

Some people don’t realize the importance 
and magnitude of certain issues until it starts 
to affect them personally — until it’s in their 
own backyard. Unfortunately, sometimes it’s 
too late then. Like Bruce says in his speech, 
“it’s our world,” let’s all work to help keep it 
that way. 

Congratulations Bruce. Congratulations 
CAW activists. Let’s keep up the fight in 
Quebec City against the FTAA, April 20-22.% 


Bruce Cockburn speaks to the media after 
being inducted into the Canadian Music 
Hall of Fame at the 2001 Juno Awards. 
eee eee ee ee) 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 


Diane can be contacted 
at 644-4175 
or pager *97-8399. 
Outside GM use 
1-800-361-6793 to access the pager network. 
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Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 


1 


-800-361-6793 


to access the pager network. 


The Union Looks After Everybody 


nce again we find ourselves in the midst of layoffs. As a Union 

it is always tough satisfying the membership as a whole. It 

seems the perception many times from the lower seniority 

members is that the Union caters to high seniority whims, 

while the higher seniority perception is the opposite. Both 
are true for different reasons and at different times. Many times in 
negotiations higher seniority clauses are negotiated (four weeks vaca- 
tion and eight percent for 10 years) in the belief that eventually every- 
one will benefit as we all acquire seniority. At times of layoff the Union 
must fight to retain as many lower seniority members from layoffs as 
possible. The Union fights and protects both the “higher” and “lower” 
for different causes. So both critics are right; we cater to the high sen- 
iority while also catering to the lower. It is sometimes a juggling act that 
would make Houdini proud. 

Once again we find ourselves in a “bumping” situation and the 
Union’s priority is to save as many members’ earnings as possible. 
Some may wish to be laid off for personal reasons and are somewhat 
frustrated when they are ineligible for the layoff. 

My view on this is, and always has been clear; if I have the choice 
between seeing a member being laid off who can’t afford to be or hav- 
ing a member “forced” to work for $23 an hour who doesn’t wish to, 
the decision is obvious. 

In mid-March the bargaining committee had a conference, which 
Whitby along with other Lear plants requested to review the solvency of 
the SUB fund. With so many layoffs hitting all the plants it is imperative 
our watchful eye is kept on the plan. Kitchener recently negotiated a 
form of a “golden handshake” out of the SUB fund of $10,000 when 
you retire. Obviously all the plants wish to negotiate this but first we 
had to feel satisfied that such an amount across the board was feasible. 
The SUB plan was never set up for this purpose but due to a few pros- 
perous years the plan is quite stable. 

We must be vigilant and wary of the fact that our Oakville members 
(over 500) will be out of work in just a couple of years. The Oakville 
members never imagined such a catastrophy could happen. Now they 
are less than two years away from plant closure! 

Our priorities at Lear Council are to attempt to find new business for 


all the plants, particularly 
Oakville. We as members must 
sell Lear each and every day as a 
premier seat supplier with world 
class quality and workers. Our 
image to our customers, compe- 
tition and community at large 
must be “tweaked” and refined 
to acquire any new business 
while sustaining our present work. This is not a company or Union issue. 
The promotion of our facility, to Corporate, GM and the public at large, is 
job security plain and simple! 

Hard to believe but as you read this article your bargaining com- 
mittee is just over a year away from negotiations and preparations. Also 
the first of our highest seniority members as of April 21 will reach 15 
years (where did the years go?) 

Anti-harassment training is almost complete with a lot of good feed- 
back. Most members realize that we are all here for one reason; to earn 
a pay cheque to support our families. The social, racial, gender, person- 
al and political differences are but a reflection of our society. We are all 
unique individuals that make up what is Lear Whitby; one common goal 
and one common future. A workplace cannot be a place of fear, intimi- 
dation or retribution. We all legally have the right to work in a harass- 
ment-free workplace. That is not rhetoric that is the law. Harassment and 
intimidation is counterproductive, inefficient and intolerable. 

I send a hearty welcome back to all the Lasco members as they 
begin to return to work after a bitter lockout. Local 222 was there in 
physical, moral and economic support. Gate collections were done at 
the plants and due to layoffs at Lear your bargaining committee donat- 
ed $220 to the Lasco workers on your behalf. 

As a closing note I would just like to say it never fails to amaze me how 
many great people work here. There are many members that are strong 
Union supporters that quite frankly we either never get to meet or never 
have reason to meet. Always remember that while there may be millions of 
stories; there is but one truth. 

In Solidarity. 


EAR UNIT 
CHAIRPERSON’ S REPORT 


Shane 
Luxton 


——_—_)—__— 
Proud To Be Part Of The Fight 


ell we’re into April brothers and sisters, and spring fever 
is upon us. The dispute at Co-Steel Lasco is behind us. 
This was a long bitter fight that started December 18, 
2000 until their ratification on Sunday March 11, 2001, 
all because Co-Steel Lasco decided to lock out their 460 
workers with the anticipation of having the ability to bring in scab 
workers, at a much lower rate of pay. 

I was proud of the way our Union put aside the ongoing political issues 
at the Canadian Labour Congress, and we as a local Union came to the aid 
of our brothers and sisters of the United Steel Workers to join in their 
fight. We joined them on the picket line. The newspaper ad President 
Mike Shields wrote in the This Week newspaper drove the message home, 
and the $15,000 we raised by having gate collections at all the units made 
me proud more than ever to be a CAW Local 222 member. 

The question I have to keep asking myself is how could this have hap- 
pened in the year 2001? The answer is quite clear. It’s our fault, we buy into 
the Mike Harris’s and Stockwell Day's strong right wing agendas, forgetting 
we're the labour in this country who they don’t support or listen to, but 
instead rewrite legislation that overturns our labour laws and health and 
safety rights. So brothers and sisters when you look into the mirror take a 


good look at yourself and 
think, did I vote for Mike 
Harris or Stockwell Day, 
giving them the right to 
write legislation allowing 
companies to lock me out 
of my workplace so scabs 
can come in and take my 
job leaving me with no 
recourse? 

Companies were watching the Co-Steel dispute closely. They were 
anticipating a victory on Co-Steel’s behalf, opening the door to more dis- 
putes like this one. I made it a priority to write this article totally on the 
Co-Steel dispute because I felt that nothing else was more important than 
this issue. I want to conclude brothers and sisters that as long as people 
continue to be lured in by promises of tax breaks by Mike the knife 
Harris at a cost of our healthcare and education system — and that as 
long as Social Services are being deteriorated by these cuts to give us the 
great amount of $200 at such a high cost — then brothers and sisters, 
people like you and myself can never stop fighting back! 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


Thompson 
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A.G. Simpson Revue 


ince Management have taken great 
lengths to discredit the skilled 
trades committeeperson, I would 
like to devote most of my article to 
truthfully explain the contracting 
out issue in the trades. 

At the last round of bargaining a Letter of 
Agreement called the STUR Agreement 
resolved several group grievances by the 
trades department on contracting out. This 
agreement was to alleviate the need to out- 
source by purchasing machines/equipment in 
a specific time frame and also setting up a 
committee to handle a certain budget for the 
trades, and keep an eye on important issues, 
for example, training. 

The trades committeeperson stayed right 
on top of Management from day one and thus 
became a thorn in their side. Today a binder 
full of notes/memos/minutes of meetings 
exists, all reminding the Company as to the 
constant breech of the STUR agreement. A 
grievance was filed on such breech and was 
slated for arbitration until its resolve on 
December 20, 2000. 

The resolve was to change the 
original letter (STUR) and compile 
a new set of machines/equipment 
(due to the lower press shops 
removal), along with payment to 
the trades and a completion date of 
the end of March. Corporate had to 
step in to resolve the latter griev- 
ance mentioned above and in 
doing so have kept a closer eye on 
the outsourcing issue and to see if 
the timeliness is adhered to? 

During the last 2.5 years, even with im- 
proved language and the STUR agreement, a 
great deal of grievances had to be filed. 
Contracting out still remains to be a huge 
problem at A.G. Simpson. What really boggles 
the mind though is that Management tells 
Corporate, that they do follow the language 
correctly, that they are handling the recent 
agreement in a timely manner but that the 
trades committeeperson is causing delays in 
the agreement. 

Oshawa Management are like that little kid 
caught in a lie! They’re lying about following 
the language, lying about the timeliness but 
more importantly are lying about the commit- 
teeperson stalling the agreement. 

To lie as blatantly as they are to Corporate 
and then think Corporate will not check into 
the matter, shocks us. In the week of March 
12 a meeting was held which Corporate 
attended along with the Union and Oshawa 
Management. The meeting was brief! The 
Union believes the Kid was caught and only 
now waits to see if Corporate will react 
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accordingly! This should not fall short of an 
apology to the trades and their committeep- 
erson, but I won’t be holding my breath. 

In a week from writing this article a meet- 
ing is to be set on the grievances surrounding 
the contracting out, which if handled right 
could alleviate the major frustration and 
monetary waste with regard to this issue. 
Updates will follow. 

As for rapport in general, we are at an all 
time low. Recent in-plant postings have 
caught corporate eyes and also involvement. 
First they came to resolve outstanding slated 
arbitration grievances but they hit a road- 
block. What roadblock you ask, well last time 
I checked, the 401 did not only just travel in 
one direction, west, blocking Scarborough 
from coming east. No, they simply put, ran 
into a click! Maybe because Oshawa Plant 
has made a major turnaround thus allowing 
the glory to override workers’ rights! 

Well we chipped away in the past so it 
would seem we would have to collectively do 
it again. At the time of writing this Corp- 


Today a binder full of 
notes/memos/minutes 


of meetings exists, 


all reminding the Company 


as to the constant 
breech of the 
STUR agreement. 


oration could still yet surprise us by making it 
to Oshawa and step past the first part and get 
to the second stage of their intervention. 
Again as with the trades’ issue, I would be 
well advised not to hold my breath! 


Zone #1 - 
By Bob Nesbitt 

The 111-press line and assembly are both 
running very well with numbers increasing 
well. The unfortunate part to this is that most 
of the Plants problems within the production 
group stem from assembly. It was easy to 
forecast that the department assembly would 
be full of hic-ups and growing pains but to 
manage the area as Management presently 
does makes no sense! 

Supervisors threaten workers when num- 
bers are lower or bumper carriages get 
missed, yet they fail to stop and think that the 
rumour, that management themselves started, 
about a short workweek may have been a fac- 
tor. For some supervisors to stop and think 
before acting seems too difficult. Let’s review 
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A.G. SIMPSON PLANT 
CHAIRPERSON’S REPORT 


some of the just React Method: 

@ Turn down, no turn off the music, or get 
suspended. 

@ Employee ECA’s not timely put in. 

Denying shift changes for no valid reason. 

@ Playing huge games with the temporary 
vacancy language, forcing some workers 
to vacancies and not allowing others 
desiring the vacancy. 

© Putting postings up stating assemblers are 
inspectors and lucky some one in Manage- 
ment was smart enough to rip it down. 
Grievances can and do get used here! Let’s 

compare Oshawa to Corporate’s Scarborough 

Plant. Oshawa from January 1 to March 16 

has filed 62 grievances but have 109 out- 

standing grievances with 40 slated to arbitra- 

tion. Scarborough has 10 grievances filed this 

year and only one outstanding and 

none slated for arbitration. No 

way! Nothing wrong here in 

Oshawa!! 


Zone #2 - 
By Al Boivin 

Just a brief update with the hap- 
penings in Zone 2. 

The chrome tanks on C&D line 
have to be replaced due to the 
upcoming 316 enhancement, as 
the tanks are too small. The tanks 
on the A-line are suitable as the 316’s are in 
full swing on this line. Three semi brights on 
the C line have to be replaced due to wear and 
tear and it would be more feasible to put in 
new tanks rather than the continued Band- 
Aids. 

Plans are in the works to replace the walk- 
ing beam on C&D cleaning line with a double 
hoist pick up due to high maintenance cost 
and manpower hours occurred for repairs. 

The pack department is still up in the air 
while the Company waits for approval to set 
up for backside coating. If we are awarded 
this contract, then this department will have 
to be re-arranged to accommodate. Hopefully 
by the time this issue is published the 
approval will be granted. 

Hopefully these changes will become a 
reality, and the Company won’t stall in their 
efforts to make these changes so that our 
workers will be ensured employment for 
years to come. 

Any concerns don’t hesitate to call your 
Steward or Committeeperson. 


Check For Vacation Waiver 
To Protect El 


e are all making the adjustments 
of having layoffs a week at a time 
and returning to work (not nec- 
essarily on your regular job or 
shift). Scheduling has been 
interesting to say the least. We will go to the 
farthest extent to insure that everyone is in 
line of seniority as far as it is possible to do 
so. In some instances a few people have been 
kept out of line simply because there were no 
other qualified bodies to do the job (#8 hot 
operators). But every attempt will be made to 
secure qualified bodies before a situation like 
that occurs. 

Future weeks of lay-off that have been con- 
firmed by GM are now set for the weeks of 
April 30th and May 7th. Any other upcoming 
dates are at this point just rumour and will 
have to be confirmed by GM before any noti- 
fication will be given to our members. As it 
stands now it is scheduled for one car plant to 
be down, leaving us with approximately 90- 
100 people being put out on lay-off on those 
dates. 

With the threat of lay-offs connecting onto 
the regular summer plant shutdown, we are 
in a position to lessen the blow of the vacation 
pay allocation through the EI system. Anyone 
who has three weeks of vacation pay should 
be going into the HR Office and signing a 
waiver form to have one week’s vacation pay 
withheld. It is not a surefire protection, but 
there will be less monies to be allocated over 
more weeks than the vacation period. We 
have seen it in the past where three weeks 
monies have been dispersed over four weeks 
at EI. This disallows the third week from 
being payable through EI and also SUB 
monies being accessed. This will have to be 
done by June Ist in order to have payroll 
know of your intentions to withhold money 
from the vacation pay pay-out. 

Recently we sent Shaun Whalen for 
Employment Insurance training at the hall. 
He will be taking care of the filing of forms in 
any upcoming layoffs. I will still be available 
to do inquiries at EI and SUB reports etc. As 
usual if there are any problems let us know 
and we will try to get it fixed up for you. 

There has been some interest shown in the 
upcoming educationals being held at the hall 
on April 26. It is good to see members taking 
advantage of the opportunity to educate them- 
selves in the many varying courses that are 
available. An informed and educated mem- 
bership, makes for a stronger membership. 

At the last unit meeting held at the Hall on 
March 13, a vote was taken in regards to the 


movement and placement of stat holidays. It 
was decided that these “extra” holidays will be 
observed on May 24th weekend and on the 
Labour day weekend, making both of these 
four-day long weekends. We will finish up for 
summer shutdown on Thursday, June 28 at the 
completion of your regularly scheduled shift. 

The Annual CAW Local 222 Picnic is 
scheduled for June 9, and the Retirees Picnic 
is going to run on June 19. Times and dates 
for the sale of the wristbands will be adver- 
tised in future issues of the Oshaworker. 

We have had a new mailbox installed on 
the Union office door. Anyone needing a 
change of address, info for day shift reps, 
swap and barter notices or Oshaworker 
articles can be put in this locked box. We will 
take the info to the hall or pass it on to the 
rep in question. 

As usual if there are any problems don’t 
hesitate to call or page us. We can’t fix it if we 
don’t know about it. 

Until next issue. 


Zone 1 Report - 
Fred Taylor 


The shock of the Lasco lockout has caused 
some questions to be asked. The vast majori- 
ty of people can’t understand how a company 
can want to arbitrarily dump their union, and 
they don’t understand how the government 
can agree to this. 

The reality of this situation is that the pres- 
ent Ontario government made this possible 
back in 1995. The very first piece of legisla- 
tion passed by the Harris government was a 
repeal of the NDP anti-scab law. The Harris 
Government has passed subsequent laws that 
make it legal for the company to decertify 
unions and prevent unions from being estab- 
lished. Lasco was not the first target of cor- 
porate greed and it won’t be the last. 

This whole situation is a direct result of 
the free trade mania that has been the main 
purpose of most corporations over the last 20 
years. The free trade agenda has been to 
reduce corporate overhead such as wages 
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and employees by moving operations to low 
cost areas such as Mexico and southeast Asia. 
The best part of these areas for corporate 
management has been the lack of unions and 
the total void of any environmental standards 
that are actually enforced. With this as the 
main focus of corporate management is there 
any wonder that given the opportunity to 
bring these standards to Canada they jump in 
with glee to try and shove their dreams of 
profit down our collective throats. 

The simple answer to the question is yes, 
it could happen here. The companies, which 
any of us work for, would be glad to be rid of 
the union. They just don’t seem to be inclined 
to put the effort into the fight to do it. 


Skilled Trades Zone 4 - 


Josh Haunsberger 

The recent slowdown in the auto industry 
has affected PPG Oshawa a great deal. With 
GM being our major customer, when they go 
down, so do we. 

The trades have not been affected as much 
because of the project work that is going on 
in the plant. This work consists of the new 
cutting line installation, followed by the inte- 
gration of 6 hot end. Hopefully, as I have said 
before, this will keep us busy through the 
summer shutdown and into August. Much of 
the weekend work has been cut, although 
electricians are staying on 12 hour shifts, 
seven days a week because of the outside con- 
tractors. MRs, pipefitters and toolmakers are 
cut back to Saturdays only for overtime. 

During our recent unit meeting. The two 
stat holidays that we have coming, the third 
year of the contract, have been put in the May 
24th weekend and Labour Day weekend. 

We have a master meeting coming up in 
the last week of April, in Montreal. This meet- 
ing will be to sort out some out some prob- 
lems with the company, as well to get togeth- 
er with Hawksbury and discuss the master 
chair and recording secretary positions. 

At this time I would like to thank the peo- 
ple who gave to the collection in support of 
locked-out steel workers at Lasco. These peo- 
ple had been out of work for a long time and 
at a tough time of year. 
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Best Wishes To Oshawa Transit’s 
Lloyd Hughson 


reetings: As the deadline for this 
article approaches, contract talks 
are continuing, between the Oshawa 
Transit Commission and The 
Oshawa Transit Unit. Every set of 
negotiations that I have been involved in has 
been different from the previous ones. With 
new faces on both sides of the table, this set 
is different again. The new General Manager 
is a detail person, so everything is analyzed 
before a decision is made. This can be time 
consuming, however in the long run it may 
lead to fewer disagreements on the interpre- 
tation of the Collective Agreement. At this 
point I am still confident that an agreement 
can be reached without a labour disruption. 
Perhaps by the time you read this article, we 
may have reached an agreement. 

A few weeks ago I attended a meeting of 
Union activists and leaders, at the Union Hall 
on a Saturday morning, to discuss the possi- 
bility and methods of setting up a replace- 
ment for the Durham Regional Labour 
Council. Many of you may know that being 
suspended from the CLC means the CAW is 


also suspended from participating in local 
labour bodies, therefore we have to explore 
new ways of keeping a strong presence for 
labour issues in the Durham Region. CAW 
Locals in the region and other labour bodies 
currently not affiliated with the CLC will 
attempt to find a better alternative to the pres- 
ent Labour Council structure, to make us 
more effective in representing working peo- 
ple in this area. It is my belief that we should 
utilize the Local 222 members who were 
elected to represent us at the Labour Council, 
but that we should also encourage others, 
who may have an interest in local labour 
issues. Keep watching the Oshaworker for 
reports from President Mike Shields on the 
progress of this committee. 

Lloyd Hughson has retired from Oshawa 
Transit Commission, his last day driving a bus 
was February 28, 2001. I normally try to meet 
a retiring driver as he brings his bus into the 
terminal at the finish of his last shift. 
Unfortunately my committee and I were in 
negotiations that day, so I was unable to be 
there. Lloyd was honoured the next day at the 
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transit facility, with coffee and cake, and the 
presentation of a watch from the Union, and his 
Retirees Pass from the Company. Many active 
members and retirees were on hand to share in 
the celebrations, for which I know Lloyd was 
extremely grateful. Lloyd Hughson has not been 
active recently, within the Union, however he 
served the Oshawa Transit membership with 
enthusiasm and skill as Financial Secretary in 
the 1970s and 1980s until we joined the CAW in 
1986. Lloyd has always been a strong support- 
er of the Union and a personal friend of mine. 
On behalf of all active and retired members of 
the Oshawa Transit Unit, I wish both Lloyd and 
his wife Carol, who also recently retired from a 
civilian position with the Durham Regional 
Police Services Board, a long and happy retire- 
ment, don’t be strangers and “good sailing.” 
Until next time “stay safe.” 


——_—O—__—— 
Time To Renew Transfer Applications 


ith this being the month of April it is now the time of year 
that those members who desire to transfer to another 
department must renew their applications under 
Paragraph 62 of the Master Agreement. Also your remain- 
at-work applications must be renewed as of April 1st or 


lived up to their obligation under 
Document 12 of the Master and 
the job would be posted accord- 
ingly. To make a long story short, 
on March 22 Melanie Bos (man- 


DISTRICT #7 REPORT 
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Chris 


they will not be valid. Remember, remain-at-work applications may be 
submitted four working days prior to a layoff to be valid, or cancelled 
four working days prior to a layoff to become invalid. 

Extra vacation requests should have been submitted at the end of 
the first quarter, March 31st. If you have not yet submitted your request 
you should do so immediately. 

At the time of writing this article further layoffs for the Car Plant are 
in Plant #2 only. The corporation has announced the weeks of April 30 
and May 7 to be down weeks for Plant #2. Although there are numer- 
ous rumours in the plant regarding down weeks and possible layoffs, 
the two that I have just mentioned are to date the only weeks officially 
announced by the Company to the Union. 

The market stills seems to be soft, and it’s anyone’s guess when 
things will pick up. So far here in Oshawa we are only faced with weeks 
out of the system, unlike our brothers and sisters in other locations 
who have been hit with permanent or indefinite layoffs, such as the 
members in St. Catharines who have been hit with an additional 350 
indefinite layoff notices, to take effect in June. 

A hot topic throughout the plant lately has been the issue of the lift truck 
trainer’s position, which was vacated when brother Sid Dejong retired 
March Ist. When Sid retired the company informed me that they were con- 
templating outsourcing the job and until then were appointing an individ- 
ual to perform the training. It was my position that the company had not 
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ager, salaried personnel and 
training) contacted myself to 
inform me that the company have 
changed their position and have no plans to outsource the assignment at 
this time, therefore the job will be posted accordingly. 

Although this assignment has traditionally been represented and 
will continue to be within District #7, I have decided and informed the 
company that we will post it, making all material handling members in 
the Car Plant eligible to apply, for a couple of reasons. One being the 
trainer is responsible for the training of all material handlers in Car, 
and most important, seniority will be the deciding factor, as per my 
District #7 job posting agreement. 

In closing, there will be an election conducted within our District on 
April 24 for the position of Zone 9 Committeeperson. I would like to wish 
all candidates luck, and look forward to working with whomever is elected. 
This position was vacated due to brother Dale Millson being elected to the 
position of in-plant EI and SUB rep. I would like to take this opportunity to 
personally thank brother Millson for his dedication, honesty, trust and 
friendship over the years while elected as committeeperson within District 
#7. There is no doubt in my mind that Dale will tackle his new position with 
the identical morals and dedication he displayed as a shop floor commit- 
teeperson. This membership will be served very well in the area of EI and 
SUB with two such individuals as Dale Millson and Dave Murphy. 


ome of the membership ask when in 
every calendar year they stop paying 
some of the government deductions. 
You will no longer pay when you 
reach these maximum amounts: EI 
(Employment Insurance) $877.50; CPP 
(Canada Pension) $1,496.40. 


Labour Rep Letter 

The following is the text of a letter that was 
sent to me from Labour Relations: 

February 23, 2001 

Dear Mr. Carlyle: 

It has come to my attention that during the 
Third Step Grievance Meeting held February 
21, 2001 you expressed concern that there 
would be an illegal work stoppage as a con- 
sequence of employees concerns going unre- 
solved. I do not need to remind you that both 
parties to our Collective Agreements have a 
legal obligation to take all steps to prevent 
such an occurrence. As the Company is 
unaware of any unresolved issue of such a 
magnitude as to cause an illegal work stop- 
page we require your immediate cooperation. 

Please advise me as soon as possible the 
nature of the issues you were referring to, as 
well as any recommendations you might have 
to prevent an illegal work stoppage from 
occurring. I would appreciate a prompt writ- 
ten response. 

The following is the response I wrote to 
the sender: 

February 27, 2001 

Mr. Jim Goard: 

I am more than happy to answer your let- 
ter dated February 23, 2001. 

Since being closer to the shop floor, 
(where the real issues occur), I’ll try and 
include as many frustrating items, which 
sometimes add up to major issues which, are 
hard to resolve. 

As early as two weeks ago the Area Manager 
of the Trim Shop recognized the stress and frus- 
tration level while touring plant #2 hardware. 
He even quoted that he feared there could have 
been a major confrontation brewing. 

Discipline interviews (Paragraph 27) have 
been on the rise in the last two months, many 
for small infractions. For example, an excel- 
lent employee was put on notice for being 
overcycle a measely 10 seconds on one job. 
After the Committeeperson and supervisor 
had the interview, the employee was taken off 
notice. This left a sour taste (so to speak) 
with the employee who always modeled him- 
self informing supervision when wrong or 
missing parts were not done right. He no 
longer is let’s call it enthused! 

Other issues include: 

1. Improper ALBS sheets and poor rela- 


tions with the LE. departments. There are still 
many jobs in dispute. 

2. Bad treatment of employees. Respect 
has gone by the wayside recently. 

3. No consistency in care or repair opera- 
tions, too many members of management 
constantly changing what is deemed accept- 
able one day to the other. 

4. No manpower to properly give contrac- 
tual time off, especially since the recent 
reduction of 21 U.R. people. 

5. Medical evidence program (people 
required to bring doctors notes in with good 
records). 

6. The example of a superior employee 
missed one rivet on his job (has been on the 
job for three years) who was disciplined with 
no review date. 

7. Job changes, too many in a short deal of 
time. No one can get comfortable on assem- 
bly line operations. 

8. Continued violation of letter #34, 
adding work on jobs while not adding the 
proper time to the light. 

9. Continued low-seniority driving for 
material handling. For example, the recent 
reduction has forced preferred UR’s with 
1978 seniority back to the assembly lines 
while low seniority people are still driving lift 
trucks in their areas. 

10. Long waits for washroom breaks and 
first aid calls, again due to lack of manpower. 

11. Cleanliness of plant, dirty lunch tables, 
microwaves, drinking fountains, etc. Again 
violation of letter #3. 

12. Violation of district letter #5. The ““down- 
stairs” fans have not been cleaned in years. 

13. District letter #8, rubber mats not 
being replaced as required. 

14. Continued violations of casual over- 
time for U.R’s. 

15. Harassment by supervisors constantly 
looking at certain employees performing jobs 
waiting for them to slip up so they can disci- 
pline them. 

16. Denied union leaves especially for 
alternate committeeperson and benefit reps. 

As you can see Jim, there are many con- 
tributing issues which are causing poor rela- 
tions on the shop floor. For instance, the com- 
mitteeperson in zone 63 and myself spent the 
entire afternoon on February 22, 2001 inform- 
ing many members in certain areas the reper- 
cussions about having a work stoppage and/or 
slow down. Previous to this there were several 
comments made on the shop floor of a possible 
sit down. I’m glad to report that I believe (hope- 
fully) these incidents were put to bed. 

I commit to you Jim (or anyone higher 
than your level), if you would like to come 
out from the comforts of your office’s and 
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walk the shop floors to get a hands-on feel of 
the increasing stress of Department 94 work- 
place, I would be happy to take you around 
the area for a few days. 

As usual, I will meet anywhere, anytime, 
any place to try and improve our so-called 
working relationship. I do believe this could 
help to improve quality of the cars we pro- 
duce. After all, this is the backbone of all our 
livelihoods. 

Any more details please feel free to con- 
tact me. 


Pontiac Update 

The Pontiac Grand Prix launch has been 
put off until February 2003 time frame. This 
is a five-month delay due to an engine design 
change. 

This no doubt will have an effect in Plant 
#2 as we now only build the Buick. The com- 
pany has emphasized that they are concerned 
about running the plant at full capacity just 
building one model for one-and-a-half years. 


Earnhardt 

I would like to thank the many people who 
wrote and left messages to me about the pass- 
ing of my idol Dale Earnhardt. As crazy as it 
may sound (many of you know how wacky I 
can be at times) watching him on the race- 
track either on TV or live was my release point. 
It was like losing a close friend. Following his 
career for the last 20 plus years was an over- 
whelming stress release enjoyment for me. 


Through The District 

There has been a brand new ice machine 
installed in group 44 hardware. Also in hard- 
ware there has been two extra preferred UR 
jobs added to the workforce due to a resolve 
job dispute on the “doors on” operation. 

In the Paint Shop, 18 people were put on 
notice due to the snowstorm day of February 
8. To date (the Oshaworker deadline), 13 
of these people have been taken off notice. 
There are still ongoing discussions on all lev- 
els concerning the other five. 

In closing, remember all transfers now 
need to be renewed. 

Anyone who needs to contact me, you can 
do so at 905-644-4010 or by pager at *97- 
4010. 

Until later, have a good day..%# 
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Intimidation Tactics In Full Force 


n my last article I talked about the com- 

pany agenda in regards to the planned 

elimination of jobs in all areas of the 

plant. On March 5th, myself, Dave Espie 

and the committeepeople from all three 
shifts in Trim had a meeting with management 
in regards to job reductions within this 
department. At this meeting the company 
Dream Team, better known as the Livit 
Team, informed us that they were planning 
on eliminating five per shift by April 1st and 
another five per shift by October 1st. They 
claim that these reductions can be 
achieved by actually making things easier 
for the workers by simply making them 
work smarter and more efficiently. 

Well I would like to welcome this 
Dream Team back to the real world. On 
March 12th their proposed easy, smarter 
and more efficient changes hit work island #4 
in the hardware area. Within the first four 
hours of the day shift (shift #2) the managers 
in this area had started to threaten the work- 
ers about job throughput and by Tuesday they 
had started their intimidation tactics. What I 
mean by this is having upwards of six mem- 
bers of management hovering over the work- 
ers. Hell they even brought in the fearless 
leader from the third shift, to try to intimidate 
the workers in this island. After this failed 
they placed some of the workers on notice. 


How do you like the Lean Vision Initiative 
Team now! They certainly are no friend of the 
worker... 

It is now a week later and the IE depart- 
ment have changed this job description four 
times and there is still nothing settled. By the 
way, did I mention the workers are still on 
notice? 

I find it frustrating to say the least that 
management would not come clean in 
regards to the obvious mistakes they have 
created in this island. I hope that someone on 


I must reiterate 
how important it is 
to stand as one 


the management side can see the problems 
and rectify them. Hopefully by the time you 
read this article, we will have this island 
resolved. 

In Department 50 we have several jobs in 
dispute and I am working with all your com- 
mitteepeople to resolve these issues. Although 
this is a slow process , we are getting some of 
these disputes resolved in your favour. 

The body shop is the only production 
department in the district that we do not have 
any jobs in dispute. The company however 
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have indicated they plan to reduce three jobs 
per shift by the end of the year due to automa- 
tion. 

One of the biggest complaints I hear 

throughout the district is management 

working on the line. I want to make it 
clear that the following cases are not 
emergency situations: 

1) Repair work to product 

2) Performing work to eliminate gaps in 

assembly production. 

If you see management working on the 
lines, approach them about what they are 
doing and tell them you want to see your 
committeeperson and file a grievance. This is 
our work and they have no right to it. 

In closing I must reiterate how important 
it is to stand as one. 

As always I can be reached in the plant in 
my office at 644-2480 or pager *97 -2480 Or 
if you are outside the plant at 1-800-361- 
6793 pager LD 2480. 

Until next time ...in solidarity.% 


———___———__ 
Whose Side Are You On? 


t seems that the gloves are off and this 

company wants to fight. They want to 

resolve issues but only in their favour. They 

use management-by-stress to its extreme 

by stating things such as we don’t need the 
trucks, recession and global competitiveness. I 
guess if they are determined to fight then that 
is exactly what they are going to get. We must 
challenge them on their every move. 

When you have a problem, no matter what 
it is, question it with your supervisor. Make 
your supervisor do his or her job. Don’t let 
them get away with brushing you off by stating 
that they will put a call in for your commit- 
teeperson. Tell them that is their job. Ask to 
see the overtime books to ensure they are up 
to date. Question them, if a job is temporary, 
on how long it is there and why is it not post- 
ed. Ask them why it did not rain yesterday and 
what they are doing about it. Drive them nuts. 
I believe they have too much time on their 
hands. I believe we should start by telling 
them how to do their jobs because they don’t 
seem to be having a problem telling us how to 
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do ours. We must draw a line in the sand and 
take this company on. 

Have you ever noticed how many times 
this company moves their superintendents 
around? Have you ever wondered why they do 
this? Is this not workplace churning? Does the 
company not tell us that they try to avoid too 
many job moves due to the turbulence this 
causes? How do they defend their position on 
this. Now the company has this new Livit 
team. Well I predict that they won’t make the 
playoffs. This company preaches non-value- 
added waste by having people in our work- 
force who don’t actually build trucks but have 
a bunch of cronies sitting in a room trying to 
figure out ways to tighten the already too-tight 
jobs. How do they justify their existence? 

Every time they put their sights on a job 
they take about five different cracks at it and 
still don’t get it right. I have a suggestion. 
Dissolve this team and save this company 
some money. Global restructuring seems to 
be the new buzzword around. I guess the cor- 
porations feel that we would be easier to con- 
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trol if we were all the same. But be patient, as 
we will have to overlook human rights viola- 
tions and basic employment standards rights 
in third world countries as this would put 
them at an unfair advantage with us. You 
should all take the time to read articles per- 
taining to this WTO (World trade 
Organization). These are a group of non- 
elected people who make decisions on trade 
agreements regardless of environment and 
labour agreements. We must all stand togeth- 
er to fight off the corporate agenda not just 
locally but on the world stage to protect the 
hard-fought gains won by our senior mem- 
bers and forefathers. 
Until next time... 


OSHAWORKER SnD DETRANDIES 


Pre-Retirement Course 
Has Been Well-Received 


Pre-Retirement Planning Course 
would like to encourage any skilled trades member who is retiring 
or who is thinking of retiring in the near future to make a point and 
attend this important course. The program is co-ordinated by Gord 
“Chief” Lindsay, and caters to shift workers twice per month. It 
runs for four nights, Mondays and Wednesdays, from 7:00 to 10:00 
p.m.. The sessions consist of one night with the lawyer and the Credit 
Union; one night with a representative from Canada Pension and the 
CAW Pension reps (either Charlie Peel or Bill Mutimer); one night with 
a presentation by Gord Lindsay; and the final night has a presentation 
by Lyle Hargrove of the National Union and our own CAW benefit reps. 
This program has been running for some time and has been very 
well received by the trades. The decision to retire, and when to retire, 
is very difficult, and is final. The more you know and understand the 
better, and I encourage you to make the effort! 
Applications for the course are available on page 21 of this month’s 
Oshaworker. 


Electrical Retirement 

In saying all I have about retirement, I have to clearly tell you that 
even after a recent review of the Oshawa manpower needs over the next 
few years, the Company are still predicting about 40 electricians short, 
and as such electrical Document 12s will be few and far between. I will 
continue to work towards expediting these buyouts wherever possible, 
and I will be procuring a more regular number of elections on an 
annual basis. This would allow our workers to plan ahead! 


Grand Prix Program 

Although the launch date has been delayed approximately six 
months due to a new engine (!) the installation program is still on tar- 
get, so far! 


The company are still plan- 
ning to get as much of this work 
done as possible without over- 
time. 


SKILLED TRADES 
AREA CHAIRPERSON’S 


REPORT 


Tooling 

As John Gibb and I have pre- 
viously reported, the Car Plant 
will be adding tool & die mak- 
ers for this program, and this 
will start to ramp up in April as 
planned. Although we have been on top of this for many months, the 
recent downturn will downplay those additions due to the recent layoff 
in Department 39. 


cs i Scanlan 


Skilled Trades Union Education Program 

One of the positives coming out of 1999 bargaining is the Union 
training at Port Elgin. We will be piloting this program through the 
Skilled Trades leadership in May and expect to start the sessions some 
time in June 2001. 


Appendix “R” Training 

Part of Attachment “A” of Appendix “R” is the delivery of a joint pro- 
gram to plant managers, engineers, designers, etc., who deal with job 
security and outsourcing processes. By the time of printing the training 
will be well on the way to completion, although with the Car Plant being 
big, we may need to schedule engineering at the next shutdown period. 
I have asked your committeepeople to attend, as well as our new 
District #12 Committeeperson. 

In closing, I would remind you that if any of you want to see me, my 
voice mail is 4360, pager *97-4360. 9 


—— 
Pleased With Progress 


would like to take this opportunity to 

thank the Skilled Trades membership for 

their confidence in the recent plant-wide 

apprenticeship committee elections. I am 

looking forward to serving the fifth term 
of holding this office. I wish Dan Gavin all the 
best in future endeavours. Dan worked 
extremely hard over the last term as vice 
chairperson. 

It was encouraging to see the interest 
shown by five candidates and the membership 
in the vice-chairperson election. All five can- 
didates ran a very clean campaign with Keith 
Gibson narrowly edging out Brian Hodges in 
the March 15th run-off election. I am looking 
forward to working with Keith over the next 
three-year term of office. 


By the time you receive the Oshaworker 
the 12 welder apprentices will have complet- 
ed the 12 week basic and intermediate relat- 
ed training and intense hands-on training 
provided in the apprentice training centre 
and Durham College. They will now be placed 
in various construction areas of the plant, for 
further hands-on training with welder jour- 
neymen/women on the shop floor. I am 
extremely pleased at the progress these indi- 
viduals have shown since beginning the pro- 
gram on January 8th of this year. 

The 10 recalled electrical apprentices 
have completed the basic eight-week block 
release training at Durham College, spent 
four weeks in various construction areas of 
the plant, and have returned to the apprentice 
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Apprenticeship Committee 
Chairperson 
training centre for the first year of enhanced 
hands-on training. Steve Cook has done a fan- 
tastic job of firing up the training centre 
(idled for three years), after being selected 
from the plant-wide electrical instructor job 
posting. 

Any questions? I can be reached at 644- 
3976 or pager *97- 3976.% 
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It’s Time For QWL 
In The Car Plant 


At the pre-scheduling meeting held on 
March 13, 2001, it was determined Plant #2 
would be down for an additional week of May 
7, which will be added to the week of April 30. 


he membership can take a rest from 

voting for another year. We have just 

concluded running elections for the 

Apprenticeship Chairperson, Vice Chair- 

person; Zone 38 Committeeperson and 
Alternate; Zone 40 Alternate; Zone 66 Alternate. 
All positions other than the Apprenticeship elec- 
tion are for the balance of the term. 

I would like to congratulate all the suc- 
cessful candidates, and to those who ran in 
these elections and were not successful, 
please continue to stay involved. 


Scheduling Meeting 

Does anybody really know what the future 
holds? The answer is no, and if you do know, 
there’s lots of opportunity to make money in 
the stock market! 

General Motors’ NAO Strategy Board holds 
regular scheduling meetings to determine 
what weeks will be removed from the system; 
from what plants; and product lines, to main- 
tain an acceptable field stock, which is nor- 
mally around 60 days. 


Grand Prix Tooling 
On Schedule 

Even though the launch of the all new 
Grand Prix is moved out six months to 
February 2003, the original schedule for the 
installation of the machinery and tooling will 
be maintained where possible! 

The only difference to the original sched- 
ule is the company is taking advantage of the 
down weeks to install the Grand Prix tooling 
on straight time. 


Cribs And Locker Areas 
Disrupted 

As with any new installation of a new 
model, our maintenance cribs and locker 
areas get disrupted as they make room for the 
new equipment. 

When the old equipment is removed, the 


DISTRICT #10 REPORT 
BY 

Pat 
Blackwood 


Skilled Trades 
District #10 Committeeperson 


maintenance repair areas and cribs will be rein- 
stalled. In the meantime, we are like nomads. 

We have requested the Engineering Group 
to install locker, shower, facilities at the 
entrance of both Gate 2 and Gate 4, similar to 
what happens in the Car Paint Shop. 


“Safety Overriding Priority” 

If safety is truly General Motors’ overrid- 
ing priority, then plant management, right up 
to Maureen Kempston Darkes, should be sup- 
porting this request. Employees would be 
able to enter the plant, go to their locker, get 
their Kevlar sleeves, eyeglasses, etc., prior to 
entering the plant. 

Management's initial response was we don’t 
have the funds. The Union pointed out that every 
time management change a model or introduce 
a model, we pay double to relocate lockers, crib 
areas, lunchrooms. By installing these locker 
facilities at the plant entrances, off the main 

see IT’S TIME - page 17 


—— 
Maintaining Open Communication 


would like to start off by thanking the Membership of District 12 for 
giving me the opportunity to represent you for the next three years. 
I would like to extend a special thanks to those of you who took the 
time, while I campaigned, to raise your concerns and issues with me. 
Your insights will be put to good use in the coming months with the 


many issues that will no doubt be facing us. 


It is my intention to maintain open communication with the | @ November 7, possible 


one tool & die 
one tool & die 


tool & die 


@ May 7, addition of 
© June 4, addition of 


@ July 2, addition of one 


sa #12 REPORT 


Eugen E. 
Weber 


Skilled Trades 


Membership on the floor as much as possible, and I encourage you to 
bring forward your opinions and insights on issues whenever possible 
to myself or the committeepeople. 

My first official week on the job starts on April 2, 2001. Unfor- 
tunately that same week is also a GM/CAW Intra-Corporation Council 
meeting in Windsor, so I will not be in the plant on April 4, 5, 6. I will, 
however, have a replacement in place for those days. 

As far as regular business goes, as of the deadline for this article, 
the transfer moves for the trades should be well underway, and any fall- 
out from these will be dealt with as problems arise. 

In respect to Tooling, 39 Department may experience a cutback in 
April which would see several Tooling personnel reduced. However, as 
of the Oshaworker deadline some work is coming into the depart- 
ment in a sporadic manner which may result in fewer cutbacks in 
Department 39 than first anticipated. 

It was relayed to me that the Car Plant Tooling may see some 
increases in manpower, as follows: 

@ April 2, addition of five tool & die 
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increase of seven tool A District #12 Committeeperson 


& die dependent on the Grand Prix schedule. 

During the course of my term, I am expecting that I will no doubt be 
dealing with issues concerning demarcation disputes. I would like to rein- 
force to the membership that at times these can be very difficult decisions 
to make, as one party will ultimately not be happy with the outcome of such 
a dispute. I will tell you that before I make a decision on a demarcation 
issue, I will investigate, research and ask for membership input before I 
render my decision, so that you can be assured that all aspects have been 
reviewed and the integrity of making an impartial decision is maintained. 

In closing I look forward to a productive working relationship with 
the whole Shop Committee in the best interest of the Membership. 

I would like to ask that you follow procedure, and follow the pro- 
tocol of 

1. See your supervisor first with your problem, if no resolve 

2. Have your supervisor call your committeeperson, if no resolve 

3. Ask for your District. 

I look forward to being of assistance. 


OSHAWORKER 
OSHAWORK LOCAL 222 


LLED TRADES 


Remove The Asbestos 


etal Working Fluids (MWF) are 
fluids used during machining and 
grinding to prolong the life of the 
tool, carry away debris and pro- 
tect the surfaces of work pieces. 
These fluids reduce friction between the cut- 
ting tool and the work surface, and reduce 
wear and galling. 

Workers can be exposed to MWF’s by 
inhaling aerosols (mist) and by skin contact 
with the fluid. Skin contact occurs by dipping 
the hands into the fluid or handling work 
pieces coated with the fluids. 

The amount of mist generated depends on 
many factors: 

@ The type of MWF and application process 

© The MWF temperature 

@ The specific machining or grinding operation 

© The effectiveness of the ventilation system 
in capturing and removing mist 

Now, having explained the purpose of 
MWF’s we have contacted the hygiene depart- 
ment to conduct testing in the Machine Shops 
Building on the amount of Metal Washing 
Fluid that becomes airborne in the machining 
process. The test will be looking at: 

@ The effectiveness of the ventilation system 


BY 
Larry 
Carroll 


CAW Skilled Trades 
Health & Safety Representative 


@ The frequency of Preventative Mainten- 
ance in the shop equipment; and 

@ Will make recommendations on how to 
reduce the amount of MWF’s that are 
being expelled into the workplace 


Battery Plant 

Your Joint Health and Safety Committee 
(JHSC) have put Upper Battery Plant Manage- 
ment on notice that we will not tolerate out- 
side contractors contravening Battery Plant’s 
Safe Work Practice Procedure when doing 
job assignments in the plant. An outside firm 
was in the Battery Reverb furnace room to 
reline and clean the furnace lining; upon 
inspection of the worksite the outside work- 
ers were not aware of the coverall policy. 
@ Clean side of locker room 
@ Dirty side of locker room 


It’s Time For QWL — continued from page 16 


floor, it could be done once, and the savings 
over the next few years would pay for it. 

We also suggested, management is contin- 
ually saying they want to improve the work 
environment in these Car Plants. This would 
go a long way to work toward that goal, and 
putting some QWL into the Car Plant. 


Crib Relocations/ 
Reinstallations 

Your Skilled Trades Chairperson and two 
Districts, along with all the Car Plant Com- 
mitteepeople, will be meeting with Mike 
Thomas, Ivan Novak and others to discuss our 
working conditions, and have some input for 
the crib locations. It’s important the Company 
also look at the lunch areas, as not all our work 
areas have a nearby lunchroom facility to use. 


Weekend Crew 

indefinitely Suspended 
Although this very popular shift has been 

suspended indefinitely due to the economic 

situation, the lack of workload and overtime 

to sustain this shift, the tradespeople on this 

shift did an excellent job! 


When we bargained this shift in 1999, it 
was designed to relieve the manpower situa- 
tion due to a high refusal rate on Construction. 
The shift was designed to work when the regu- 
lar Monday-Friday tradespeople were being 
offered seven days a week, and we still needed 
a dedicated weekend work force! 

This shift did have a dedicated workforce, 
who worked very hard to make this shift work! 
It is very unfortunate we are going through 
this very slow period, but history has proven, 
these slowdowns happen every 10 years, and 
when the slump is over, things should return 
to normal, and the Weekend Shift will be 
repopulated. We will be posting it in 49C, and 
the shift will be filled by seniority. We have 
never really had the solid workload to sustain 
the full 49C crew, both regular and weekend, 
but again we will return to normal at some 
point (my crystal ball is on the fritz!) 


In Closing 

Remember, if you have a problem, first 
take it up with your supervisor, then call your 
Committeeperson. If you still require assis- 
tance call me at 644-3780. 
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HEALTH & SAFETY REPORT 


Al 
McPhee 


Alternate CAW Skilled Trades 

Health & Safety Representative 

© Boot cleaning station to remove any lead 
oxide from boots 

© The use of proper respirators 

@ Tenting and encapsulating policy regard- 
ing leading oxide 

The workers were informed and informa- 
tion was made available regarding the Battery 
Plants Lead Policy and Safe Work Practice 
Procedures. In the future we will demand that 
the Battery Management contact JHSC of any 
lead extraction work that is to be done and 
that a written Safe Work Practice Procedure 
from the outside firm must be submitted to the 
JHSC for approval prior to work commencing. 

As well, on your agenda is the housekeep- 
ing of the plant, updating of the ventilation 
systems, the increase frequency of cleaning of 
lead oxide from machining and the high bay 
cleaning rotation has to be increased. 

It’s been interesting in the last few months 
watching the shenanigans that go on whenever 
the word asbestos comes up in conversation; 
especially to do with a removal procedure at 
work. We believe the track record of the last, 
let’s say, six removals goes to prove that we need 
to convince the powers that be to once and for 
all get rid of asbestos in our plant before it 
becomes ridiculous! If only from the money 
side of reasoning a removal always costs more 
than it is supposed to because someone over- 
looks something or just plain doesn’t share the 
information required. We had a removal during 
a recent renovation at Gate 4 in Chassis. A con- 
sultant was even hired to oversee the actions of 
the removal contractor. That was supposed to 
be a positive thing but I venture to say one weak 
link in the chain caused things to get expensive 
— fast! Surveys have been taken to identify the 
locations of asbestos in the plants. GM needs to 
establish a pool of money that doesn’t impact 
production money. This money would be used 
to plan and implement the orderly removal of 
asbestos in our facility. Whatever you perceive 
the danger of asbestos to be, the methods 
presently being used to manage its removal are 
inconsistent at best. Management needs to get 
serious about this policy before some depart- 
ment receives a bill for lost production. 

Till next issue Play it Safe! 
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TEL ED TRADES 


Appendix “R” Language 


he Skilled Trades district elections are 

now behind us. During this election 

there was a lot of emphasis placed on 

the language pertaining to Appendix 

“R.” Most of the leaflets talked about 
the “weakness” in this language. Recently in 
the Battery Plant the Appendix “R” language 
was once again put to the test, when the 
Company wanted to contract out work relat- 
ing to the 50 mag stacker. John Scanlan has 
had discussion with Divisional Labour 
Relations Department to review Delphi's deci- 
sion. John also filed a policy grievance and is 
convinced that a positive resolve will be swift. 
Our people in the Battery Plant are as much a 
part of General Motors as anyone else work- 
ing in the complex. 


Transfers 

The annual April transfer has been com- 
pleted. There was a fair amount of movement 
this year, one of the main reasons being car 
body. It appears management wants to change 
the shift start and finish times. If the number 
of last-minute transfers has anything to do 
with the popularity of these decisions, one 
can only infer it wasn’t a very popular one. To 
those impacted by the transfer system by 
either transferring or being bumped, I would 
like to wish you the best of luck in your new 
areas. It has been a pleasure to be your rep- 
resentative, and if I can ever be of service 
don’t hesitate to contact me. To those of you 
who are transferring to the zone I look for- 
ward to meeting you and hope to assist you in 
having a smooth transition. To all the trans- 
ferees, make sure the SPA weeks you have 
chosen are going to be okay in the new 
departments you are going to. 


Vacation Slips 
By the time you read this edition of the 


Oshaworker you should have filled out your 
vacation request forms. For the new people 
coming into new departments, please look 
after this along with your SPA picks. If you 
have any problems in any of these areas, 
please do not hesitate to contact me at *97- 
2636 or 644-2636. 


Battery Plant 

The Plant has again changed the shifts for 
those working in Battery. This is the third 
time in the last two years, along with chang- 
ing start and finish times. As workers we 
know what impact this has on our personal 
lives, but for some reason management does- 
n’t seem to care or know. With the latest 
change I have asked them for this to be the 
last change, as we would like to find some 
consistency with our jobs and home lives. 
They say this should be it, but I guess time 
will tell. 

Best wishes to Harold Kelly on his retire- 
ment. 


Truck Plant 


The Truck Plant continues to be one of the 
few plants in the corporation to yet see any 
time out. We again faced rumours of possible 
time out in the month of April. I spoke to 
plant manager Kurt Wiese on March 15 and 
he told me that there wouldn’t be any weeks 
out of the schedule in April. The direction for 
all the plants seems to be that they will look 
at it month by month. With the cutback in 
overtime, a lot of people are watching the 
overtime more closely in their departments. I 
have asked all the superintendents to instruct 
their supervisors to keep these books updat- 
ed in their offices. 

We are still working our way through 
some of the issues pertaining to the creeform 
rack job. It is important you call your com- 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street 
east of Park Road, Union Counsellors work 
in confidence to assist you and your family to 


solve any type of problem. This program is also 
available to spouses and retirees. 


Your Union Counsellors 


John Taylor 
644-4283 
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Sharron Kehler 
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Put To Test 


ZONE 40 REPORT 


BY 
| Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 


mitteeperson with any problems in regard to 
this area and work. 


South Stamping 

The Bay 4 rework appears to be now on 
schedule. Management is happy with the 
work of the four mechanics we now have on 
the 59 day letter. There is still no word if this 
letter will be renewed. The Plant will soon 
begin to send the electrical tradespeople to 
Michigan for three-week courses to bring 
them up to speed on the new equipment com- 
ing into the plant. They plan to send six elec- 
tricians. 

We have been told the Plant will be adopt- 
ing a new policy on absenteeism. This means 
they will be taking a closer look at lateness, 
sick, S&A, compensation claims. I would like 
to wish George Luchuk a long and healthy 
retirement. It is one that he truly deserves. 


John Gibb 

In the opening words of this zone report, 
I alluded to the District elections. It was very 
unfortunate to see District 12 Committee- 
person John Gibb go down to defeat. I was 
John’s alternate for five years, and was com- 
mitteeperson under him for three years. Over 
these years we formed a good working rela- 
tionship as well as friendship. I will miss his 
presence at our meetings and the conversa- 
tions we would have about the problems in 
the zone. But we have built a good friendship 
over those years and that will continue. Thank 
you, John Gibb, for the leadership you have 
given the workers for those past eight years. 


Alternate 
Committeeperson 

I would like to congratulate Jack Julicher 
in being elected my alternate committeeper- 
son. I look forward to working with Jack. He 
will carry pager *97-8518. Thank you to Neil 
Tyce and Tom Mitchell for running as well. 

Until next issue, remember if you need 
me, *97-2636 or phone 644-2636 (answer- 
ing machine available). 

See you on the Shop Floor. In Solidarity. 


Retiree Election Results 


n March 5, 2001 the Retirees Chapter Elections were held, 

with the following results: President John Redko 

(Acclaimed); Vice President Dave Broadbent (Acclaimed); 

Secretary Treasurer Art Field (Acclaimed); Member-at-Large 

John Sinclair (Acclaimed); Sergeant-at-Arms Frank Locke; 
Trustees Pete Rudka, Bill Stacey, Don Revoy. 

The results of the Standing Committee elections will be in the next 
issue. The retiree dues increase of the extra dollar was passed at the 
Retirees’ membership meeting. 

At the elections a new procedure was installed. You show your 
Retiree Card and get a ballot. Please carry your card in your wallet. 
Several of our members, for some strange reason, didn’t have one. Ask 
at reception. During the shutdown of the retirees room, new paint and 
new flooring were added. Beautiful job! Looks great! 

Brother Dave Broadbent asked the president of the Steel Workers 
Local, Denis Kavanagh to speak to our membership. A short explana- 
tion was very up-to-date and informative, a donation was made by 
executive recommendation, and a request from the floor to “pass the 
hat” produced a tidy sum in combination. 

Queen’s Park: Long-Term Care. So many people attended that 
some of us had to sit in the room with just a monitor piped in from the 
main room. To say the least, it’s amazing what some of our more senior 


CAW LOCAL 222 RETIREES’ KORNER 


BY 
Bill 


John 
jRedko Stacey 
Retirees’ 


Retirees’ 
President Publicity Chairperson 


people go through in order to be looked after in our so-called “golden 
years.” With the help of the Local Health Coalition, a forum is in the 
process for a date soon in our local area. Information is coming. 

Custodian Request, Retiree Dances: Someone is quietly putting 
down powdered wax at the front of the auditorium. Please, it’s a safety 
hazard, and it interferes with the cleanup of the floor. Thanks for your 
co-operation. 

Our pool tournament was a huge success with 42 members signing up. 
The winners were Phil Cormier and Steve Chopik for the first division, with 
runners-up Jack Vernon and Tom Kay; second division winners were John 
Glover and Bill Bonk, with runners-up Don Revoy and Mike Beardsley. 

Our Western Dance on March 16 was as usual a huge success. Our last 
dance of the season will be April 7, 2001, hope to see you there. 

The euchres are going every Tuesday at 1:00 o’clock. 


WeE SHALL REMEMBER 


Health News — Foot Pain 
Related To Diabetes 


iabetics unfortunately may develop 

ulcers in their feet due to poor circula- 

tion and poor nerve ending giving rise to 

decreased feelings (neuropathy). Ac- 
cording to the U.S. Department of Health and 
Human Services, 15 to 20 percent of diabetics 
suffer planter ulcers. If this condition is not 
properly attended to it may lead to very serious 
consequences. Foot ulcers, pressure sores and 
chronic painful regions may be aided by sup- 
portive custom-made orthotics, which may 
decrease pain, shield and block painful regions 
and may reduce the chance of ulcerations 
occurring. Diabetic specialists, podiatrists and 
other health care specialists may prescribe cus- 
tom-made orthotics to attempt to reduce the 
diabetic ulcer and lower extremity surgeries, 
which occur every year by preventing simple 
foot dysfunctions from becoming more serious. 

Custom-made orthotics may benefit per- 
sons with special needs, such as diabetics or 
the elderly. Orthotics can work in a preventive 
manner to avoid the development of future 
foot problems, such as foot skin breakdown 
or ulcerations. 

These orthotics are available from the rehab 
clinic at the CAW Union Hall, 1425 Phillip 
Murray Ave. in Oshawa. The clinic provides 
individualized biomechanical and gait analysis. 
Direct billing for General Motors employees 
with Green Shield coverage is provided. New 
patients are welcome. For more information or 
to set up an appointment, feel free to call the 
clinic at (905) 723-1336. 
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Evan J. Albert 

Shirley A. Alldred 
Maurits C. Annaert 
Patrick J. Bell 

Robert A. Brown 
Norman Couperthwaite 
Jake Dubbleman 
Leonard W. Ferguson 
Gabriel W. Fyfe 
Robert R. Gowans 
Archie Gray 

Carl E. Howard 

John “Ernie” Hyderman 
Stewart M. Jarvie 
John A. Johnston 
Gene Karpinski 

Alan E. King 

Brian J. Morrison 
Alanna Nuttall 

Jack C. Phipps 
James H. Saunders 
Marian Stefaniak 
Frederick G. White 
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Role Models Recognized 
On International Women’s Day 


will take this opportunity to thank every- 

one for their support and confidence in 

me in the recent re-election to the Board 

of Directors at Auto Workers Community 

Credit Union. Congratulations to Myrna 
Caverly and Ron Gay who both were success- 
ful in being re-elected. 

Your general annual meeting for the Auto 
Workers Community Credit Union will be held 
Saturday, April 7, 2001 at 10:00 a.m., CAW 
Hall Local 222. Lunch to be provided, please 
call 728-5187 to register. 

Congratulations to the members of the CAW 
Eastern Women’s Network for another suc- 
cessful International Women’s Day Breakfast. 
It was well attended and I am pleased to say 
Family Auxiliary 27 had made up five tables of 
eight. Special thanks to the cooks and waiters. 
Brothers, a job well done again! 

The year 1962 saw the start of the UAW 
Women’s Committee in what is now CAW Local 
222. A group of Oshawa women in the late 
1960s encouraged women to come out and get 
involved in their Union. They wanted women to 
stand up for their rights in their workplace. 
Eventually a feminist movement began. Women 
wanted equality with their male counterparts. 
They wrote letters to all levels of governments 
regarding their concerns. 

General Motors continued to hire men 
over women. GM seniority had one clause for 
men and a separate one for women. Wages 
were not the same and women were laid off 
first. 

In the Spring of 1970, a private bill was 
presented at Parliament. The women 


marched in protest and butted heads with 
men and subsequently these women made a 
distinct change in our lives as women; their 


20 e THE OSHAWORKER 


persistence for all women for all times. 

Sister Pat Creighton, Maurie Shorten, Faye 
Bender, Helen McInally, Bev McCloskey, Betty 
Murray and May Partridge received the 
Eastern Women’s Network Women of 
Distinction Award. These seven women out of 
Local 222’s Women’s Committee are true role 
models and we are so proud of all of them. 
Sisters Maurie Shorten and Pat Creighton 
were in attendance to receive their awards. At 
the CAW Education Centre in Port Elgin there 
is a Sisterhood room named after these dedi- 
cated women out of Local 222. 

At the start of our last meeting we draped 
the charter for our dear departed Sister Doris 
Law-Mason. Doris was in her 95th year and 
had been a member of our auxiliary since 
1972. She was also a member of the Royal 
Canadian Legion Branch 43 for at least 50- 
plus years. Our condolences go out to her 
husband Chester and all her family. 

Sister Shari Comerford RN, CNCC (C) CHF 
Services Coordinator spoke to our group 
regarding congestive heart failure. Her pres- 
entation included; how your heart works and 
why you have congestive heart failure; how to 
identify early symptoms and how to avoid 
hospital admission; medication benefits and 
side effects; managing your diet; benefits 
from exercise and stopping smoking; emo- 
tional effects of CHF includes stress, anxiety 
and fear. Who can benefit from the CHF 
Clinic? Patients with a history of multiple 
heart attacks, shortness of breath due to a 
heart condition, diagnosis of CHE, enlarged 
heart condition. What the CHF Clinic can do 
for you. There is no cost for this service. The 
program is run by Lakeridge Health Oshawa. 
When referred by your doctor, call 1-905- 


Jackie Finn 
presenting the 
locked-out 
members of 
USWA Local 6571 
with a cheque in 
the amount of 
$500. 
———aee) 
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CAW FAMILY AUXILIARY #27 


REPORT 


Jackie 
Finn 


CAW Family Auxiliary #27 

i President 

721-4717. Shari’s presentation included a 
question/answer period which was well 
received. 


Recent Donations made; 
@ $500 — Co-Steel Lasco Whitby USWA 
Local 6571 
@ $500 — Falconbridge, Sudbury CAW 
Local 598 
We the members of our Auxiliary were 
pleased to be able to assist these two local 
unions with this monetary contribution to 
help them in their fight and struggle against 
their companies. 
e@ $1,000 — India Earthquake Disaster 
Fund 
@ $200 — Easter Seal Campaign 


Upcoming Events 

Saturday April 21st we will celebrate 64 
years of existence. Your executive has been 
working to make this evening an eventful one 
with gifts for everyone in attendance. We have 
planned a special menu. I’m sure you'll enjoy 
dinner, which will be served at 6:30 p.m. with 
dance to follow. Members’ tickets will be paid 
by the auxiliary and your escort ticket will be 
$20. See or call sister Jane Davis at 728-5785 
to reserve your tickets. Deadline is Wednes- 
day April 11, 2001. 

During the month of May, it’s that time 
again, nominations and elections for your 
Executive positions. Give it thought, consider 
a position. 

Recent 50/50 winners have been sisters 
Marian Ross and Anne Black. Chocolates 
were won by sisters Dorothy McEachern, 
Nancy Tyce and Betty Love. 

Thank you to the Tuck Shop volunteers at 
Hillsdale Manor. They were sisters Barb 
Smith, Helen Rotterman, Marian Ross and 
Phyllis Munroe. Congratulations to sister 
Anna Pope who celebrated her 85th birthday 
recently and sister Ilene Walls who turned 70. 
Congratulations to sister Phyllis Munroe and 
brother Walter on the birth of their grand- 
daughter Nicole Sierra on February 6, 2001. 

See you at our next meetings of Tuesday 
April 3rd and 17th. 


Investigate Retiring! 


efore you buy a house, car, boat, 
almost anything, most of you would 
inquire and investigate prior to sign- 
ing the final papers. Yet almost all of 
you plan to retire and approach 20 
to 25 years of service without any pre-plan- 
ning. Sure that $50,000 windfall will help 
cushion some of your fears, but will you know 
how to invest it so that later it will pay big div- 
idends to let you retire comfortably? 

By enrolling in our Pre-Retirement Course 
not only will you and your spouse find out 
about financial matters but also about the 
stress that may be placed upon you and your 
spouse. 

How will you and your spouse spend all 
that leisure time? Wives will know how to 
spend this time because they have had a 
longer time to deal with it. Some men are lost 
because they worry about the job loss, living 
on a “reduced” wage and all that free time. 

Our Local has set up a pre-retirement 
course with very good speakers and instruc- 
tors to help you and your spouse to overcome 
these concerns. Coming in to find out how to 
deal with these problems five or six years 
prior to retirement can help you plan to ease 
into a comfortable retirement. 

We have lawyers from the CAW Legal 
Services Plan explaining how to make wills, 
how to use and how to select someone to be 
your power of attorney, if you need one. 

The Oshawa Credit Union sends down two 
financial planners, Gwynne Cafik and Linda 
Foston both are experienced in financial mat- 
ters to better prepare you for retirement. 

Angie Drago from the Old Age Security 
Canada Pension Plan has an excellent presen- 
tation to inform you about your Canada 
Pension benefits and Old Age Security pro- 
gram. 

Our pension reps Charlie Peel and Bill 
Mutimer explain our GM pension to you. Also 
we have our in-house service rep, brother 
Brian Bittorf, to explain our benefits to you. 


Pre-Retirement Planning Course Application 


Nothing changes after you retire, he explains 
how things work if you and your spouse 
become “Snowbirds.” 

By attending the course you find out valu- 
able, correct and up-to-date information. Try 
to forget those in-plant lawyers (your work- 
mate who knows everything) they aren’t 
always right. 


PRE-RETIREMENT REPORT 


BY 

Gord “Chief” 
Lindsay 

Fill in the application and I’ll see you and 


your spouse at the next session. You'll be glad 
you did. 


_—_-— 
Spring: A Time Of Life 
If You Look For It 


pring almost, but lots of cold wet 
days, cloudy, dull and some days 
almost winter, but we tramp in the 
woods and the Second Marsh. The 
Second Marsh will show lots of life 
with the wild plants and shrubs showing life. As 
you stop to look you see more life than you see 
at a glance. When you walk in a conservation 
area or any other spot that has not been torn up 
for development, stand and stare, for you can- 
not find anything at a glance. There will be a lit- 
tle ice in the shaded sections of the Second 
Marsh. The bulrushes will be almost showing 
out of the water, arrowheads not yet, for the 
water has to warm up a little. You might see a 
muskrat looking for a mate, but they're so 
scare since the coyotes tore their houses apart 
during the winter. You remember seeing those 
houses of cattails and brush dotting the marsh. 
Some muskrats choose to live in the creek 
banks, or in a stump in the sedges. Come a lit- 
tle later as the water warms a little, life will 
burst all over after a warm rain. Plants, shrubs 
like the willows, poplars, Canadian maple, high 
bush cranberries that have been planted in 
many a vacant spot. Some orange lemon shrubs 
have been planted and the early leaves and 
buds are great food for the birds that arrive 
early in the season. As we see more birds arriv- 


UNION ROD & GUN CLUB 
REPORT 


ing earlier, and more birds staying all winter, it 
is the available food from backyard feeders and 
the planting of different shrubs by conserva- 
tionists that make the difference. 

Fish, the white suckers that were so plentiful 
in all the local creeks, have vanished. Some fish- 
ermen say the large salmon and rainbow trout 
that feast on them in Lake Ontario have left none 
to migrate upstream to spawn. Other fishermen 
say the new houses built on the creek valleys 
have left little water in these small streams. 

Birds in the Second Marsh include the red- 
wing blackbirds, early robins and horn larks in 
the open field of the marsh. You will notice a 
few feathers on the head that look like horns on 
this slate-coloured bird, about the size of a 
robin, that seems to be always running in the 
short grass. The owls will be on nest with little 
chicks in the few spruce trees that adorn the 

see SPRING - page 22 


Have You Planned A Retirement Date: 


L) Yes 


1 Name Spouse’s Name 

Serial No. Dept. No. Shift No. Plant Column No. 
1 Home Address 

i House/Apt. No. Street City 

Home Telephone No. 

; Postal Code 

Supervisor’s Name Phone No. 

Years of Service Age Will Your Spouse Attend: CL) Yes CINo 
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If Yes, Please give approximate date 
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GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


| Pension 


Bill 
Mutimer 


Alternate 


We wish you all the best in your future endeavours. Representative Pension Representative 
Years of Retirement Years of Retirement 
Name Dept. Service Date Name Dept Service Date 
James G. Barnard 49C 38.2 April 2001 Alexander L. Liddell 49B 20.3 April 2001 
Michael S. Beamish 9A 30.7 April 2001 George E. Luchuk 42 37.7 April 2001 
Gerard A. Beauvais 44B 36.4 April 2001 Alexander D. MacDonald 44D 36.3 April 2001 
Graham C. Boughton 53A 30.7 April 2001 Gladwyn E. MacLean 27 20.1 April 2001 
Patricia K. Breeze 85 15.6 April 2001 Archie P. Martin 4B 37.6 April 2001 
Ronald A. Buker 91 23.8 April 2001 Gerald B. McCallum 49C 37.0 April 2001 
Paul Bunner 25 14.6 February 2001 Wayne T. Moore 32 30.3 April 2001 
Mary I. Burton 69B 27.8 April 2001 Leonard B. Nadeau 32 30.5 April 2001 
Russell J. Burton 69B 27.8 April 2001 Lyle A. Nelson 20 42.2 April 2001 
David J. Butterworth 49C 38.8 April 2001 Charles R. Nevills 53 36.4 April 2001 
Leon M. Coe 51 31.0 April 2001 Stanley J. Pawluczek 93 30.5 April 2001 
Matilda N. Copp 61 13.6 July 2000 Cyril P. Power 68B 23.0 February 2001 
George C. Couvier 94 12.8 February 2001 Olaf Rudolph 49B 38.3, April 2001 
Terence E. Cox 94 33.4 April 2001 Bruce Simpson 4C 30.0 February 2001 
Ronald B. Crawford 49C 36.8 April 2001 Norma J. Strong 66 25.1 April 2001 
Michael J. Deakin 36 18.2 April 2001 James Thompson 8 28.4 April 2001 
Thomas W. Elliott 4A 37.4 April 2001 Joseph M. Traynor 44C 26.7 October 2000 
Natalie K. Grech 85 16.8 December 2000 — Craig D. Woods 27 21.1 January 2001 
Daniel E. Heard 68B 37.8 April 2001 John EF Wright 49C 36.9 April 2001 
Robert E Howson 49G 36.7 April 2001 Waide W. Young 20 37.2 April 2001 
Nellie P. Jarrett 11 20.3 April 2001 We also wish to congratulate Lloyd Hughson who retired from 
John J. Kenny 49C 15.4 April 2001 Oshawa Transit on February 28 with 25 years, 9 months’ service. 


Spring A Time Of Life If You Look For It 


— continued from page 21 


north section of the marsh along the road. 
There are some plated spruce trees along the 
lakeshore where the wind is too great. Ducks, 
swans and geese are still on the lake. The black 
ducks that nested in the marsh have almost van- 
ished. The raccoons took the eggs, a few mal- 
lard ducks that might choose a hayfield do a lit- 
tle better. There are two creeks that empty into 
the marsh, the Harmony Creek, a mud creek, 
and the Toad Hollow Creek that flows northeast, 
with a gravel base that has migrating rainbow 
trout and still a few brook trout upstream where 
the cool clear springs start. Early in spring when 
the icebergs start to flow and end up on the 
creek bank you will see the bronze grackles 
pecking the small fish and other foot out of the 
big ice chunks, mostly on a sunny day. 

Life at the Second Marsh can be reward- 
ing. The birds migrating back in spring use 
the marsh as a resting place and the creek 
valleys as a roadway, so protect the wetlands, 
for that is where life is, and must stay. 

Fishing in April: there are no more smelt, 
for April 15 was a big day for smelt fishermen. 
There are mudcats at the outlets in May, white- 
fish in June, and spawning pike in late May. 

One of the big things I remember was 
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swimming in the creeks very early in the sea- 
son. A dam was placed on the Harmony Creek 
on the Trull property, near the sand cliffs, 
where the water was shallow and warmed up 
early. As the water began to get less and less, 
we moved downstream, and built a dam about 
under the bridge that crosses Adelaide Avenue 
— no road then. One stream branched from 
Trulls and the other stream from Bill Crowells, 
moved downstream a dam where the two 
creeks join again just north of Bond Street East 
on Pop Moffatt’s property. One branch from 
Terwillegar’s farm, the other stream which we 
had left. Move downstream again, south of 
King St. East, east of Farewell Road in Charlie 
Mackies’s property, where a large elm tree had 
blown over, making a nice hole in the creek. 
The last move downstream was under the old 
bridge which still stands on old Harmony 
Road, and has the perfect arch of old English 
design. This bridge will be standing after the 
present cement bridge has fallen down. 

I almost forgot. The mudhole where the 
west Harmony Creek and the East Harmony 
Creek joined at George Scott’s farm, I almost 
learned to swim in this mudhole. It was fun, 
we had no swimming pool, only the creek or 
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Lake Ontario at Oshawa shore. I remember 
this, the swimming holes that made skating 
rinks in the winter. These creeks have played 
a big part in the lives of people, especially the 
kids who lived in the Harmony district. 

Now to tell you what makes the URGC tick. 
Your 2001 membership $2 cards are on sale 
in the plant that let you belong to a conserva- 
tion club that has practiced conservation for 
over 60 years on your behalf. There has been 
a conservation property northeast of Newcastle 
for over 50 years for you to walk on and enjoy 
nature that has not been disturbed. Trap shoot 
on two different fields, both single and double 
on Sunday mornings and when the weather 
gets better, one evening a week. Indoor target 
and air conditioned, perfect lighting, clear tar- 
gets. If you have not been able to purchase a 
permit, come on a Sunday morning to the 
clubhouse and maybe we can help you receive 
a permit. The Weed Drag that has been on the 
go since 1938 will again be held, Lake Scugog 
in May, same price, $2 and your 2001 URGC 
membership card for adults, kids free, good 
prizes to the winners. Tom and I will be there 
to catch that big pickerel Tom missed ice fish- 
ing. Look for me at the Second Marsh. 


Basic Pension Outlined 


ince October 1987 anyone who 
worked for General Motors is enti- 
tled to a basic pension if you 
worked two years or more (prior to 
that it was 10 years). This basic 
pension is calculated by the benefit rate in 
effect as of your last day employed by General 
Motors, prior to retirement or quitting. 
The current rates are: 


A — $55.60; 
B — $55.85; 
C — $56.10; and 
D — $63.00 


times your years of service. 

A Basic Pension is payable at age 65 or you 
may quality at a younger age. At age 55 with 10 
or more years of service you can retire by an 
incentive like Documents 13 ($50,000) or a 
Focus (no extra money). Both of these pen- 
sions are called Mutuals. You cannot retire 
before age 55 unless you have 30 years or are 
totally and permanently disabled. 


Supplement 

Any active employee who has 10 years but 
less than 30 years who is aged 55 but less 
than 65 can collect $18 times years of service 
till age 64. From 55 to 60 you need a Mutual, 
60 and over it is not needed. Since October 1, 
1999, anyone with 30 or more years does not 
have a supplement, it is all rolled into a spe- 
cial allowance. Total and permanent disabili- 
ties can be at any age, but you must have 10 
years service. 


Special Allowance 

Since October 1, 1999 anyone with 30 or 
more years service has a basic and special 
allowance only in their pension regardless 
how many years over 30 you have in. The 
higher the Basic, the lower the Special 
Allowance. The Special Allowance will not 
drop below $540 a month. You now need 
41.3 years at “C” code to make more than 
$2855 a month; 40.3 at “D” code or Skilled 
Trades to make over $3075 a month. 

Everyone from 30 years service up to these 
40-year numbers will make the same income 
until age 65 when the extra years kick in to 
reduce the amount of income you lose at 65, 
when you add Old Age Security. If you retired 
prior to October 1999 you lose the Special 
Allowance at age 60 when you pick up the CPP. 


GM Canada Benefits Centre 
(Hewitt) 

As you all know we have had our share of 
problems with the company on pensions and 
health care, insurance, etc. With the help of 
our Local President, Mike Shields, and our 
National Rep, John Graham, as well as many 
discussions with Paul Schnobrick, who is 
General Motors’ top hourly benefit boss, we 
are gradually improving the communications 
to fix problems more expediently and reduce 
problems to begin with. Mr. Schnobrick is 
making a concerted effort to ensure Hewitt is 
right the first time, which everyone normally 


expects. : 


Rumours Never Help 


would like to start by thanking this mem- 

bership for your support of me as your 

Alternate Pension Rep for the next three 

years. I will continue to do my best to 

keep you informed and advised as far as 
pensions go. 

We will be gearing up for negotiations 
soon and I’m sure the rumour mill will be 
running overtime: 25 and out, $80,000 
retirement, two-year grow into retirement, 
the list goes on. Rumours cause more dam- 
age than good. Some members may put off 
their retirement hoping for a pot of gold at 
the end of the rainbow. Will we get more 
incentives and will there be more money are 
all questions that will only be answered after 
the contract! Everything else is speculation. 

Our benefit packages should be out soon, 
you should check your service and make sure 
you have one year for 2000 and check that 
your total service is correct. You should also 
check your beneficiaries on pension and 


insurance. If any of the above didn’t seem right 
put a call in for your benefit or pension rep. 

In closing, if you’ve been noticing, the 
auto industry is again in a layoff mode. Our 
brothers and sisters at Ford and Chrysler are 
feeling the pinch as well as us. Chrysler’s sit- 
uation is the worst with their recent 
announcement of huge job losses. 

Chrysler has now started a retirement 
incentive. Someone was quick to take the 
press release from the Chrysler deal and cir- 
culate it in the plant saying “something to 
think about” and at the bottom it says “next 
contract?” 

In case you didn’t hear or read about it, 
Chrysler is offering $52,500 compared to our 
incentive of $50,000! If you read the fine 
print you'll see they get a one-time cash pay- 
ment of $26,000 and an additional $10,500 
“if” you buy a new selected vehicle. You will 
get $16,000 towards the sticker price of these 
selected vehicles, so if you don’t buy the vehi- 
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PENSION REPRESENTATIVE’S 
REPORT 


Did You Know... 

© You must apply for Canada Pension three 
months in advance. Age 60 is earliest pos- 
sible. You must be retired. 

@ Canada Pension disability takes 6-8 
months. 

e me must apply for Old Age Security at age 

5. 

@ When travelling, our out-of-province cov- 
erage covers the majority of situations 

@ Each October you receive a COLA increase 
on retirement. 

If you need me put in a call for your 
Pension Rep through your supervisor; I can 
be reached in-plant at 905-644-3642 or 
pager *97-1277; from outside the plant my 
pager is 1-800-361-6793, enter PIN 1277 
then enter the phone number you can be 
reached at. Please note that even though the 
Internet is an easy way to communicate, we 
don’t trust the confidentiality of the e-mail 
system. We will only reply to questions by 
phone, so if you do e-mail us, make sure you 
include a telephone number. 


ALTERNATE 
PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


cle all you get is $26,000 cash! If you do buy 
a vehicle you get $36,500 cash. Our plan of 
$50,000 cash lets you choose what you want 
to do with your money. 

I think if you compare both incentives you 
will find some like the idea of a new vehicle 
as well as cash, while others just want the 
cash. You can’t please everyone. Chrysler’s 
deal came as a result of job losses. We have to 
try to attain retirement incentives for every- 
one whenever they retire. This way who 
knows, GM, Ford and Chrysler may have to 
start hiring, what a concept! 

Until next time. 
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GM Long Term Care Benefits 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Section 6. 
Long Term Care Expense 
And Chronic Care Benefits 

(a) Company Arrangements 

The Company shall continue its arrange- 
ments to make available, the supplementary 
coverage for Long Term Care Expense and 
Chronic Care Benefits as set forth in this 
Section as follows: 

(b) Description of Long Term Care 
Expense Benefits 

(1) Benefits will be provided for the 
patient co-payment expense for each day a 
covered person resides in a Long Term Care 
Facility, as an approved resident as deter- 
mined under the Long Term Care Act 1994 . 

(2) The benefit payment under such cover- 
age for the patient co-payment expense in an 
approved Long Term Care Facility, shall be the 
difference between the daily allowance paid to 
the Long Term Care Facility by the Province of 
Ontario in a standard ward and the daily 
charge up to the semi-private rate if such 
accommodation is occupied, as approved by 
the Province of Ontario and in effect during the 
term of the Collective Agreement. 

(3) Benefits shall be provided upon sub- 
mission of proof satisfactory to the insurer 
that a covered person has been approved as 
provided under the Act and a payment of an 


———_O—— 
The Blue Book Cometh... 


he prostrate test is not a covered ben- 

efit under the GM plan. Your provin- 

cial government now makes you pay 

for it. I guess all us men will have to 

get together like the women did when 
the test for breast cancer was not covered. 
In the future we should change the coverage 
and have back-up benefits in case the govern- 
ment of the day cuts something else from us. 
This could be done with a Health Care 
Spending Account which I will detail in my 
next article, as this will be the trend for ben- 
efits for the future. 


Blue Benefit Books 

Get ready, the Benefit blue books will be 
out by the end of March. The book will contain 
information on your insurances, SUB credits, 
pension information, disability income, sur- 
vivor benefits, beneficiary notification. If the 
information is not correct you can call The GM 
Canada Benefits Centre (aka Hewitt & 
Associates) which is now the outsourced 
administrator for GM, at 1-877-442-4625. You 
need your SIN and PIN number. If you can’t get 
through call the Union hall at 723-1187 or toll 
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BY 
Don 
~~ |Thompson 


/ Insurance 

Representative 
allowance for such care was made on behalf 
of such person by the Province of Ontario for 
each such day for which benefits under the 
program are claimed. 

(c) Description of Chronic Care 
Benefits 

(1) Chronic Care Benefits will be payable, 
for the patient’s expense in a public chronic 
hospital or chronic wing facility of a public 
general hospital. The benefit amount payable 
shall be the chronic care co-payment charge 
plus the difference in cost between standard 
ward charge and the cost of semi-private 
accommodation, provided that all applicable 
provincial or federal government assistance is 
applied for. 

(2) Ina public hospital in a bed designated 
as an Alternate Level of Care bed by the attend- 
ing physician, a maximum reimbursement of 
up to $42 per day will be paid toward the 
chronic care co-pay charge for up to 120 days 
following the expiration of the co-pay benefit 


free 1-800-465-5458 and ask for a service rep, 
they also have a line to Hewitt. During this time 
when the books come out we will be very busy 
and there will probably be delays. Make sure 
you have your blue book with you plus your 
Social Insurance Number. Remember as GM 
would say about the benefit package blue 
book, “When you add it all up, it is an impres- 
sive and valuable package.” 

Just to let all members know, the Blue 
Books will contain only the current informa- 
tion on your benefits as of December 31, 


Doug 
Crough 


my Service 

=] Representative 
period paid by the Provincial Government 
Health Plan, effective October 1, 1999. 


Dental Coverage 

Some of our members and their respective 
dependents were cut off dental benefits and 
subsequently sent a new Clarica card showing 
hearing and vision coverage only. This is now 
being corrected. Anyone who received a card 
without dental should by now receive a new 
card showing coverage for dental, hearing 
and vision. 

The benefit summary booklets are now 
being mailed out. You should look at your 
individual summary to make sure the infor- 
mation is correct. If there are any problems, 
please call us. 

Note from Don Thompson: I would 
like to sincerely thank everyone for their sup- 
port in re-electing me to the position of 
Insurance rep. I look forward to representing 
everyone within the GM Unit. 


INSURANCE REPRESENTATIVE’S 
REPORT 


|Dave 
Thompson 


2000. If you had made changes after that date 
it will not be reflected in the benefit statement 
book. There probably will be a one-page 
update if you had made changes in 2001... 
but that is yet to be confirmed. 

Remember trust the union not them... 


Support Your Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 
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9:00 a.m. -— 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
11:00 a.m. - 7:00 p.m. 
9:00 a.m. -— 5:00 p.m. 
8:00 a.m. -— 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 

8 Dentists © 1 Oral Surgeon @ 1 Periodontist © 1 Endodontist 

CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 579-8730 
for your 


appointment! 


CAWTCA 
LOCAL 222 


Coverage Overview 


ongratulations to all the candidates 
who were successful in the recent 
shop committee elections. 
Here is an overview of just some 
of the coverage we have in our GM 
contract: 

1) Custom Orthotics — which I dis- 
cussed in detail in last month’s Osha- 
worker. 

2) Insulin pumps are covered up to 
$800 once every five years. 

3) Hearing Aids — Coverage includes 
in-the-canal, completely in the canal, digital 
and programmable aids. Send an estimate 
into Clarica before purchasing. 


4) Psychologist Services — Coverage 
for family and marital counselling is $50 
Nisit, with an annual maximum of $500 per 
participant. This service must be performed 
by a registered clinical psychologist. 

5) Speech Therapy — Services of a 
speech therapist or a language pathologist, 
when prescribed by a physician, are covered 
up to $400 per participant per year. 

6) In-Home Nursing — Expenses for 
the in-home services of a registered nurse or 
a Registered Practical Nurse are covered up 
to four hours per day to an annual maximum 
of $7,500. 

As was stated in last month’s Osha- 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


worker by Don Thompson and Doug 
Crough, the OHIP calendar for chiropractic 
begins April 1; this means that you have a 
maximum of $150 coverage by OHIP. After 
exhausting that maximum, Green Shield will 
pick up the portion in which OHIP paid for 
($9.65 per visit). You are responsible for any 
remainder to your chiropractor. 

Until next issue, I remain in solidarity... 


OO 


McPhee Now At The Union Hall 


would like to thank you all for your over- 

whelming support for electing me to the 

position of Service Representative at the 

Union Hall. I'll continue to work hard on 

your behalf in my new position. Dale 
Millson has been elected to the GM SUB 
Representative position which I held for the 
past six years and will be using my old pager 
number 8099. I wish Dale the best on his new 
position and I’m sure he will be a welcome 
member to the Sub committee. 


Umpire Appeal Update 

I have yet to hear anything from the 
Umpire. The last word I received is that the 
appeal is still under review on whether they 
will proceed or not. Once the word is out you 
will be the first to know. 


1-K And 2-K Letters 

These are letters that are required to get 
members on full SUB benefits when they have 
exhausted their EI entitlement. We have been get- 
ting a steady flow of General Motors members on 
lay-off who require one of these letters to get 
them on full SUB benefits. How it works is when 
you are paid your last week of EI benefits your 
SUB will still come at the same rate (partial) until 
you file for EI benefits. Once you have filed for EI 
you will receive a 1-K letter which has to be sent 
to the SUB office to get your SUB topped up to 65 
percent (full SUB). If you were still on lay-off a 
year later you would need to file for EI benefits to 
receive a 2-K letter. If you fail to file, your SUB will 
be cut off when you get caught in the audit. It is 
best to keep a record on the date you file for your 
1-K and then know that one year to that date you 
will need your 2- K. Please note that 1-K and 2- K 
is a term we use. The actual letter we are talking 
about is a letter from EI stating you don’t have 
enough hours to qualify for benefits. 


El Clawback Reimbursement 
It is that time of the year again. For those 
filing your income tax, make sure you keep 
all copies of your T-4 slips on hand so when 
you receive your assessment back from 
Revenue Canada you’re ready to file for your 
reimbursement from the General Motors/- 
Peregrine SUB office. This Plan has put a 
huge amount of money back in members’ 
pockets since being negotiated in 1999 by 
our Union. Please note that your reimburse- 
ment cheque is taxed at 10 percent. Any ques- 
tions on this issue give me a call or if you’re 
ready to file come and see me at the Hall. 


EI Claim Backlogs 

Due to all the lay-offs from all the various 
Plants in and around Oshawa recently there 
has been several thousands of claims to be 
processed at our local EI office on Richmond 
Street. As of March 23rd all claims should be 
processed for the week beginning February 
25th. If you have not received EI cards you 
must come forward for assistance. No one 
can afford the loss of an EI benefit. Make sure 
when you return your cards you receive a 
statement stating your cards were received 
from the EI office or in the receipt of a 
cheque from EI. If you follow the above and 
keep good records of your statements from EI 
you will never lose EI or SUB entitlement. 


Blocked El Claims 

When two EI claims are in the wrong 
order they are considered blocked by one 
another. Claims must go in the proper 
sequence which is first, second, third and so 
on. When two is in front of one or three in 
front of two the claim becomes a blocked 
claim and must be unblocked. This means a 
delay of several weeks to get the claims in 
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SERVICE REPRESENTATIVE’S 
REPORT 


Service Representative and 
—1 Executive Board Member 
order. They are sent to what is called purge 
and recreate to be corrected. There are sev- 
eral claims in this situation. By the time you 
read this article they should be all fixed. If 
you have a problem with a blocked claim you 
must come forward for assistance. 


Return to Work Date 

There have been several members who are 
on long term lay-off who were given a return 
to work date of March 19, 2001. When I 
called EI they informed me that their claims 
were mixed in with the short term lay-off 
claims by mistake. Those affected have been 
coming forward for assistance to get their 
return to work date lifted. 


Future Short Term Lay-offs 
There are two weeks of down time for 
General Motors Plant #2, for the weeks of April 
30 to May 6 and May 7 to May 13, 2001. This 
down time will also affect Local 222 members in 
our many feeder plant locations. EI has put a stop 
to all reporting cards as of March 19, 2001 by 
putting a return to work on all short term lay-off 
claims. On April 30 anyone who returns to short 
term lay-off will be sent EI reporting cards in the 
mail. Those who were using Teledec will be put 
back on the system. If you're on lay-off during 
this period and you don’t get a response from EI 
by the end of May come forward for assistance. 
see MCPHEE - page 28 
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Local 222’s evening educationals 


are obviously well-attended, 
informative, and fun! 


Course For Shift #1 Is 
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ur local union seminar is being 

held on Thursday April 26. Sign up 

is between 3:30 and 4:00 p.m., 

dinner is from 4:00 to 4:30 p.m. 

and classes are held from 4:30 to 

8:30 p.m.. 

The courses being offered are: 

1. Political Science 

Steward Training 

Human Rights 

CPR (local union members only) 

Environmental Awareness 

Stress Counselling 

Budgeting — organized by the Auto 

Workers Community Credit Union, three 

instructors each with their own area of 

expertise. 

8. Family Law — CAW lawyers jointly with 
a family law specialist to give informa- 
tion about separation, divorce, coun- 
selling, child access, open for discus- 
sion. 


a GAL ESS 
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9. WSIB 
10. Women’s Activist 


Globalization 


And Democracy 

This new course deals with what global- 
ization is, who benefits, what Free Trade, the 
GATT and WTO are about, and the implica- 
tions for democracy. The course will be 
taught using classroom discussions and 
video conferencing. The course date begins 
Tuesday, April 17. If you are interested in 
taking a CAW/McMaster course please notify 
me in the plant @ 644-0498 between the 
hours of 11:00 p.m. and 6:30 a.m. or call 
me @ 905-259-1177 so I can let you know 
any further information you may need. 

To request a Tuition Assistance Plan 
application call the GM Canada Benefits 
Centre at 1-877-442-4625. You must pro- 
vide your social insurance number and your 
four-digit PIN number. If you don’t have a 


PIN number you can call the 1-877 number 
and request one. 

1. You must obtain approval before 
enrolling and have your supervisor sign the 
application. 

2. Send the application back to GM 
Benefits Centre. 

3. The official receipt from McMaster 
must have the institute’s letterhead or logo 
on it. 

4. Provide evidence of successful com- 
pletion (certificate). 

Other CAW courses being offered are 
Labour and the Internet, Labour Challenges, 
Labour History and Labour and Film. The 
dates for those courses will be available 
upon the request of the student. 

Could the following people please pick 
up their CPR certificate from the hall (from 
the Education Box at the front desk, ask the 
receptionist): 


E. Lennarts Matthew Tromley 


To Be Held On April 26 


Thomas Matthews George Nendich 
William Smit Cindy Emard 
Joseph McCullough Lorre Ellis 
Vanessa Matthews Jay Defoa 
Sandra Beauchemin William Bryerton 
Jason Walsh Bobbie Boivin 
Tim Ferguson Carole Easson 
William Kudla Eric Easson 
Kevin O'Reilly Christine Leach 
Tim Rankine Margarita Rankine 
Anthony Seaborn Dave Renaud 
Tammy Selleck Thomas Rowney. 


Any ideas for new seminar topics would 
be greatly appreciated. 

Anyone wishing a seminar held specifi- 
cally for their plant or group of Local 222 
members please feel free to contact the 
Education Committee for organization. 

Thanks from the Education Committee. 
Lynn Hogarth, Chairperson from GM Truck 
Plant; Rick Reid, Vice Chairperson from Car 
Plant Paint; Rick Cleveland Vice 


Chairperson, 
Baumgartner, Secretary, Truck-Motorline; 
Merv Scott, Car Plant; Rick Button, Car Plant; 
Tim Pearce, Car Plant; Bob St. Jules, 
Mackies; Brian Richardson, Lear; Chuck 


Photos by Joe Sarnovsky 


EDUCATION COMMITTEE REPORT 


enn 
| Argue-Hogarth 


Education Committee Chairperson 


7 


Car Hardware; Craig 


Crossen, Blue Circle. 


CAW Course Application 


| 
I 
I 
I 
Your Name 
| 
Address Phone 
I 
Name of Unit Plant Name Your Area Shift # Gf any) 
| 
1st Choice Name & No. of Course 2nd Choice 
a 
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GM Unit Has Ambulance 
Service Coverage 


hen it is medically necessary for 

you or one of your family mem- 

bers covered under your bene- 

fits, ambulance coverage will be 

provided by Green Shield that 
exceeds any government plans up to the cus- 
tomary rate for the area where the service 
was used. 


If you receive a bill for ambulance service, 
you can put a call in for a benefit rep through 
your supervisor, or bring them to the Union 
Hall. You can send the bill into Green Shield 
yourself with the correct form, making sure 
you include your patient ID number and your 
address. The GM group number is 30001. You 
must also indicate on the bill who Green Shield 


—— 


ALTERNATE 
SERVICE REPRESENTATIVE’S 
REPORT 


BY 
Brian 
Bittorf 


should pay: yourself, if you have already paid 
the bill; or the hospital or ambulance service if 
you have not paid the bill yourself. 


Updating EI/SUB Information 


$1,000 Bonus Appeal Update 
he EI Commission is appealing our 
unanimous win at the Board of Referees 
to the Umpire. There is no court date 
set yet for the Umpire but when we are 
notified of a date we will forward the 
information on to you in a future article. 


El Clawback Reimbursement 

To make application for the EI clawback 
reimbursement you will first have to file your 
2000 tax return with Revenue Canada. When 


Representative 
you receive your notice of assessment back 
from Revenue Canada photocopy your assess- 
ment plus all of your T-4, T-4A and T4-E tax 
slips and any WSIB T5007 tax statements you 


$$ ——— 
McPhee Now At The Union Hall 


-— continued from page 25 


Let’s hope that this time it goes a lot better than it 
did in June 1998. If there are any changes to the 
above you will be notified in due time. 


Filing For El 

When you are laid off from your employer 
you file with either (1) a short form EI appli- 
cation or (2) a long form EI application. The 
difference is if your lay-off is six weeks or less 


you file a short form application and if your 
lay-off is going to be six weeks or more you 
must file a long form application. So when 
you're being laid off make sure you file the EI 
application that suits your lay-off to avoid any 
problems with your claim. 

Until next time, I can be reached at the 
Union Hall at (905) 723-1187 or toll-free, 1- 
800-465-5458, 


PROBLEMS? 


Alcohol and/or Drugs - 


CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Larry Kirtley 
Chassis/Paint/Battery/Tri-Link 


905-579-3445 e In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 @ In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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Ron Gibson 
Car Body/Hardware 
905-623-0266 @ In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


APRIL 2001 


Terry 


Millson Wilson 
SUB Alternate SUB 
Representative Representative 


have. Then you will have to make application 
to the SUB office (applications are available 
at the Union Hall and from your SUB reps). 

The amount of clawback available to you 
will be on line 422 (social benefit payment) of 
your tax assessment, minus 10 percent tax. The 
clawback reimbursement only applies to GM 
earnings. All income and or tax slips received 
from any other source (e.g. investment income 
(T5), other non-GM employment (T4), capital 
gains, etc) that may cause net income to exceed 
the repayment threshold, will not be consid- 
ered in the reimbursement calculation. 


Waiting Periods While 
On S&A or WCB 


When you return to work after being off 
sick, injured or on a WCB claim, put a call in 
for us to come and see you so we can file an E.I. 
waiting period on your behalf. Remember there 
are time limits, so call us upon your return to 
work and please have a photo copy of your S&A 
papers if you filed for an S&A benefit. 

As most of you already know, Mike 
McPhee is now your newly-elected fulltime 
service representative at the Union Hall and 
can be reached at 723-1187 or toll free at 1- 
800-465-5458. We would like to wish Mike 
the best of luck on his new job. 

Dale Millson is your newly-elected fulltime 
SUB representative and can be reached at the 
in-plant phone number 644-7839, in-plant 
pager *97-8099, outside pager 1-800-361- 
6793 PIN #8099 then enter your area code 
and phone number using a touchtone phone. 
Dave Murphy’s office number is 644-1541, 
PIN #8525. 


Be Very Careful About “Improvements” 


rothers and Sisters, first off I would 
like to congratulate all the success- 
ful candidates in the latest shop 
committee election. 

With everyone returning to work 
after the shutdown, our jobs will start chang- 
ing again. It seems that as soon as we get one 
job resolved, there is another job changed, 
and none of these changes by IE has ever 
helped our membership. This CIP will never 
help the membership, it will only get worse. 
When you are being asked how to ‘improve’ 
your job, be very careful on what you tell 
these people, as they will steal your time. 

With all the cuts being made by manage- 
ment, it has become harder and harder to get 


time off the line, to get washroom reliefs, and 
to get first aid passes. When someone gets 
injured they should be sent to First Aid imme- 
diately. 

Along with all these cuts, management 
seems to forget about the Master Agreement 
Paragraph 165 which refers to “emergen- 
cies.” By making all these cuts, management 
has created these emergencies. When you see 
a supervisor carrying stock or working on the 
line, get the CSN numbers, time and dates of 
the violation and call your committeeperson, 
so we the committeepeople can file a griev- 
ance or contact Labour relations. 

If you have any problems with EI or SUB, 
again contact your committeeperson ASAP so 


Throughput Issues 


ur mighty management have come 

up with this new way of screwing 

around with the workforce again. 

They take the percentage of overcy- 

cle jobs (10 percent, 30 percent, 

etc.) and put people on notice for this, but 

they forgot one thing: the whole picture at the 

end of the work day, 540-560 jobs done. The 

Mighty Low Beam (Jim that is) just does not 

understand that people might be trying to fix 

things on the job at hand. Even if your job is 

over half a second, it will show up on his way 
of thinking as overcycle, so what is it? 

Boys and girls from management, do we 

give the little extra to make the part fit or 


what? PS. But don’t forget the human factor, 
or I forgot, there isn’t any around here. 

One man who retired at Christmas put it 
perfectly, he said to me, at first I started here, 
they had the drunks running it, we still got 
count, then they brought the bullies in, and 
we still got count, now you get a bunch of 
over-educated punks running it, and we still 
get the count. Bottom line, just let us do our 
job. Don’t be afraid to talk to us, instead of 
power-tripping. Upper management needs to 
understand “Delegate, don’t Dictate.” We are 
all in the same fish bowl of making a living. 

Transfers were due to be renewed on April 
1. Transfers go by seniority. 


Earth Day 2001 


n the spring of 2000, the CAW, along with 

the Workers Health and Safety Centre of 

Ontario, developed an awareness pro- 

gram focusing on the environment. This 

instructional program was to be piloted 
in Ontario schools with a target of reaching 
5,000 students the first year. The demand for 
this program was fantastic and the first year 
we brought the program to over 25,000 stu- 
dents in grades 5-6 and 11-12. 

This year we have set a goal of 50,000 stu- 
dents, with each of the Area Coordinators 
given a set number for their area. The 
demand in the Durham Region Area has been 
phenomenal. We have surpassed our goal of 
students originally set and will likely be 
bringing the program to 7,500 students in 
Durham this year. 

The program itself has a strong message 
for youth and is both thought-provoking and 


challenging. The youth are our future. These 
future leaders are concerned about the state 
of the world’s environment which they are 
inheriting from us. The Earth Day Program 
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ZONE 47 REPORT 
BY 


Rick 
Wilson 


Zone 45 Committeeperson 


he/she can get in contact with the SUB and EI 
reps, Dave Murphy and Dale Millson. The call- 
in number for EI cards is 1-800-531-7555. 

The next week out of the schedule is April 
30, 2001. 

I can be reached at in-plant at 644-4696 
or pager *97-1744 or toll-free 1-800-361- 
6793 PIN 1744. 


ZONE 62 REPORT 


BY 
Randy 
O’Reilly 


Zone 62 Committeeperson 


Summer Help: If you want to work dur- 
ing summer shut down, put in one via 
Paragraph 21 of the Local Agreement. During 
layoffs, if you want to work and work is avail- 
able, put in a remain-at-work. 

If you have any concerns, put in a call for 
me, or I can be reached in-plant at 644-6192, 
in-plant pager *97-6192 or out of plant 1- 
800-361-6793, PIN 6192. 

In Solidarity. 


EARTH DAY REPORT 


a Mackesey 
| CAW Earth Day Coordinator 


discusses issues such as ecosystems, energy 
conservation and green jobs. With more peo- 
ple becoming concerned about the environ- 
ment and aware of the impact of short-sight- 
ed decisions made in the past, we as citizens 
are at a crossroads. The youth and we adults 
can make a world of difference. Together we 
can consciously enact changes in our homes, 
communities and workplaces to change the 
direction of environment. 

Anyone wishing more information about 
the program can contact Cecil Mackesey, CAW 
National Earth Day Coordinator for Durham 
Region at cmackesey@sympatico.ca. 
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Manpower, What Manpower? 


ZONE 55 REPORT 


very year the same old issues arise in 
regards to manpower. We have junior 
seniority employees laid off just prior 
to Christmas shutdowns or not long 
after. For the next four to five months 
we have a shortage of hourly people in our 
plants. I assume this is the same in other 
areas of the Car Plants on talking with other 
Committeepersons and alternates. 

When we bring this to the attention of 
upper management or line supervision they 
reply with “ if people would come in to work 
we wouldn’t be in this mess,” or an oldie but 
a goodie, “we have all kinds of manpower, the 
Department is plus two.” I’m sure that people 
have to take time off for work for surgery, 
parental leaves, bereavement and other con- 
tractual absences, sickness and accident or 
just need a vacation day or PAA. I don’t think 
I'd be far wrong in assuming that if everyone 
took all their contractual time off, with no 
complaining of a lack of manpower from 
management, that the Car Plant couldn’t run. 
We have 27 absentee replacements per shift 
in District #5. On any given week the six 
groups per shift in 61 Department have two 
people per group on SPA which are covered 
by absentee replacements which leaves 15 
absentee replacements expected to cover all 
the groups. That's two point whatever per 
group. If there is a call-in or emergency we 
have group leaders tied up on the line, which 
doesn’t allow emergency reliefs, first-aid 
reliefs or Union calls done in a timely fashion. 
This is not something that we as a Union con- 
done in GM’s continuous path to their agenda 


of improvement. Continuous Improvement 
just cuts out more and more hourly workers. 


Department 65 

We still have yet to hear any “reasonable” 
offers on our Letter #32 grievances (now 
Letter #31). Meetings are still to be scheduled 
on our Repair area being rumoured to be 
moved and the other management fueled 
rumours of amalgamation. District #5 
Committeeperson Jim Douglas, Area Chair 
Jim Hoy and Plant Chair Tom Hoar will keep 
us up to date so that Jim Finlay and I can keep 
you updated. As the Union has stated: any 
agreement will be taken to you for a vote. 


Department 44C 

Our sweeping department has also been 
hit on the midnight shift with reductions and 
the extra work has been added to our existing 
sweepers on Shift #1 and Shift #2. We have 
been informed recently and some of our 
sweepers we represent have outlined their 
new areas to us. Personally, I know what a 
commendable job the sweeping department 
does to keep our areas clean, our washrooms 
neat and our garbage emptied. It’s a shame in 
GM’s view that these jobs are “non-value 
added,” as these individuals are a very valu- 
able part of assembling the cars we build as 
Health and Safety and hygiene should count 
for something more than a phrase such as 
“non-value added’, don’t you think? 


Department 17 And 2A 


Some of the hourly people we represent 


BY 
Steve 
Bullock 


Zone 55 Committeeperson 


have flowed from the north plant down to 
Department 17 with the remainder scheduled 
to be here now at time of writing or in the 
very near future. 

I know the construction, change in work 
hours and the changes in supervision have 
disrupted the professional manner the peo- 
ple we represent deal with the constant 
workload and changes that have taken place 
over the last eight months, but I know you 
are a tenacious and dedicated bunch so hang 
in there. 

On a personal note I would like to wish a 
speedy recovery to Tim Fudge who’s now 
recovering at home after an operation. Also 
condolences go out to Sean MacGregor, 
Wayne Brown and Danny Parker from all of 
your co-workers. I also want to wish my 
uncles Ken Bullock and Dennis “Joe” 
Prosser and most of all my mother, speedy 
recoveries, as I have a prayer in my heart for 
all of you. 

Remember trust the Union and not them. 
I can be reached at: office: 644-3175, pager 
in-plant *97-8240, out-of plant pager 
1-800-361-6793 pager PIN 8240 or e-mail 
sbullock@sprint.ca. 


a 


Support Local’s Youth Committee 


‘d like to begin by thanking the Osha- 
worker for allowing me this space to com- 
municate directly with our membership. 
For those of you who don’t know me, I 
have worked at Peregrine (stamping) for 
three and a half years and am currently acting 
Committeeperson for Stamping and 
Department 52 drivers. Over the past two 
years I have been the elected alternate and 
have just recently assumed full-time duties as 
our Committeeperson. 

My purpose here is to invite members to 
join the National/Local 222’s Youth Commit- 
tee (for those age 18 to 30). This is an impor- 
tant undertaking that looks to build upon the 
successes of our veteran members through 
increased dialogue and interactions with the 
youth labour movement. 

Since joining the CAW, I have been fortu- 
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nate to attend various training courses and 
seminars at Port Elgin and at the local Union 
Hall, and I am a member of the CAW National 
Youth Caucus. Working with Derek 
Scrimshaw, we have been presented the 
opportunity to teach local high school stu- 
dents about the benefits and struggles that 
come with being a member of Canada’s 
largest private sector union. 

The labour movement is facing many new 
challenges as well as the old. The Youth 
Committee is one preparation we are making 
in order to compensate for the “Baby Boom 
Bump” that we are witnessing as new members 
replace retiring activists: we have big shoes to 
fill! I have been learning this first hand, as a 
member of our Shop Committee negotiating 
the possible sale of our plant to BBK. As such, 
I am inviting young members to contact me in 
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YOUTH COMMITTEE REPORT 
_ BY 

Mark 
Atkinson 


Youth Committee Member, 
Peregrine 


regards to furthering their involvement in our 
local (please be patient as I am still getting the 
contacts to do this) and asking veteran mem- 
bers to relay any ideas that might assist the 
accomplishment of our goal. 

I will be writing in this space periodically 
about youth issues affecting the labour move- 
ment and I look forward to hearing from you, 
pager # 439-3863 e-mail kinson24@hot- 
mail.com 


In Solidarity. 


How Safe Are Our 
Children At Work? 


early 59,000 young workers are 
injured in the workplace each year 
in Canada. 14 percent of young 
workers say they have been injured 
at work. 24 percent say they have 
had “near misses” where they have almost 
been injured at work. 19 percent of young 
workers say they have been exposed to haz- 
ardous material at work. 10 percent of young 
workers say they have been asked to do some- 
thing at work they thought was dangerous. 

These disturbing workplace statistics were 
taken from a recent national survey of young 
workers between the ages of 14 to 17. 
Furthermore, 56 percent of the young work- 
ers did not receive work-related training 
before taking on new tasks at work. 40 per- 
cent were not aware of their rights and 
responsibilities in the workplace. 

Think about this: they are just kids, who go 
to school, trying to make a couple of extra dol- 
lars working part-time somewhere, and one of 
these children could very well be your child. 

Your kids may be new to the workplace so 
take the time to ask them if they know about 
health and safety on their new job. Young 
workers expect their bosses to give them cor- 


rect and proper advice about work. Tell them 
they have the right to refuse unsafe work. If 
they don’t understand the chemicals they are 
asked to work with, instruct them not to work 
with them. Tell your kids to ask questions if 
they don’t understand something at work. No 
amount of money or job is worth getting hurt 
for. Your kids have the same right to refuse 
unsafe work that you do. 


Right To Refuse 

Under Section 43 of the Ontario Health & 
safety Act you have the right to refuse unsafe, 
unhealthy work if you have reason to believe the 
work is likely to endanger you or someone else. 

Under Section 50 workers cannot be dis- 
ciplined for refusing unsafe work. 

First, report the problem to your Supervisor. 
Secondly, remain in a safe place until your CAW 
Health & Safety Representative arrives. 


Acclaimed 

I would like to take this opportunity to 
thank the membership for re-electing me as 
your Health & Safety Representative through 
acclamation. I will continue to provide you 
with the service you expect and deserve. 


HEALTH & SAFETY REPORT 
BY 


Paul Goggan 


Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


You And Your Baby 

Working woman need to know that haz- 
ardous substances and the physical work 
requirements can harm them if they are preg- 
nant, or their babies if they are nursing. The 
CAW’s new booklet “Protect the Future, You 
and Your Baby” is designed to provide that 
kind of information. 

To get copies of the booklet contact the 
CAW Health & Safety Department, 205 Placer 
Court, Toronto, ON M2H 3H9 or phone 
1-800-268-5763. 


Telephone 

My telephone number at home is 905- 
435-0900. My office number is 905-644- 
3608 and my pager number is *97-3608 or 1- 
800-361-6703 pager 3608. 

My e-mail address is paul.goggan@gm.com 
and my fax numbers at 905-435-0900 or 905- 
644-4776. My radio number is 3608. Please 
remember that if you have a safety problem, I 
cannot help you unless you tell me about your 
concerns. Until next issue, have a safe month. 


ee Oe 
Replacement Workers 


- Scab Labour 


o matter how you say it; replace- 
ment workers or scabs, it isn’t pret- 
ty. | have been a member of a union 
since I was about 18 years old, in 
other words for about 27 years. 
During that time I have had to assist the col- 
lective bargaining process of my union lead- 
ership during contract negotiations only 
about five times by walking the picket line. 
That’s not to say I haven’t be on many other 
picket lines over those years. 

Last month, I received a call from the 
United Steelworkers Union at CoSteel-Lasco 
and was asked to address a rally at Queen’s 
Park. They asked me as an elected Regional 
Councillor for support from here in Durham 
because their employer, CoSteel-Lasco, was 
planning to use replacement workers. I have 
seen bigger rallies on the front lawn of 
Queen’s Park, but the message was really 
important. Speakers at the rally included the 
Leadership from the United Steel Workers, 
the Ontario Federation of Labour and the 


Ontario Leader of the NDP, Howard Hamp- 
ton. 

I told the rally that in the early 1990s I 
recall sitting as an MPP in the Ontario 
Legislature as we passed Anti Scab 
Legislation. On November 5, 1992 Bill 40 “An 
Act to amend certain Acts concerning 
Collective Bargaining and Employment” was 
passed into law and received Royal Assent. 
Section 73.2 of the Act dealt with Replace- 
ment Workers and to quote from the Act sub- 
section (10) “No employer, employers’ 
organization or person acting on behalf of 
either shall use a specified replacement 
worker to perform the work...” 

That legislation was put in place to ensure 
that both parties of a Collective Agreement 
respect the rights of each other and bar- 
gained in good faith. In the years that fol- 
lowed that passage of Bill 40, Ontario went 
through an unprecedented period of labour 
harmony. Ontario had fewer hours of lost 
time due to collective bargaining of new 
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POLITICAL EDUCATION COMMITTEE 
RE 


PORT 


| Political Education Committee 
Member 
agreements than any other time in provincial 
history. The bosses of industry finally looked 
at labour as an equal partner in their success. 

I would never have thought that I would 
have to come back to Queen’s Park and 
demand that a business from Durham Region 
get back to the bargaining table. It is hard to 
believe that a company this close to where I 
grew up; and in business for over 30 years, 
would attempt to resort to using replace- 
ment/scab labour. Yet, Lasco took out full 
pages advertising just that position. How can 
an employer take profits earned by the work- 
ers’ sweat, and days before Christmas lock 
them out? 

It has been said that if we forget our histo- 
ry then we are doomed to repeat it. 

I fear that the use of scab labour will pro- 
voke violence on the picket line. No elected 

see REPLACEMENT - page 32 
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BY 
Larry 
Heffernan 


‘| H&S Representative, 
Shift #4 


Robinson Management 
n the past few months there has been 
much discussion around the lack of con- 
cern and respect given to the workers that 
are managed by Robinson Supervision. 
These concerns range from safety issues, 
time off and contractual violations just to name 
a few. As we are the elected Health and Safety 
Representatives in the Truck Plant we deal with 
the safety issues that are brought to our atten- 
tion by workers in these departments. Recently 
there have been some very serious violations of 
the Occupational Health and Safety Act. Also, 
these Robinson supervisors feel that they do 
not have to concern themselves with General 
Motors Safe Working Policies. They feel that 
they can create their own procedures without 
input from your CAW Health and Safety 
Representatives or General Motors Health and 
Safety Representatives. To date we are current- 
ly going over all Robinson Safe Working 
Procedures to insure that they comply with the 
Occupational Health and Safety Act as well as 
all Regulations and Guidelines. 

We must remind workers who are managed 
by these Robinson Supervisors that you must 
make sure that they do not put your health and 
safety in jeopardy. When being assigned to a 
job, make sure that you follow the safe operat- 
ing procedures when performing such tasks. If 
you have any safety concerns then call your 
safety representative on your shift because if 
there is an accident and an investigation takes 
place there seems to be conflicting answers to 
our questions. Robinson management seems 


TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 


Bob 


to tell us something totally different than what 
they told the worker a few days earlier. 
Something is wrong with this picture. We are 
having meetings to discuss some of our con- 
cerns with upper management as the Robinson 
management do not want to step up to the 
plate and admit when they have screwed up 
and address their problems in the Truck Plant. 


Battery Plant 

We have approached Eric Littrup the Battery 
Plant manager to have the First Aid Station open 
more hours so the nurse can devote more time 
and services to the workers that work in the 
Plant. At the present time the nurse’s station is 
only open on day shift for only four hours per 
day. If a worker is injured or has a complaint 
during hours that the First Aid Station is not open 
then management has to arrange to have the 
worker attend another plant’s First Aid Station, 
be attended to by Security or arrange to have the 
worker transported to hospital. All these other 
options put workers at risk as it takes more time 
to receive the medical attention that is required. 
To date Battery Plant management has not com- 
mitted to opening the station more hours but we 
will continue to pursue this issue on behalf of the 
workers in the Battery Plant. 


Day Of Mourning 

April 28th, Day of Mourning was declared to 
honour the memory of those who have died on 
the job by committing to prevent work-related 
injury and illness. Day of Mourning is observed 
in communities across Ontario and around the 


Replacement Workers ~ 


continued from page 31 


politician should ever support a 
policy that will cause harm to any 
member of society. The Ontario 
government needs to rethink the 
use of scabs and introduce legis- 
lation to end the use of replace- 
ment workers. We know we can’t 
count on all management to 
respect the collective bargaining 
process and CoSteel-Lasco’s histo- 
ry here in Durham has now 
reached a low point. 
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Larry O’Connor addresses a rally at Queen’s Park in 
response to CoSteel-Lasco’s plan to hire scab workers. 


Rick 


Conahan Thompson ee 
H&S Representative, | H&S Representative, Alternate H&S Rep, 
Shift #2 =I Shift #3 All 3 Shifts 


Safe Working Policies Are For All 


world. You can join this recognition by attending 
Day of Mourning activities in your community. 

At Oshawa City Hall ceremonies will be 
held at 11:00 a.m. with speaker Cliff Pilkey 
and at Peterborough City Hall ceremonies will 
commence at 12:00 noon. 

Please join workers and their families to 
remember their loss. April 28th provides us 
all with the opportunity to renew our com- 
mitment to the prevention of occupational 
injuries, illness and deaths and the promo- 
tion of worker well being. 


Elections 

We would like to thank all members who 
took the time to vote in the recent Shop 
Committee elections and run-off elections. 
With your support, we will continue to fulfill 
our elected obligations in protecting our 
members under the Occupational Health and 
Safety Act. We look forward to ensuring that a 
safe working environment exists for all mem- 
bers within our jurisdiction. 

We have always maintained a professional 
working relationship with all elected represen- 
tatives. This relationship has always been a great 
benefit in resolving issues for our members. 

Now with elections over, we would like to 
leave our members with a thought for next 
time. Over the years elections in our local 
union have brought little change to individual 
campaigns from people who want to defeat an 
incumbent representative regardless of what 
position that person happens to hold within 
our local union. It seems the theme being 
used is always the same, because in one way 
or another it is meant to criticize the incum- 
bent for being elected by the members for 
long periods of time. It wouldn’t matter who 
the incumbent candidate is or what signifi- 
cant contributions that person has made to 
our union and its membership. Apparently, 
being supported and elected by our member- 
ship for a lengthy period of time is something 
all union representatives should be ashamed 
of and these credentials should be used as a 
reason for not re-electing a person. The truth 
is, this type of electioneering has no regard 
for the serious consequences that can be 
inflicted upon a worker or workers who sud- 
denly find themselves in dire need of 
informed and adequate representation. 


International Women’s Day 


Breakfast 


he International Women’s Day break- 

fast at Local 222 was a huge success. 

There were over 200 women who par- 

ticipated in the breakfast. There were 

more than 35 husbands, brothers, and 
partners serving the breakfast. 

After welcoming everyone there, the CAW 
Eastern Women’s Network presented an 
Appreciation Plaque to Jim Freeman and one 
to Bill Mutimer for all their dedication and 
support to women’s issues. As women we 
need to recognize the brothers’ continuous 
support for women’s issues. 

This year the CAW Council and the CAW 
Social Justice Fund donated a total of $90,000 
to women’s shelters across Canada. 

We presented cheques in the amount of 
$2,000 each to Denise House, Oshawa; 
Bethesda House, Bowmanville; Victoria 
County, Lindsay; and Crossroads, 
Peterborough. Adelaide House in Oshawa 
received $2,000 from the CAW Local 222 
Social Justice Fund. 

Peggy Nash, Assistant to the President Buzz 
Hargrove, was there from the CAW National. 
Her theme was Women’s Wellness and 
Women’s struggles in the Union and Feminist 


movements. She touched on other things that 
were of interest to women and the support of 
the brothers at the breakfast. She gave a well 
informed speech. Many, many thanks to Pegey 
Nash. 

Sandy Carricato talked about the 
Recognition of the Year Award which is pre- 
sented as an annual event to a woman or 
women who has/have been outstanding in 
her/their contributions to women’s issues and 
community needs. The name of the 
woman/women is kept in confidence until the 
breakfast. 

This year’s award was presented to the 
First Women’s Committee of Local 222. They 
are Maurie Shorten, May Partridge, Betty 
Murray, Bev McCloskey, Helen MacInally, Pat 
Creighton, and Fay Bender. 

The reason why we recognize them 
because in the late 1960s women at GM in 
Oshawa were devastated by layoffs. Led by 
their CAW Local 222 Women’s Committee they 
fought for rights for themselves, for their 
union and for all women. 

They encouraged women to come out to 
union meetings and get involved and have 
their voices heard. No more are women sec- 


WOMEN’S COMMITTEE REPORT 


BY 
Kathy 
Fowlie 


Women’s Committee Member 


ps 


ond-class workers. Seniority without discrim- 
ination is now the governing principle. The 
women of Oshawa can take pride in the 
knowledge that their fight brought about 
progress for women through Human Rights 
Legislation in Ontario. 

A moving poem was read by Joyce 
Bonneau, which was written by May 
Partridge, one of the members of the first 
committee called Liberation — No, Equality 
— Yes. 

Maurie Shorten and Pat Creighton 
received an award and then Maurie Shorten 
spoke a few words about the struggles of 
women in the 60s and the struggles today. She 
is a very powerful speaker. A special thanks to 
Maurie for being there. It was great to finally 
meet her. 

I want to take this time to thank Mike 
Shields for his support and that of the Local 
222 Executive. 
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A Reason To Celebrate 


ast month women around the world 

celebrated International Women’s Day. 

This is a recognized day where women 

and men from around the world 

reflect and celebrate the huge gains 
women have made in society. This month 
women in Ontario have another reason to cel- 
ebrate. It was 83 years ago that women, after 
a long battle with the traditional ideals from 
men, won the right to vote in provincial and 
federal elections and the right to hold office, 
in the legislature and House of Commons. 
The day was April 12, 1917. 

In the late 1800s two organizations formed 
and made it part of their objectives to change 
the voting rights for women, wanting women 
to stand for provincial and federal office. 
These organizations were The Women’s 
Christian Temperance Union and the Toronto 
Women’s Literary League. Dr. Emily Stowe and 
her daughter Dr. Ann-Augusta Stowe-Gullen 
were members of the Literary League. It was a 
hard battle for these organizations to win 
these types of campaigns because men argued 
the women’s responsibility was in the home. 


The organization not only had to fight against 
men, but they had to fight against women, who 
also believed the argument to be true. 

Ontario was not the first province to 
change their laws. Manitoba, Saskatchewan 
and Alberta changed their law the year 
before. The changes allowed women to hold 
office and vote. British Columbia changed on 
April 5, 1917, but in the eastern provinces the 
change was a bit slower, Nova Scotia’s 
changes occurred on April 26, 1918. By 1925 
all the provinces except for Quebec had 
changed their voting laws. Quebec did not 
change until 1940. 

When the voting laws changed more 
women started to take part in provincial and 
federal politics. Women such as Agnes 
Campbell MacPhail, Rt. Hon. Jeanne Sauvé, 
and closer to the 1980s, women such as Hon. 
Sheila Maureen Copps, Rt. Hon. Kim 
Campbell and Hon. Alexa McDonough gained 
the respect of the voting public and were able 
to hold these prestigious positions. 

The changes have created a stepping stone 
that has allowed women to take some control 
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WOMEN’S 


over issues that affect them and their families. 
The gains in childcare, child poverty, and 
maternity leave legislation have impacted the 
way women are seen in society. In some 
workplaces full-time daycare centres are 
available to working women now, and have 
become one of the positive changes to socie- 
ty and corporations. 

Women now hold 52 percent of the popu- 
lation compared to previous years. Cor- 
porations and marketers use that number to 
establish the way products are made and 
sold. Car manufacturers determine the design 
of their vehicle on the feedback from surveys 
aimed at women. Women have fought many 
strugeles to achieve the status they have now. 
On April 12, take a moment to think of the 
women that have helped shape the world we 
live in now, and give them thanks. 

In Solidarity. 
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Reasons Why It’s Wrong To Try Drugs 


’ Larry Kirtley, Ron “Gibby” Gibson, 
Matt Ryan “” Rick Mitchell 


ark Twain once suggested that 
shutting children up in a barrel 
during their teen years might be a 
good idea. However appealing 
that may sound, we as parents can 
best prevent our children from drug abuse by 
influencing them to make right choices. 

Our motivation cannot simply be to 
uphold the family reputation. We must under- 
stand the potential consequences of drug 
abuse (including alcohol) and how it can 
damage our children. 

1. Drug abuse results in physical and 
psychological harm. This has been so thor- 
oughly documented that little remains to be 
said. One only needs to visit the psychiatric 
ward of any hospital to see first-hand the 
damage done by overdosing. 

2. Drug abuse interferes with life 
goals. A person on drugs cares less and less 
about achieving goals and ultimately wastes 
his life potential. 

3. Drug abuse may lead to other ille- 
gal activities. Drug abuse is not an isolated 
habit. It includes an expensive lifestyle that is 
often maintained by selling drugs, theft, or 
prostitution. Thousands of addicts support a 
$150 a day habit in Canada. 

4. Drug involvement breeds disre- 
spect for the law. Street drugs are illegal. 


Law officers are no longer respected and 
appreciated, but rather avoided at all costs. 

5. Drugs are an unfulfilling substi- 
tute for the deeper needs in life. Drug 
abuse is a symptom that the individual’s deep- 
est needs are not being met. Drugs seem to 
ease the pain temporarily, yet following the 
escape, they remain unfulfilled. 

If your child comes to you and says he saw 
the neighbour’s kid smoking a funny looking 
cigarette, keep your head. Sit down as a fam- 
ily, and discuss these five reasons for avoiding 
experimentation with drugs. 


Why Some Youths 


Turn To Drugs 

Although there are as many reasons to try 
drugs as there are youth, they can be grouped 
into four categories: 

1. Peer Pressure — Often the peer 
group is the greatest influence on teens, even 
over the parents. If friends have experiment- 
ed with drugs, there is tremendous pressure 
to become involved as well. 


2. Curiosity — Kids are curious about 
what they have not experienced. It looks fun, 
it’s cool, they see friends a little giddy. They 
wonder what it feels like and decide to try it 
just once. 

3. Availability — Experts admit that 
middle class high schools in the suburbs are 
still the best place to get drugs. Studies 
nationwide reveal that the worst abusers of 
drugs are young high school boys. Over half 
of all high school students in the United States 
use marijuana regularly, and even more drink 
alcohol. 

4. Inability to cope with personal 
problems — How quickly we forget! Teens 
face real problems and stress —unhappiness 
or hostility in the home, self-centered parents 
not tuned in to their longing to be loved, pres- 
sures at school, boredom, guilt over a sexual 
relationship, rejection by the opposite sex, 
just to name a few. Helping our children over- 
come their personal problems is what being a 
good parent is all about. 
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A New Horizon — CAW Action Council 


n the 24th of February 2001 it 
began; a meeting of men and 
women concerned about the labour 
movement in our communities and 
regions. 

As some of you may know the elected CAW 
delegates from Local 222 and other CAW 
locals have been silenced, they have no say in 
their respective Regional Labour Councils 
because of the OFL. This occurred in the lat- 
ter part of 2000 and as a concerned delegate 
we approached our President Mike Shields to 
see what could be done. As our representative 
to the CAW National, Mike was given the okay 
to oversee and guide individuals who wished 
to start up a labour council, funded by our 
Local for our region and to inspire and 
observe the founding of this new Labour 
Council. 
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The response to this first meeting was 
strong. Some 50 or so individuals showed up, 
were given an agenda as to how this labour 
council would function and then asked for 
input as to their concerns about the labour 
and social issues in their communities. There 
was Dean Lindsay from the National, Kathy 
Fowlie from the Women’s Committee, Lynn 
Argue-Hogarth from the Education Com- 
mittee, Dave Renaud from the Regional 
Environment Council, Ron Davey from Family 
Support, “Chief’ Lindsay from Pre-Retire- 
ment, Jim Freeman from Political Action; to 
name a few and of course myself and fellow 
Labour Council delegates. There were com- 
mitteepeople from the plants, workers from 
local transit as well as concerned citizens 
wondering and worrying about their families’ 
future because of the Harris and Chrétien cut 
backs, reductions, no budgets, educational 
and medical care. These topics were dis- 
cussed by many and the conclusion we 
reached was that a new labour council was 
needed to address these frightening issues. 

The locals of the CAW would supply finan- 
cial assistance as well as direction, but we the 
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BY 

Mark 
Cheseborough 


CAW Action Council Delegate 


delegates, our spouses, friends, neighbours 
and concerned citizens would address the 
issues. One of the biggest concerns in this 
area was the Lasco lockout. 

Our new Labour Council will be meeting 
monthly, on a Saturday at the Local 222 hall. 
So if you wonder about your future and your 
children’s future don’t be afraid to come out 
to a meeting of the new CAW Labour Council. 

On another matter, I would like to extend 
my sincere thank you to all who supported 
me in my run for Director at the Autoworkers 
Credit Union. It was a good race. My congrat- 
ulations to Jackie, Myrna and Ron on their 
new enterprises. Once again thanks for the 
encouragement and support, until next issue 
come forward, speak out and support “Your” 
new labour council. 


Support For Environmental Issues 


e have been receiving lots of 
correspondence from  con- 
cerned CAW members and their 
families offering support and 
asking questions on what they 
can do to improve their environment. So we 
have decided that if you have some pertinent 
info or concerns please write us a letter or e- 
mail (keepitgreen@hogansalley.com) and we 
will try to address your issue. Who knows you 
may end up having it printed in the Osha- 
worker or posted on our web site! 

A woman who truly knows how we can 
break our chemical habits has submitted this 
letter. Please read and retain for your own use. 


Mix-it-Yourself 
For Your Health 


There is an information book, compiled by 
our government called “Insect and Disease 
Control in the Home Garden.” The front page of 
this book cites the following quote: “The 
Ministry of Agriculture, Food and Rural Affairs 
or the Ontario Crop Protection Committee, by 
printing this publication does not offer any war- 
ranty or guarantee and they do not assume any 
liability for any crop loss, animal loss, health, 
safety or environment hazard caused by the use 
of a pesticide mentioned in this publication.” 

They are referring to products they say are 
safe to spray on your food, your trees and 
your gardens. These products end up in your 
drinking water. If that bothers you, (and it 
should!), there is an easy alternative. 

Break the habit of spending lots of your 
hard earned money on stuff that requires you 
to carefully read and follow all instruc- 
tions on the label before use! (And car- 
ries a warning sign to boot, WHMIS label!!) 

Try a spray bottle of vinegar, or a spray bot- 
tle of soap and water. You could brew up a 
“happy hour for houseplants” with Swiss chard. 

There are an endless variety of simple, 
cheap, safe and easy to use recipes available 
for fertilizers, bug and disease killers and 
household cleaners. You don’t even have to 
break your entire chemical habit cold turkey 
— just try a couple recipes. 


Household Chemical 

Pour plain vinegar into a spray bottle. 
Spray on furniture and wipe off with a soft 
cloth. Spray on bathroom sinks and mirrors, 
wipe off. Dilute half-and-half with water, now 
clean house, car and windows. 

My mom cleans a doctor's office weekly 
using only vinegar, she says, “cleans — not 
just polishes!” Use it diluted in a bucket of 
water to wash tile floors, (recommended 
cleaner by experienced tile installers). When 
you're finished washing the floor, dump the 


BY 
" «||Dave 
re Renaud 


Durham Regional Environment Council 
President 


water down the toilet and you've just cleaned 
the bowl! 

Tip: If you’re worried about smelling like 
a French fry after cleaning your house with 
vinegar, wear rubber gloves. Always test first 
on wood products. 

My favourite “shrivel up and die” bug spray! 
I started using this in June when the earwigs 
start dining on my garden. Pour one teaspoon 
of Ivory dish soap (only Ivory — it’s a soap, not 
a detergent) into a spray bottle filled with water. 
Spray into the cracks of steps, fences, decks or 
anywhere else earwigs hide out during the day. 
Wait a few seconds and watch. If they are in 
there, they'll scramble out in a hurry. Zap them 
again and seconds later, they're history! 

Add a teaspoon of cooking oil to this 
recipe and use it as a safe spray for any green 
leaves, (some flowers don’t like it, so spray 
the leaves only). It kills aphids and whiteflies 
which slowly suck the life from your plants. 


Weedbuster 

Ingredients: Vinegar (as close to 10 percent 
acidity as possible), dishwashing liquid, pump 
spray bottle. Mix three parts vinegar to one part 
dish soap and fill the spray bottle. Spray onto 
dandelion leaves and crowns, (the at the base of 
the plant). Carry a section of the newspaper or 
cardboard with you to shield desirable plants 
from the spray. Will work on all broadleaf 
weeds. Try it in the sidewalk cracks. 


Swiss Chard Cocktail - 


Houseplant Fertilizer 
Ingredients: Two cups red or green Swiss 
chard leaves, coarsely chopped, blender, 
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Cecil 
Mackesey 


Durham Regional Environment Council 
Vice President 

cheesecloth or a colander. Place the leaves in 
the blender. Add hot water to fill and blend 
thoroughly. Strain the mixture. Add the leaves 
that are left in the strainer to the soil around 
the base of your houseplants and drench the 
soil with the cooled liquid. Yields about eight 
cups of Swiss Chard Cocktail. 

This is only a small sample of the alterna- 
tives to help you break your chemical habit. 
Even using one of them is a start in the right 
direction. I want you to think about a couple 
of things for a minute... 

Do you want to save money, breathe better, 
have yourself and your family live longer and 
healthier and have the nicest-looking house 
and yard on the street? Or do you want to make 
the stockholders of the large multi-national 
chemical companies richer at our expense? 

For more information contact the CAW 
Durham Regional Environment Council, The 
Environmental Factor in Oshawa, or read 
“Gardening for a Greener Planet” by Jonathen 
Erickson, or “Great Gardening Formulas” 
edited by Joan Benjamin/Deborah Martin or 
“Landscaping with Nature” by Jeff Cox. 

Oh yes, one final comment. The back page 
of that information book compiled by our 
government that was mentioned at the start of 
this article has another warning, quote: “If a 
person is found unconscious call an ambu- 
lance immediately.” Wow!!! 

In solidarity, Gayle Leney, GM Shift 1 Plant 
2 Chassis. 

We would like to thank Gayle for con- 
tributing to our article. Please attend our next 
meeting at 7:00 p.m. at the Local 222 Union 
Hall on Sunday, April 22, Earth Day. 


CAW Durham Regional Environment Council 
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Next Monthly Meeting: Sunday, April 22, 2001 from 7:00 — 9:00 p.m. 


CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


For more information, check the Local 222 website at 
www.cawlocal222.com and link with the globe, 
or e-mail keepitgreen@hogansalley.com, 
or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584, 112 and 370. 
Open to all CAW members interested in environmental issues. 
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Championship Report 


t was a very good hockey season. In the 

finals, the “D” Championship was won by 

the Flying Squirrels, the best of two 

games; game one, Squirrels won 7-0, 

with goals by Al Collins (two), Steve 
Reynolds and Marion Barbara, two each, and 
Dave Collins with a single. Game two was a lit- 
tle closer game: Squirrels 4, Canada Trust 1; 
with goals by Dan Bertrand, Randy Payne, 
Steve Reynolds and Al McMillan, while Bill 
Prentice scored for Canada Trust. It would 
have been a closer game but some of Canada 
Trust players lost their glasses. 


“C” Championship 

Game one, Bond Optical won big against 
Ontario Motor Sales 10-4. OMS was out for a 
Sunday skate with four goals — two by 
Dennis Jacobs, one apiece by Tim McGuigan 
and Gary Beedham. For Bond Optical Bob 
McGee with a hat trick, Brian Myles with two, 
big Roland two goals, Luc Albertini, Brian 
O’Connel and Brian Lane with a goal each. 
Game two was a good game: OMS won 7-5 but 


a 
First Round Wrap-Up 


ast month I may have made it sound as 

if “T’ am doing all the work. Fact is I did 

have help along the way, Brian Perry 

brought in Cliff Mills as a sponsor and 

helped coach that team, thank-you 
Brian. Steve Stiles brought in Park Place as a 
sponsor and he too helped out with that team, 
thanks Steve! Our editor Joe Sarnovsky got 
Renown Electric to sponsor a team, thanks 
Joe. Tom Woods refereed one game, thanks 
Tom. Darryl Peel pinched in as a spare goalie 
and was called upon many times, thanks Darryl. 
Charlie Peel came in late in the season (he 
needed the extra training time) to help fill in 
when our buddy Tim Pearce went down with a 
broken leg, thanks Charlie. Peter Diver brought 
in the Whitby Celtic Club as a sponsor, thanks 
Pete! Last but not least is the players. This years 
schedule was changed quite a few times and a 
lot of rough roads had to be traveled and they 
still hung in there. So it wasn’t just Bill Mutimer 
that made this league run, it was a total team 
effort by all involved, thank you all! 

Our first round of the playoffs are over 
and besides Celtics putting a scare into 
Renown taking them three games, both series 
went as expected. Renown beat the Celtics 
two games to one, while Cliff Mills beat Park 
Place two games to none. This means Renown 
Electric will play Cliff Mills for all the marbles 
in the league championship. Park Place will 
face off against the Celtics. As of writing it’s 
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did not have total goals after two games. 
Coach Mike Rorabeck and Dennis Jacobs had 
two markers each, big Dunc Durham, Gary 
Beedham and Cam Hinks each had big goals. 
Gary Beedham played the best hockey ever. 
For Bond Optical Brian Myles who wanted to 
win so badly scored four goals. Bob McGee 
helped by notching one between the pipes. 
Brent Barkwell, who was on the blue line, 
tied it all up. A big game in net for Vic 
McCullough, good game Vic. 


“B” Championship Game One 

Dines had the only cooks in the kitchen 
winning 7-4 against Budget Rental. First star 
was Tim Buttonshaw with a hat trick plus one, 
four goals. Greg Pate, Derek Mineret and 
Butch Heroux scored big goals. Al New played 
a great game setting up three goals for the 
losers; Steve Mullen collected four points, 
three goals and an assist; and Ralph Ruff got 
the other marker. 

Game Two: Dines 9 — Ralph’s team 2. I 
see Tim Buttonshaw at the Civic Dome often 


not quite over but I will provide you with a 
wrap-up of the first round below. 

Don’t forget to sign up for next season. Fill 
in the application below and hand it in at the 
Hall. Until next time keep your head up and 
your stick on the ice. 

Renown Electric won their first game by a 
5-2 margin. Celtics won the second tilt by the 
same score 5-2. This forced a third and 
deciding game, which Renown Electric won 
blanking the Celtics 3-0. 

Game One: Renown Electric 5 (John 
McLeod 2-1, Rick Burgess 1-0, Steve Bullock 
1-0); Celtics 2 (Tom Doyle 2-0). 

Game Two: Celtics 5 (Larry Coady 3-1, 
Terry Roy 2-2); Renown Electric 2 (John 
McLeod 1-1, Pete Moran 1-0). 


What position do you want to play? 
Age cutoff: 35 (140 


Help out? Yes CINo 


| would like to 


Name of sponsor: 
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[1] Does not matter 


Do you want to, or do you know of a sponsor?7] Yes CINo 


TRUCK-CAR HOCKEY REPORT 


maybe that’s why Tim’s so improved (scored 
three goals and an assist, training camp 
September 1, meet you at the Dome.) Al New 
again got four points, two goals and two 
assists. Well done Al. Gary McGue scored two 
great goals and Greg Pate added goal and 
always skating hard and smiling. 


“A” Champions Game One 
Durham Medical vs Aramark Food 
Services. Usually the “‘A” series is not the best 
but this year it was. Aramark Food Services 
won game one 3-2 with sharpshooters Ray 
Meisner, Ken Vaillancourt and team rep 
Morgan Lane scoring one each. Captain 
Morgan has really been hot since his return. 
Too bad he couldn’t make it for the last game, 
Ken has been flying on the ice and Ray play- 
see CHAMPIONSHIP - page 38 


CAW SUNDAY MORNING HOCKEY 
REPORT 


BY 
Bill 
Mutimer 


Game Three: Renown Electric 3 (Steve 
Bullock 1-0, Pete Moran 1-0, Gary Collins 1- 
0); Celtics 0. 

In the other series Cliff Mills won two 
games straight! 

Game One: Cliff Mills 3 (James Parker 2-1, 
*Dave Eyeman 1-0); Park Place 2 *OT (Ted 
Russell 1-0, Brent Samis 1-0) * Overtime winner. 

Game Two: Cliff Mills 5 (Anthony Santos 
2-2, James Parker 2-1, Chris Tozer 1-0); Park 
Place 0. 


Sunday Morning Hockey 


Shift: 
Birthdate: 


Do you want to coach? M1Yes (CINo 


Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include 
in-the-canal, completely in-the-canal, 
digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


¢ Audiologists are University 
trained and hold a Master’s 


¢ Audiologists like Doctors have a 
College to ensure consumer 
protection. 


¢ Audiologists are licensed to 
prescribe hearing aids in 
Ontario. 


¢ Audiologists can certify an 
individual’s eligibility for the 
Disability Tax Credit. 


Breakthrough In Hearing Aid Technology 


Digital technology has moved into our homes and into our 
daily lives. In most homes you can find a variety of digital 
products: telephones, video recorders, personal computers. 


Digital signal processing is also behind the tremendous 
success of the compact disc player. With ease of use, 
superior sound quality and durability, CDs have quickly 
found their way into the hearts of music enthusiasts 
everywhere. 


Today, digital technology has expanded to hearing aids. 
Millions of calculations are made per second, just like a 
personal computer. 


Let the power of digital technology change your life. 


For over 20 years, we’ve 
kept current with every 
advance in equipment 
and techniques to help 
you hear better. Our 
staff Audiologists offer 
Audiology High-Tech 
with Expert Care. 


Fact The first audiology 
practice in Durham to bring 
you real-ear probe 
microphone measurements. 
This advanced system 
allows precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to bring 
you Video Otoscopy 
Technology that lets you see 
the inside of your ears. 


Fact otoAcoustic emission. 
New revolutionary technique to 
diagnose hearing loss in 
newborns and babies for 
Durham. Even most major 
Canadian hospitals are not 
equipped. Welcome to our new 
staff: Jill Taylor, Hospital for 
Sick Children who joins forces 
with Stella Maschas Wong, also 
an Audiologist from Sick Kids 
Hospital. 


Fact Our certifications let 
patients know that our 
Audiologists have mastered all 
the necessary training to be 
considered experts in the fields 
of hearing impediments. 


“Our services were founded 
on the age-old principle that 
the patient always comes 
first. We are focused on you 
by bringing you state-of-the- 
art instrument technology, 

a nearly endless selection 
of hearing aids to fit all 
budgets. We also offer a 
30 day trial period in your 
own environment, and we 
listen to what you have 

to say.” 


See an Audiologist and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 


95 Bayly St. W., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 


1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401, Brock St. exit) 


Sat. and 
evening 


appts. 
available 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear ¢ Unitron * Digifocus 


Advanced care... tomorrow’s 


hearing Today 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 


Championship Report - continued trom page 36 


ing two-way hockey. Dave Morton and Mike 
Goodes are always in the game for Durham 
Medical. In game two Aramark lost 3-1, Mike 
Goodes scored the first with Carl Walker 
notching two big goals for Durham Medical. 
Ray Meisner got the only marker for Aramark 


NOTICE 


HOSPITALIZED 
or SICK? 


For visiting purposes at 
Lakeridge Health Oshawa only 
please come in person or call: 


Phone 723-1187 (CAW Hall). 


This applies to both 
active and retired members 
of Local 222. 


Local 222 CAW 
Retired Workers Centre. 


pty BENE 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 

¢ Exclusive “Galva Strength” Steel 
Construction 

* Kynor 580/Hylar 5000 Coating Technology 

¢ Less Weight... More Protection 

A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


Lifetime Metal Roofing Systems 


Foods, Chuck Bickle was MVP for Aramark 
with two-way hockey, Carl Walker MVP for 
Durham Medical who won the “A” champion 
by one goal. Talk around the rink was “did 
Dennis Hayward out-coach Aramark? Did he 
phone Pat Quinn?’ Dennis was the MTAC 
(most talked about coach), Morgan Lane was 
the MMP (most missed player.) 


Wing Night Out 

Our league got together and it was a great 
success with everyone having a good time. 
The order of the night was wings, a few pop, 
and everyone won a draw prize thanks to the 
Flying Squirrel and a thank you very much to 
Terry Spence from the Union Hall for the 
prizes he gave us for our draw, thanks from 
everyone Terry! 

This was the first year of our league 
expanding to eight teams. We had a few prob- 
lems but everything came out in the wash. It 
looks pretty good for the next season; we have 
a lot of spares and players from the other 
leagues wanting to play next year. We are lucky 
to have eight great team reps, my hat off to: 
Dennis Hayward, Morgan Lane, Ralph 
McQuaid, Rob Maddock, Mike Rorabeck, 
Brian Cane, Jim Rogers and Dan Bertrand. 


These guys looked after their team’s sweaters, 
socks, money, spare players and the league, 
and if Eric or myself needed help at any time 
they were there. Dan Bertrand did a great job 
on the stats and helping us with the league 
sweaters. Without these guys there wouldn’t be 
a league. They were there to play the game and 
look out for the players and our league. 

Our referees “the best” Terry Irwin, Glen 
Jefferys, Ziggie and John “Midget” Johnston 
our referee chief always there. People say to 
me Ron you do a lot of work in the hockey 
league, I say “no” Eric and I sit back and 
watch the game from the best seats in the rink 
and the league runs itself with the players and 
reps in charge, thanks guys. 

One thing I would like to mention, I retired 
last year and I have a lot of people say I 
thought you retired but I guess you’re not 
because you're still into the hockey. Yes I am 
retired from GM, yes I am still in the hockey 
and enjoying it very much, I also golf, fish, etc. 

Until next hockey season, see you on the 
ice. 

I wish to thank the people who re-elected 
me to another three-year term to the Board of 
Directors of the Auto Workers Community 
Credit Union, thanks very much. 


C.iiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


For More Information 


Call 


Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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FOR SALE 


1987 150 hp Evinrude motor, full con- 
trols, runs well, $1350; 1990 Chev 4x4 
5.7, good shape, runs well, $9,500. Call: 
905-623-9846 


Fire extinguishers, older, stainless steel, 
ideal for folk art, piggy banks, mailboxes, 
walking stick or umbrella holder, etc. $35 
each. Call: 905-723-6472 


Encyclopedias, set of 30, like new, paid 
$2000, make an offer; white fox jacket, 
size 12, $400. Call: 905-433-2076 


Fibreglass truck cap, Fiberline, full size 
Chev shortbox, fleetside, pre-1988, slid- 
ing windows with screens, excellent con- 
dition $225. Call: 905-720-1461 


GE Profile gas range and Inglis dryer, 
excellent condition. Call: 905-579-6103 


1994 North Trail snowmobile trailer, 
94”x108”, front deflector, wide tires, 
bearing buddies, $650. Call: 905-983- 
5836 


Frigidaire, good condition, dishes, new 
bathroom mats. Call: 905-725-5366 


1989 Ford Taurus wagon, loaded, V6, 
1900 certified, obo; 1988 Chrysler 
Dynasty $1500 certified obo. Call: 905- 
655-3787 


Kitchen stove, good working condition 
$100 obo. Call: 905-723-6826 


1985 Toyota Celica GTS, runs well, good 
shape, loaded, $800 firm; truck boxes, 
full size pickup Delta $40. Call: 905-623- 
0409 


Above ground swimming pool, 24’ round, 
4 deep, includes winter cover, creepy 
cleaner and wooden deck, asking $2500. 
Call: 905-655-4079 


Curl bench and weight set, 215 Ib. With 
various length bars and lock rings, $50 
obo. Call: 905-571-1364 after 4 pm 


Armoire, tall boy $150; triple dresser, mir- 
ror, 5 drawer chest $125; Hotpoint range 
30” $200; tables, lamps. Call: 905-728- 
2503 


Screen door, white, good condition, han- 
dle on left from facing outside, paid $391, 
asking $99. Call: 905-728-5199 


1989 Arctic Cat 440, new parts, good 
shape, $1400; 16’ canoe, great shape, 


1987 fullsize Chev wagon, good tires, 
running condition, some new parts, as is, 
$500 obo. Call: 728-8049 


1995 Cavalier, auto, air, pl, will certify, 
$3500. Call: 579-8731 after 4 pm 


Mizuno golf bag, brand new $100; MEC 
650-1L loader $100; boys size small 
lacrosse equipment; fold-up umbrella 
stroller $10. Call: 905-434-8506 


Like new, Cooper air hockey table, 3’x6’, 
1 year old, paid $400 will sell for $250 
obo. Call: 905-434-8800 


1986 Chevette, new rad, battery, brakes, 
including cylinders, ignition, timing belt, 
steel alt. bracket, lots of good parts $250 
obo. Call: 905-473-5288 


1978 Olds, 2 door, 350 Cl, 110,000 km, 
good body, $1000 obo, as is. Call: 905- 
728-7981 


1989 Terry Taurus trailer, 35’, 10°x16’ 
sunroom, air, 6’x8’ shed, patio, furnished, 
extras, adult park, Norland Gull River 
access 3 lakes. Call: 705-277-1334 


Two-binder collection of coins, many 
Canadian silver coins, $1700 value, ask- 
ing $1200 firm. Call: 905-983-1074 


Kitchen/dining room set, 3 chairs, 1 arm- 
chair, hoopback, natural colour, hunter 
green backs and legs, asking $450, other 
furniture too. Call: 905-666-7691 


Fox Forma size 6 motocross boot, new last 
season, nicely broken in, excellent condi- 
tion $150; Fox Tracker size 11 motocross 
boot, mint, $200. Call: 905-697-2056 
Huffy flatbed, BMX jumping bike, Kawa- 
hara road bike, 12 speed, $1150, both in 
excellent condition. Call: 905-436-7260 


OSHAWORKER Deadline 


for the May issue is 
Thursday, April 12 at 4:00 p.m. 


1982-86 glass T-roof for TransAm/Fire- 
bird/Camaro, with case, $100 obo. Call: 
905-723-6901 


New box trailer, well built, 6’x 6 1/2’. Call: 
905-579-8137 


30” harvest gold stove, good working 
condition, $75 obo. Call: 905-728-9688 


13 ft Boler trailer, 3 way fridge, 2 burner 
gas stove, 2 new tires, A1 shape, sofa, 
chair, loveseat new condition. Call: 905- 
697-1324 


2000 Regal LS, fully loaded, extended 
warranty, 7000 km, never seen snow. 
Call: 905-263-8514 


Microwave & stand $100; executive desk 
& chair $150; sofa & chair $100; stereo & 
stand $75; mink car coat $300; Telefunken 
stereo $100. Call: 905-839-7093 


40 hp Johnson twin long shaft $275; 6 hp 
Chrysler long shaft $250. Call: 905-576- 
8864 or 644-2030 Shift 1 


Single size car bed with mattress, 2 night 
tables, 5 drawer dresser, paid over 
$1000 new, asking $550 complete set. 
Call: 905-436-3132 

Lynx Black Cat RH irons, 3 through pitch- 
ing wedge, $400; Louisville slugger bat, 
25 oz. TPS advanced player model, $50. 
Call: 905-723-8397 


1991 Isuzu Stylus, 4 dr, 4 cyl, 5 spd, 
157,000 km, needs little to certify, little 
body work, $850 obo, passed e-test 
July/00. Call: 905-720-1590 


Tires, 4 new General Grabber AP extra 
load, P235X75R-15, $360. Call: 905- 
263-8434 


Kenmore 18 cu. Ft. fridge and stove, 
almond, good condition, $300 pair; 
Craftsman 10” radial arm saw, $550. 
Call: 905-434-5059 


Wheelchair, 3 months old, paid $2450, 
will sell for $750 firm. Call: 905-987-3326 


100 gal. Aquarium, includes stand, air fil- 
ter, underground filter, many acces- 
sories, $400 obo. Call: 905-433-0160 or 
922-0999 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, Rehabilitation, 
Exercise Prescriptions, Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 814 


For appointments call 
905-723-1336 
No referrals necessary. 


Industrial sewing machine and table, 
$450. Call: 905-576-8864 shift 1 

1982 GMC van, 250, sell for parts as is, 
needs work, best offer. Call: 905-723- 
0164 after 5 pm 

Solid oak fireplace mantle for gas fire- 
place, 37x44 1/2x21, asking $150 obo, 
excellent condition. Call: 905-432-2258 
1980 Olds Omega, great shape $600; 
1993 Asuna Sunfire, new parts, no rust 
$2500; 15000 BTU electric furnace 
$400. Call: 905-355-2318 

Screen door $50, men’s gold chain $450, 
freezer $175, handicap scooter $3,500, 
Bancroft area picnic table $10. Call: 905- 
728-5199 

2000 14 Grumman, 15 hp Mercury, 
Northtrail trailer, mint condition, barely 
used, don’t pay tax on a new package, 
asking $4400. Call: 905-623-3850 

1986 28 ft Prowler house trailer, mint 
condition, air, 24 ft awning, full bath, very 
clean, lots of extras. Call: 705-748-9421 


PLEASE NOTE 
THAT 
“FOR RENT” 
ITEMS ARE 


NO LONGER 
BEING 
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Attention all C.A.W. Members! 


Present this ad with your next purchase 
of Glidden paint and receive your premium 
card for all future purchases. 


Glidden Paints 


This Card entitles you to: 
30% Off the Everyday Low Price 
of Glidden Premium Brands: 


ICI Dulux & IC] WoodPride Paints 


Expires 


(These 's do not apply to sale items) @ AIC eed Comey, 


Valid anytime at Oshawa, Ajax & 


Introducing ICI Dulux 


Our Leading Premium 
Paint Brana! 


* Premium quality interior paints 
* 20 year warranty 
* Choose from over 6000 decorator colours 


* Available in all sizes and finishes 


Glidden Paints 
501 Ritson Road South 
Oshawa, ON L1H 5K3 
Telephone: (905) 579-5700 


Glidden Paints 
139 George St. N., Unit 6 
Peterborough, ON K9J 3G6 
Telephone: (705) 741-0015 


Glidden Paints 
520 Westney Rd. S., Unit 25 
Ajax, ON L1S 6W6 
Telephone: (905) 686-2397 
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Wurlitzer 1969/70 stereo jukebox in 
working condition, asking $1500 but will 
consider all offers. Call: 905-436-1750 


15 ft Starcraft runabout, new top, seats, 
Evinrude 70 hp TNT oil injected, heavy 
duty tiltbed trailer, all in A1 condition, 
$4500. Call: 905-723-4149 


Mahogany Duncan Phyfe drop leaf table, 
1 extra leaf, 4 harp back chairs, good con- 
dition, asking $450. Call: 905-983-9204 


Glass sliding door, double glazed, 80x72, 
cost $800 sell for $200; air conditioners, 
GE 6000 BTU $100, Westinghouse 8700 
BTU $200 obo. Call: 905-728-9834 


Extang cover for pickup, only used for 1 
month, like new, asking $300. Call: 905- 
432-1966 


Lawn tractor 25 hp, lawn mower, trimmer, 
power washer, chainsaw, sofabed, aera- 
tor, spreader, plug aerator, Echo 
Homelite trimmer. Call: 905-623-2484 


Washer $225; dryer $125; built in dish- 
washer $125, white stove $155; 
microwave $50, all in excellent condition. 
Call: 905-728-9203 


Stove electric white, 4 burner, large oven 
and drawer; also Fischer skis, poles, 
boots; inside walking machine. Call: 905- 
683-9626 

Bunk beds, solid maple construction, with 
ladder, $250 obo. Call: 905-432-2036 

GE stove; chrome kitchen set; humidifier. 
Call: 905-728-9871 

Playstation 2 modchip, allows backup 
copies to play, requires Gameshark2 
modchip $80, professionally installed 
Gameshark2 $70 plays Playstation 1 and 
2 backup games. Call: 905-571-0052 


INVESTORS GROUP FINANCIAL SERVICES INC. 
Get a second opinion on your portfolio 
from the #1 Mutual fund company in 


Canada 


Tina Chiodo 

Financial Planning Consultant 
218-1614 Dundas St. E. 
Whitby, Ontario L1N 8Y8 


Call Tina 


Telephone: (905) 434-8400 Fax: (905) 721-0483 


17 hp Craftsman lawn tractor, 42”, 6 
speed, transaxle, electric start. Call: 905- 
725-9589 

1950s Hot Rod, MotorTrend magazines; 
boys bike 20”, good condition, best offer. 
Call: 905-728-1528 

Lawn roller, electric grass trimmer, exten- 
sion ladder. Call: 905-728-5705 

1990 15’ Sunray Aruba bowrider, 100 hp 
Johnson, 1997 Northtrail trailer, new 
boat cover in 1999, asking $8000. Call: 
905-725-9730 

Spoiler for 1995 Cavalier $75; S10 fend- 
er $275; left door 1969 Camaro $100; full 
length running boards, 1991-94 Jimmy, 
$150. Call: 905-434-8200 or 433-2484 

4 BF Goodrich TA all terrain tires and rims, 
215/15, $375 obo. Call: 705-277-3626 


Box spring, Beauty Rest, quilt-top, per- 
fect condition, $100, no mattress. Call: 
905-725-2515 


Trailer, boat and motor, 4 seater, electric 
start, 14’ fibreglass, excellent condition, 
$1500. Call: 705-696-1081 


Paintball gun and mask 2000 Spyder 
Classic and 200 round hopper and expan- 
sion chamber $250; 16” All-American bar- 
rel $325, barrel separately $75. 


Meggar tester, 110 volt relays/base, 
motors, 200 amp breaker, 32x81 door, 
32x80 mirror, old golf clubs, wooden crib, 
Kenmore dishwasher, Dymo labeller. 
Call: 905-725-8675 


1996 Golden Falcon 30 ft. trailer, sleeps 
8, rubber room, fiberglass exterior, slide 
out, air, furnace, immaculate, winter- 
stored, $23,000, must sell. Call: 905-985- 
4024 


Clinic Eyewear 


Lonneisellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 
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Ron Davey — Chairperson 
Gregg Valentine — Recording Secretary 
Pat Mc Wade — Treasurer 


at 644-4282 or 644-4283 
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You can leave a message for us through the Union Counsellors’ offices 
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100 gal aquarium, includes air filters, 
underground filter, stand, many acces- 
sories, asking $400 obo. Call: 905-433- 
0160 or 922-0999 


Inglis stove/fridge, excellent cond., ivory, 
$375; exercise bike $30; gas cement 
mixer with towbar, oversized barrel, large 
wheels $600. Call: 905-263-8691 


300 litre sprayer, 3 point hitch, $650. Call: 
905-655-4196 


Brand new, never used JVC LT11 com- 
ponent turntable; large selection of 
albums, good shape. Call: 905-728-9717 
after 4 pm 


1980 Blizzard 9500 very clean; 1981 
Nordic 340, very clean; 1988 Chev half- 
ton, new paint, 220,000 km, 305, ps, pb, 
$3500. Call: 905-623-9665 


3’x9’ black boardroom table $300, 6 red 
boardroom chairs, immaculate, $75 
each; Canon NP48 35i photocopier, A1 
condition $3500. Call: 905-433-1784 


Older Sears lawnmower, Tecumseh 2 
stroke engine, suitable for small engine 
course or cottage, $30. Call: 905-434-8384 


4 Uniroyal Tiger Paw tires, P205 75R 15, 
40,000 km $125; sofa, loveseat, 
beige/rose colour, good clean condition 
$350. Call: 905-723-6444 


Bunkbeds, double drawers, solid birch, 
excellent condition, best offer. Call: 905- 
432-1979 


1998 Pontiac Sunfire, 4 cyl, 4 door, 
am/fm, 5 speed, 45,000 km, asking 
$10,000, 8 month warranty left. Call: 905- 
987-5899 


2 rain barrels, $5 each; lefthand golf 
clubs, wedge, 3, 4, 5, 6, 7, 8, 9irons, 1 & 
5 woods. Call: 905-725-8486 


L-shaped kitchen countertop, dark 
green, new, 98” right side, 401/4” wide; 3 
drawer wicker dresser, matching night 
table, like new. Call: 905-576-0017 


Dehumidifier, electric stove, dryer. Call: 
905-725-1937 


Lakefront property, Nova Scotia, 6.7 
acres, 132’ frontage on Shingle Lake, 
Lunenburg County, near Bridgewater. 
Call: 905-728-9919 


Donat Flamand window, 64’x24”, slider, 
type, new, $150. Call: 905-985-6148 


1982 Yamaha Virago 920, low km, cus- 
tom paint, new tires, brakes, battery, runs 
great, lady driven, asking $2500 certified 
obo. Call: 905-576-1251 


1987 Chevette, good body, engine bad, 
new cylinder head never installed; 2x6, 
2x4 lumber, spruce, 92 1/2” long. Call: 
905-621-9403 Courtice 


18 ft 1993 Gulfstream trailer, air condi- 
tioning, fridge, stove, microwave, TV aer- 
ial, awning etc., excellent condition 
$10,500. Call: 705-277-2465 


VCR, stereo, lamps, cell phone, colour 
TV, typewriter, king waterbed suite, wall 
pictures, women’s clothing, new, used 
size 7-16. Call: 905-432-1684 

6 white ribbed boat fenders, 10’x26”, 
$150; 2 burner alcohol stove $75. Call: 
905-723-0918 


1977 24 tandem Taurus house trailer, 
sleeps 6, add-a-room, TV, fridge, stove, 3 
pc bath, good condition, $5200 obo. Call: 
613-373-0277 after April 23 


14 ft fibreglass canoe, green, excellent 
condition, asking $250 firm; 4 aluminum 
Astro rims, $20 as is; basketball net, 
backboard $25. Call: 905-436-8660 


1993 Suzuki Sidekick JLX, auto, 4x4, 
loaded, 25,000 km, new condition, non 
smoker, lady owner, serious inquiries 
only. Call: 905-433-8871 leave message 


386 IBM computer, monitor, mouse, key- 
board, games, 3.1 Windows, older ribbon 
style printer with large box of paper, good 
for student, $100. Call: 905-438-0314 


NordicTrack ski exerciser; dining room 
table, 6 chairs, ladies 15 speed bike, 
double stainless steel sink, microwave; 
455 Olds motor, transmission, trunk. 
Call: 905-728-4481 


TAKE THE DRIVE 10 PORT HOPE AND SEE 
WHAT EVERYONE IS TALKING ABOUT 


COMPUTER SOLUTIONS TO EMPLOYEE PRICING 
OVER-ALLOWANCE ON EMPLOYEE TRADE-INS 
NO OBLIGATION EMPLOYEE PHONE QUOTES 


TOP DOLLAR PAID FOR EMPLOYEE TRADES 
EMPLOYEE LEASE TERMINATION QUOTES 


CALL NOW FOR ANO OBLIGATION QUOTE 
1-800-361-8154 
mi eit ge Fe: 


| 


LP arc w 


152 PETER STREET, PORT HOPE ( 20 MINUTES FROM OSHAWA) 
we laurlapontaciigmeanada.com 


Buying, SELLING, Retiring? 


For ALL YOUR REAL ESTATE NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 
And CAW Member 


(905) 432-7200 


Crouet?” 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario LIE 216 


Specializing in Serving CAW Members 


Antiques, school desk, sewing basket; 
old 45 records. Call: 905-665-5954 


Chesterfield, chair, end table, microwave, 
TV, chrome teapot, picture frame, 10 
speed bike, toaster, mirror, table lamp. 
Call: 905-725-3152 


Brick moldings, 1/2” trim, 1/4” around, 
oak or ash, brand new, half price. Call: 
905-728-5246 


EJ Smith Davis 3 way electric hospital 
bed, mattress and rails; kitchen table, 4 
chairs. Call: 905-430-1596 


45 gal fish tank, black enamel look, 
stand, fluvial filter, fish and all acces- 
sories, $250. Call: 905-436-9684 


Woods chest freezer, 10 cu ft, excellent 
condition, $250; Fairfax vacuum cleaner, 
all accessories $200; slow cooker, like 
new $10. Call: 905-571-1161 


1979 Princecraft, 16 1/2’ boat, 35 hp 
Evinrude motor, side console, live wells, 
and trailer $2750. Call: 905-436-8473 


JD tractor, 1120 and loader, low hours, 
excellent condition, $12,500. Call: 705- 
277-1766 


Organ, Yamaha Electone ME-15A, bass, 
thythmic orchestral, lead voice, voice 
menu, headphones, ram pack, asking 
$650. Call: 905-263-4575 


20 original Nintendo games, controllers, 
guns, game genie, with book and 2 sys- 
tems not working, for parts, $20 firm 
takes all. Call: 905-438-0314 


1994 30 ft Dutchman trailer, air, sleeps 8, 
24x8 deck, shed, barbecue, lawnmower, 
patio, furniture, everything you need, 
$18,000. Call: 905-721-0514 


Bradford exchange collector plates, $25, 
beige vertical blinds, 2 aluminum doors, 
10 in. b&w TV, infant car seat, computer 
desk. Call: 905-576-6762 


Wedding gown, satin and organza, 
pearls, sequins, appliqué, size 10, skirt 
has train, never worn, originally $1000, 
asking $150. Call: 905-723-6983 


Western show saddle, 15” seat, tooled 
leather, silver studs, Maverick longhorn 
365, includes Navajo blanket, like new, 
$650. Call: 705-277-1383 


1988 Jimmy parts, auto transfer case, fits 
2.8, rear ends; 1975 Caddy 500 engine 
and trans, good shape, $250. Call: 905- 
983-5428 


Rally wheels with rings/caps, good 
shape, for Chev pickup $175; set of alu- 
minum wheels, $100. Call: 905-983-5428 


NEED A HomMeE PHONE 
—e Bad Credit? 
= No Credit? 
No Problem!! 
“No deposit required” 
CALL FREEDOM PHONE LINES 


to have a home phone 


Call 1-866-687-0863 


CAW members save $15.00 on first month’s service. 
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Antique woodstove, $50. Call: 905-263- 
4381 


1995 Bayliner Capri Cuddy, 17 ft, extras, 
$11,000 obo; Fender Stratocaster guitar 
$650 obo; Sony Surround receive, $250 
obo. Call: 905-579-0977 


4 bdrm cottage, bunk, boathouse, on 
Crowe River, waterfront 85 ft x 400 ft, 
paddle boat, sheds, ebb heat, airtight 
woodstove, access to Crowe Lake. Call: 
905-728-2197 


1998 Coleman Santa Fe hardtop trailer, 
stove, furnace, 3-way fridge, sleeps 7, 
add-a-room, electric brakes, drawbar, 
porta-potty, battery, charger $7500. Call: 
905-725-1298 


Dryer $85, aluminum screen door, 34x82 
$45; window air conditioner 10,000 BTU 
$125; 16” wheel discs for GMC truck $45. 
Call: 905-725-9387 


1974 El Camino parts, grill, hoods, 
bumpers, doors, interior patch panels, 
sunroof glass, axle, tailgate, SS badges. 
Call: 705-741-3030 


Reese trailer hitch, 1000 lb, bars from 
Astro van, $150. Call: 905-725-3481 


Milk bottles, new Cleanbuster, antique 
meat grinder, pressure cooker. Call: 905- 
728-2601 


Gravely tractor 7 hp mower/cultivator 
$900; Honda outboard motor, 7.5 hp 
$1000; Grumman 18’ canoe, square 
stern, $1500; small arc welder $200. 
Call: 905-263-1047 


Waterfront lot, on Burnt River, accessible 
to Trent waterway system, 10 minutes 
from Fenelon Falls. Call: 416-759-1808 


12 ft Northwood aluminum boat, 8 hp 
Mercury motor, both like new, custom 
built, tarp, fisherman’s seating, $1500 
firm. Call: 905-725-8754 


Antique oak dining suite, beautiful buf- 
fet/mirror, table, 3 leaves, 6 chairs, origi- 
nal seats, $2000 obo. Call: 705-454-2001 


Cornelius swimming pool, above ground, 
16’x26’, liner, pump, filter, all acces- 
sories, excellent condition, solar roller, 
winter cover included, bo. Call: 905-576- 
2116 


Custom built dog kennel, 8’x8’, includes 
all patio slabs, dog houses and slabs at 
the front of kennel. Call: 905-372-9735 


Westinghouse electric stove, good 
shape, 4 burners, $100, gold. Call: 905- 
728-4825 


1996 Sunfire, 5 speed standard, air, 
must sell, excellent condition, $7000. 
Call: 905-623-4233 


Solid oak fireplace mantle for gas fire- 
place, size of opening, 44 3/4x37x21 1/2, 
asking $150, excellent condition. Call: 
905-432-2258 

Antique butterfly back settee, $550, 
Victorian settee, $650, antique jugs $60, 
wringer washer $20. Call: 905-728-3314 
Ford tractor 2000, gas, $6500; tractor 
snowblower $500; finishing mower 
$1000; blade $200; manure spreader 
$500. Call: 905-983-5630 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Conveniently Located 


inside Loblaws 
481 Gibb Street, Oshawa 


jeyestyle | Pisioe CHTRE 


Complete Eyecare Services 


Sight Testing / Contact Lenses 
Children's Frames / Repairs and adjustments 
Designer Frames / Vision Plans Accepted 
Sunglasses 


C.A.W. 


3 for 1 


C.A.W. Members & Family only. 


Purchase a complete pair of 
eyeglasses and receive: 
Free pair of Contact Lenses 
and a Free pair of Sunglasses. 


*Not valid with any other offers. 
*Some conditions apply. See store for details. 


All types of Complete Pair 
Contact Lenses of Glasses 


B&L tom $69 


Contacts 
Over 600 frames 


$597 Pio cusoccaom 
905-721-8558 
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YOUR SATISFACTION IS GUARANTEED! 
Repairs & Sewing 


Clothing /Leather/Luggage 


Key Cutting 
Auto - Home - Mail Box 
Office - Motorcycle - Security 


REPAIR & SERVICE 


While-You-Wait Service 
Stitching & Patching 
Lifts & Heels 
Casual / Western Footwear 
Full & Half Soles 
Shoe Dyeing 
Complete Rebuilds 
Purses / Handbags 
Luggage Repair 
Sporting Goods Repair 
Shoe & Foot Care Products 


905-743-0301 


APRIL 2001 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


35 ft trailer, florida room, barbecue, shed, 
many extras, furnished, $8900 obo. Call: 
905-623-2320 


1999 Yamaha Warrior ATV, asking $5600; 
Bauer ice skates, sizes 7-9, boxing 
gloves, Everlast, 2 pair; snowboard/bind- 
ings; Dual turntable. Call: 905-983-5405 


Sewing machine tabletop, 2 typewriters, 
10 speed bike, needs 2 tires or tubes. 
Call: 905-725-6483 


Man’s leather coat, brown, zip-in lining, 
excellent condition $50, man’s 10 speed 
$30, office chair, tilts, swivels, $40. Call: 
905-725-9277 


1996 Cavalier, auto, 2 door, air, 125,000 
km, purple, new tires, non-smoker, lady 
owner, mint, will certify, $7500 firm. Call: 
905-438-9393 


Dining room, spectacular black granite 
table, matching buffet & 6 black lac- 
quered chairs, paid $9,850, asking 
$2,700. Call: 905-666-9463 


35’ Trailer sleeps 6, fridge, stove, fur- 
nace, gazebo, garden shed, TV tower, 
hedged private lot in Omemee River 
Park $7,000. Call: 705-878-0918 


1984 Yamaha 300cc twin $500. skiboose 
$200, hunter’s ATV trailer $300, disas- 
sembles, ATV tires, truck cap fits S-10 
$200. Call: 905-985-0235 


Skis for sale, new boots 180 cm, good 
condition $200 obo, 5 pc drum set, 2 
cymbals, seat & sticks, $400 obo. Call: 
263-8800 


FOOT PAIN IS NOT NORMAL! 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating G.M. 
employees for their foot ailments since 1988. 
Working on concrete and wearing safety 
boots are not what ‘Mother Nature’ intended 
for us. If you suffer from foot pain such as: 
HEEL, ARCH, KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can explain the 
cause of your painful symptoms in detail, and 
treat you with the most sterile and painless 


Joseph Schneider, D.Ch., B.A.A. 

Former Council Member of the 

Ontario College of Chiropodists, 

Member of the Ontario Society 
of Chiropodists 


methods. 


For your convenience our office 


has: 


GREEN SHIELD DIRECT BILLING FOR 


ORTHOTICS 


G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE 
WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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Chesterfield and love seat, dusty rose 
colour, asking $250 or best offer. Call: 
905-571-0087 


1987 Monte Carlo SS, mint condition, 
black on burgundy inside, look original, 
not winter driven. Call: 905-427-0705 


1987 GMC pickup 350 400 trans 140km 
$1,000, as is, rust free, doors 70-81 
Camaro or Firebird 81-87, Cutlass Regal 
or Monte Carlo. Call: 905-986-5465 after 
6:00 


Sears Craftsman 10” radial saw & stand 
$450, rout-r slide router table $350, 
excellent condition. Call: 576-5641 


95 Polaris Indy Lite, Handle bar warm- 
ers, cover, $2,200, trailer hitch fits Astro 
Safari van class Il $110, r/h golf clubs 
$60. Call: 905-433-0330 


23’ Prowler on Pigeon Lake, all acces- 
sories with 12’ boat motor and trailer 
$5,000, 18’ Tempest 260 hp, 60 mph+, 
with trailer $4,500 or trade either for a 
new dirt bike. Call: 905-571-1522 


2 Big John downriggers, elc, 2’ booms 
$350, Sevylor 3-man inflatable boat & 
mtr nib $20, super ski planer board with 
mount $100. Call: 728-4287 


Heritage air tight wood stove with blower, 
excellent shape $200, 60 gal elec. Hot 
water tank, excellent condition $100. 
Call: 905-725-7700 


3 wheel scooter, ideal for senior or dis- 
abled person, 5yrs old, needs batteries 
with accessories, like new $1,150, cost 
$3,200. Call 705-932-2941 


Alfred Angelo wedding gown, size 9/10, 
colour ivory, $150. Call: 905-571-4859 


Drapes custom made, each panel 120” 
length by 87” $100, white baby set $15. 
Call: 725-9390 


Queen size motionless waterbed mat- 
tress, never used, also mattress heater 
and liner $125. Call: 905-725-9341 


1986 Bonaire 18’6” shower, toilet, fridge, 
oven, stove, 3-way power, great condi- 
tion, new awning & tires $5,000 obo. Call: 
905-263-4830 


Fridge, 18 cubic ft, almond colour, A1 


condition, carpet, beige colour, 8’x10’, 
very good condition. Call: 905-728-9149 


1999 XC500 Polaris 1300 miles, $5,500 
OBO, 18 ft fibreglass boat 115 Merc trail- 
er $5,000 obo, equipment included down- 
riggers, rods, fishfinder, VHF, interesting 
trades considered. Call: 905-576-0660 


3 Wheel motorized mobile, 1 year old, 
excellent condition, regular price $3,200. 
asking $2,200. Call: Steve at 571-6378 


87 Sunbird 4-dr, auto, 190,000 km, sun- 
roof, pwr drs, pwr windows, am/fm, cas- 
sette, bodyman car $300, as is emission 
passed 2000. Call: 905-432-3059 


Pioneer stereo system, double cassette 
deck, equalizer, quartz synthesizer, turn 
table, Dolby high speed copying, remote, 
best offer. Call: 433-5043 


CAW Child Care 
Services 


* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families 


of General Motors 
and Peregrine, 


Local 222 


(including grandchildren of 
active members) 


438-1771 


1440 Ritson Road South, 


CAW=TCA 
LOCAL 222 


14 Deep V, aluminum boat, 1993 & trail- 
er with 15 hp, 4-stroke Johnson motor 
1996 $3,500 obo. Call: 905-404-8918 


Curl bench & weight set, 215 Ibs, with 
various length bars & lock rings $50 obo. 
Call: 905-571-1364 after 4:00 p.m. 


1990 36’ Terry trailer, sleeps 9, separate 
bedrm, 3 bunks, air conditioned, micro- 
wave, deck, shed, barbecue, $14,000. 
must be seen. Call: 905-725-6347 
Admiral white stove in new condition, 
black steel dining room table with glass 
top & 4 chairs. Call: 905-665-2163 Nancy. 
Double bed/chesterfield $65 obo, men’s 
cowboy boots, size 9, narrow $15 obo, 
both articles in new condition. Call: 723- 
5579 

27” Zenith floor model, excellent condi- 
tion, $100 firm. Call: 905-728-6804 


Klassen 8’ camper, propane stove, 2-way 
fridge, furnace, sleeps 4, sink, running 
water, cupboards, table, storage closet, 
excellent condition $1,200 obo. Call: 905- 
728-3553 


Wedding dress, size 16/17, flattering fitted 
bodice, beautiful pearl & sequin detailing, 
matching headpiece & veil $450 obo. Call: 
905-728-3553 Chris or John 


Edelbrock torquer 2 intake $225, Holley 
750 vacsel $125, Mr. Gasket shifter 
$200, 350 ci 4bl main $500, TH 400 trans 
$300. Call: 905-697-8582 


1995 29S Fleetwood mallard, sleeps 8, 2 
bunks, sep bedrm, air, deck, TV, shed, 
excellent condition, must be seen 
$13,500 obo. Call: 905-728-2170 


Double stroller $90, exersaucer $30, 
infant car seat with bases $40, baby 
trend car seat stroller $25, all excellent 
condition. Call: 438-8656 


2 Heavy duty wood splitters, one 4-cyl, 
one 6-cyl, A1 condition, $1,200 & 
$1,700. Call: 905-436-2352 


Pigeon Lake Bobcaygeon trailer, 2 
bedrms, 35’x14’, sunroom 16x10’, full 
bath, sleeps 8, must be seen. Call: 725- 
4443 


1989 Terry 35’ house trailer, 10’x16’, sun- 
room, shed, patio, furnished, adult park, 
access 3 lakes, Gull River, 1999 electric 
deckboat, seats 6. Call: 705-277-1334 


Screen door 82”x33” black, like new, 
opens left to right, $30. Call: 905-579-1559 


1979 Camaro, t-tops, 350 ci, 4 speed, 
posi, $800, 1980 Malibu, 350 ci, “461” 
heads, TH350 3000 stall, posi $1,000, 
1981 Cutlass $400. Call: 905-697-8582 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dae ee ee aie a eras pase me cee 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-600-165-4028 
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1976 Bombardier track machine, has 7’ 
front blade, 6 cyl, Chrysler motor, good 
running machine $3,500. Call: 905-623- 
1176 


14’ Fibreglass canoe, heavy duty, bolt & 
wire cutter, cast iron wood stove, cross 
cut saw, 3/4 ton chain ratchet puller. Call: 
905-723-6929 


1980 Blue Z28 $8,000, 1969 Blue Nova 
SS $7,500, new tires, paint, etc., on both, 
infant/toddler car seat $75, used 6 
months. Call: 905-623-2580 


1999 Ford Ranger, ext cab, air cond, tinted 
windows, new tires, 6 cylinder, 120,000km, 
black, $8,500. Call: 905-983-9657 


1984 Chevy S15 small block, lots of new 
parts $2,500, turbo 400 tranny $300. 
Call: 905-697-9570 


1972 Chevy truck 350 3/4 ton, light blue, 
must see to appreciate, excellent condi- 
tion, 120,000 original miles, $6,500. Call: 
905-983-9657 


1989 Oldsmobile 88, 4 door, all the bells 
& whistles, 226 km, as is, $1,800. Call: 
705-277-2853 

New white 6 stud wheel and tire for 


house trailer, 2 skidoo trailer wheels & 
tires, used. Call: 905-983-9703 


Size 10 spring or summer wedding 
gown, taffeta, detachable train, chantilly 
& Italian lace, pearls, veil & head piece 
included $600. Call: 905-697-0514 


Couch & chair for sale, excellent condi- 
tion $250. Call: 905-433-1752 


Renown* 


Trace Elliot bass guitar, amp, used very 
little, mint condition, head & 2 cabinets, 
new $2,300. asking $1,700 obo. Call: 1- 
705-324-1557 

30’ 1980 trailer, rear bedrm, 10’x20’ flori- 
da rm, garden shed, contents included, 
45’x75’ lot at Shady Acres, Rice Lake, 
excellent cond. $8,300 obo. Call: 905- 
623-7332 

1989 Pontiac Firebird formula 5 litre, 
177,000 km, automatic, loaded, excellent 
shape inside & out, runs great, must see, 
$5,500 cert obo. Call: 905-571-4678 
Microwave, works perfect, large 27”x24”, 
first $25 takes it. Call: 905-579-8948 


Antique round, 24” diameter, clawfoot 
table, walnut $325, antique drop leaf 
table, 2 leaves, 34” open $425. Call: 905- 
885-6759 


Contents for sale — table saw, pictures, 
leather lazy boy, patio set Becka, wheel 
barrow, post hole digger, lawn mower. 
Call: 433-1770 


1979 Glendette trailer, excellent condi- 
tion, must be moved, lots of extras, with 
20’x8’ add-a-room, with propane furnace, 
10’x10’ shed with fridge, asking $4,500. 
Call: 905-435-9952 


Drafting table 31°x42” & accessories, 
brown canvas awning $225, Sanyo elec- 
tronic cash register $100,snow plow, lite 
(portable) $65. Call: 905-728-6836 


Vay 


PAR-O-LAW 
= CANADA INC. 


“YOU SHOULD KNOW THIS" 


Trustees represent Creditors, NOT YOU. 
A Bankruptcy Trustee’s job is to get the largest dividend possible 
for creditors. They keep over 20% of your money as fees — the 
more you pay — the more they earn. Can you see a conflict of interest?? 
We represent you, the debtor. 


CONSOLIDATIONS; PROPOSALS; DEBT RESTRUCTURING; 


BANKRUPTCY; ALL AT: 1-877-727-6529 
1-877-PAR-OLAW 


Member CFIB, PSC, Affliated with PSO, 
We carry errors, and omissions insurance!!! 


www.par-o-law.com 


& 


Teak dining set, table & 4 chairs, covered 
in dark brown & tan material $400. Call: 
436-3365 


1984 Ford LTD dark grey, 6 cyl, 4-door, 
motor runs good, body in very good con- 
dition, 160,000km asking $800. or BO. 
Call: 723-9555 


2-15"x8” Chev aluminum Prostar wheels, 
weld racing centre caps & lug nuts, 
washers, locks, mint condition $350. 
Call: 905-433-1752 


Minnkota bowmount power drive, 50lbs 
thrust $450, transom mount 27 lbs thrust 
$100, 2000 4hp 4 stroke, Yamaha I/s 6 
hours $1,050. Call: 434-1879 


Mid length dyed raccoon, fur coat 
$1,400, new will sell for $400, starters 
winter Raptors coat $50, Nike winter coat 
$75. Call: 905-723-1058 


Blizzard skis 192’s $150, 2 Alien 
wedges, 1 graphite Alien putter titanium 
$35 each, Hotz golf bag $80, all brand 
new. Call: 571-1274 


1978 Olds 350 4-barrel, 110,000km, 
great car, needs some work, $500 as is. 
Call: 905-728-7981 


1997 32’ Terry trailer, 14° tipout, master 
bedroom, bunks, microwave, stereo, 
large deck, awning, shed Crowe Lake 
asking $21,500. Call: 905-623-6962 


1998 Chev Astro van LS, fully loaded, 
CD, 8 passenger, 2 tone paint, dutch 
doors, etc., 69,000 km, plus rear radio 
controls, $16,500 cert. & emissions 
passed. Call: 905-438-9942 


Twin Perego stroller, excellent condition, 
asking $275, new cover included. Call: 
905-433-4027 


“Committed to being a leading supplier of high quality training 


programs.” 


Technical Training Services 


e Customized programs 


@ Recognized leader in technical training 


© Quality and results oriented 


e Immediate practical application 


e Classroom and hands on training 


Call: 


(905) 850-8009 


“Training for the Future” 


e Onsite and offside training 


e Programs delivered by qualified, experienced 


instructors 


e@ Maintenance scheduling and support programs 


@ On-line scheduling and review of training courses. 


James Rosati — Training Manager 


Fax: 


(905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
www.renowntechnical.com 
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New bunk bed set with futon, paid 
$1,000, will sell for $600; upright freezer, 
excellent condition $400 or best offer. 
Call: 905-434-8222 


Hotpoint gas dryer, in good condition, 
8yrs old, white, $50. Call: 905-435-0111 


Mahogany 3-tiered table, bookcase 
including books $35, dinner plates, cups, 
saucers, etc., also crystal plates and 
glasses. Call: 725-6391 


Disney movie collection, not sold sepa- 
rately, 150 altogether, most unopened. 
Call: 905-697-5816 


574 International tractor, heated cab, 
loader chains, low hours $12,500. Call: 
705-324-3311 


1989 30’ Bayliner Commandbridge, 
immaculate condition, sleeps 6, 460 ci, 
King Cobra, kitchen, bath, low hours, 
trailer available, by appointment only 
$32,000 firm. Call: 905-728-0656 


1992 trailer for sale, Legend 37’, 2 bed- 
room, tip out, living room, must sell, 
Pigeon Lake, mint condition. Call: 905- 
571-5781 


1998 Arctic Cat Thundercat 1000, elec- 
tric start, reverse, 3,500 miles, 192 studs, 
permit, must see, $6,400 obo. Call: 905- 
424-0535 after 6:00 p.m. 


Room air cleaner, Health-Mor, box trailer, 
Princess Pat cookstove, Quebec heater, 
Kenmore dishwasher. Call: 721-1634 


Jack Vlad 
M.A., Reg. CASLPO 
‘Audiologist 


Moffat 18 cu. Ft. refrigerator, white $150, 
34” white Sears aluminum door $45, 32” 
brown aluminum door. Call: 905-987-4461 


Sunlite popup camper, fits long or short 
box truck, stove, 2 way fridge, heated, A1 
condition, sleeps 4, also 8 ft cap, white. 
Call: 905-576-3049 


3 seater chesterfield, floral tapestry, tra- 
ditional style, 4 yrs old, like new, $300 
firm, stained glass Tiffany ceiling lamp, 
table. Call: 725-4835 

Fridge, Beaumark, 18’ cu, golf clubs, car- 
top carrier, dog cage with cover & mat- 
tress, Sears band saw, drill press, Singer 
sewing machine, dual lid, truck tool box. 


Wood stove, air tight, Lakewood, $250. 
Call: 905-649-3082 


White refrigerator, kitchen table, uphol- 
stered easy chair, coffee table, cameras, 
picture frames, table lamps, water jugs, 6 
crystal wine glasses, dishes. Call: 905- 
728-2764 

Screen door, white, $50, men’s thick gold 
chain $450, Bancroft area picnic table 
$10, freezer $175, handicap scooter 
$3,500. Call: 905-728-5199 

1989 Firebird parts, 1988 GMC box 
$400, 400 big block with tranny, running 
$400, 1987 GMC front end $1,000, 396 
cams $50. Call: 905-623-0635 

Wood lathe & chisels for sale $240, obo. 
Call: 905-623-6880 


REPAIR AND INSTALLATION 
MAJOR ELECTRICAL & GAS APPLIANCES 


crt? 


S& APPLIANCE SERVICE| 


Cv 905 436-6436 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


1942-48 Chev shop manual, recondi- 
tioned generator, starter for same, used 
brake wheel cylinders, horn, dash, 
chrome grill. Call: 1-705-944-5869 


1980 GMC half ton pickup, as is, good 
parts truck, needs motor & work $500 
obo. Call: 434-4594 


Sears 10” radial arm saw & accessories, 
$65, Craftsman 10” band saw $10, extra 
blades. Call: 905-683-6166 


1988 Olds Cutlass 2-door, V8, auto, 
$800, as is. Call: 905-623-1784 after 
6:00 p.m. or weekends 


13 bundles of Pergo flooring, 267.8 sq ft, 
American honey oak, worth $1,500, will 
sell for $550 firm. Call: 725-4551 


2000 Impala Chev, 6 passenger, metallic 
red, 28,000 km, 2 years left on warranty. 
Call: 905-728-1796 


Boxliner for 1999 and new GM longbox, 
over the rail, $75; new olive green carpet, 
pad, 12’x15’, $125. Call: 905-723-7196 


Crib, mattress, change table, natural 
wood, $200; Graco travel playpen $60. 
Call: 905-983-5676 


Webtv 2, keyboard, baby swing, stroller, 
infant car seat. Call: 905-725-3637 


1989 Chev Celebrity $2500; 1993 Chev 
Cavalier $3000, both passed emission 
test; box trailer, 6x12’, bo. Call: 905-623- 
7845 


Sewing desk, 4 drawers, light coloured, 
use as writing or student desk, $40 obo; 
humidifier, drum type, reasonable condi- 
tion, $25 obo. Call: 905-571-1640 

Teak dining room set, 4 chairs, table, cor- 
ner hutch, buffet, $1500 obo. Call: 905- 
430-8134 


Brad Stephenson 
M.CI.Sc., Reg. CASLPO 
Audiologist 


NOISE INDUCED HEARING LOSS 


Noise exposure is one of the leading causes of hearing loss next to the natural aging process. Workers with noise induced 
hearing losses have a decreased ability to perceive high frequency sounds. Consequently, those with this problem may have 


difficulty understanding the conversation of children and women. They may also run into problems distinguishing between 
consonants, even though vowels may be heard plainly. As a result, some fill in blanks of undistinguishable consonants, 
sometimes with quite embarrassing results. When such soft consonant sounds as “Th” are misunderstood, it can make a 
critical difference in the way that we relate to those we love. This is what leads many to decide to use a hearing instrument. 


If you think your hearing is not what it should be, we invite you to our audiology clinic, 142 Simcoe St. N., Oshawa, to 
meet with an audiologist and find out about the many marvels available today in the hearing aid industry. 


HEAR THE DIFFERENCE! 
BE SURE TO SEE A UNIVERSITY-TRAINED AUDIOLOGIST BEFORE PURCHASING ANY HEARING AID. 
JACK VLAD, Audiologist 

BRAD STEPHENSON, Audiologist 


142 Simcoe St. N. 
OSHAWA 


(905) 579-2251 
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Drug Free Pain Relief 


Acuhealth 900 TENS 


Covered h 
IY Compan 
benefit pleas 4 


Recommended by Doctors & Pain Specialists’ 


Are you tured of taking drugs or going to endless therapy Acuhealth uses munute electronic impulses to locate specific 
fot the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
Io recognize michocument point stimulation asa valued puncturing tbe akin, Acuhealth cin help provide relict bor 
Form af edt aE free pain redieF many pain conditicns, including 


Yer, even with our advanced technology, Weitern Society neck, back, hip & knee pain, arthritic relief, RST's, 


h a Tae heen able to IT preree OF is apyiecation url Fler, 
Trdity, we cant ihordoce: Acuhealth 900 TENS. 


With Acuhealth, pain relief is more convenient, readily 
I 
accessible and very easy oo apply. Aculealth takes only The Acuhealth kit comes complete with a hand-held unit, 


headaches, migraines, whiplash, fibromyalgia, sports 
injuries, sciatica, elbow pain & carpal tunnel syndrome. 


minutes a day, and can provide stronger, longer lasting an easy-to-follow instructional manual & video, and a 


pain relief than any toxic drug or ongoing therapy. 40 day money-back guarantee. 


Acuhealth is the basis for a chapter written in the Aumerican Academy of Pain Management's 6th Edition: 
A Practica! Ganical! Gute for Presicvent, 2c, A well deserved achieverbent for 14 years of helping people, 


S 1-800-567-PAIN 


Gur Palin Erucaiine f FuPE OP recogqeioed bp ibe erearcrations Sed abwe DMT A CAT 4 


ANAT 


Pare feel Gi obey fae Bare comma af ieee Funder mune ag eee en! eae Sa Ae proraes care Clone ee MR 
Cita Gentens, M.D. 


Agumed Visit us at: wwW.acumedmedical.com 
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Mountain bikes, men’s, ladies, juniors, 
kids; 1989 Grand Am, parts or whole, 
$200; accordion $80. Call: 905-723-3901 


OSHAWORKER servers recor: 


Truck 283 V8 $300; 1987 auto trans 400 
$250; 1985 Camaro right door $100. 


Call: 905-655-7261 


white 13” TV $50. Call: 905-668-5259 


Queen size reversible comforter, drapes, 
shams, pillowcases $100; black and 


Assorted GM transmissions, car parts; 
2L Cavalier engine 3800 V6 MPFI 
engine; truck cap for 1991 Ford Ranger 
long box. Call: 905-725-7249 


1990 Suzuki Sidekick, hard top, 5 speed, 
179,000 km, less touring mileage, motor 
runs good, as is, $1800. Call: 1-705-799- 
0249 


48” O’Brien tubester, tow rope, balancer, 
$100; Bauer Charger skates, size 4; 
CCM Fusion skates, size 2, $25/pair. 
Call: 905-725-6991 


1989 31 1/2 ft Prowler, tip-out, fullsize bed, 


Queen mattress, box spring, frame, exc. 
quality, like new $175; mahogany con- 
sole stereo $100; Danby microwave, exc. 
condition, $50. Call: 905-430-0014 


Nose bra for 1989 Ford Probe, brand 
new, still in box $75. Call: 905-885-0822 


Late 1960s GM 10K gold ring, with dia- 
mond, excellent condition, $650 obo. 
Call: 905-728-9100 


1990 Astro van, 9 passenger, loaded, 
200,000 km, good condition, certified, 
accept what you have as partial pay- 
ment, asking $3450. Call: 905-404-8695 


Fisher Price highchair, vinyl seat, remov- 
able tray, folding chair $25; Fisher Price 
gate, plastic, 26” high, fits 26” to 48” wide; 
folding carts $20. Call: 905-723-9636 


Box side rails from 1998 Dakota, short 
box, chromed, tube type, fits 1996 up 
$125 obo; Bobby Labonte’s die cast 
$100. Call: 905-436-1277 


Delta Unisaw motor, 3 hp/575v 3 phase, 
made by Baldor, excellent condition, 
w/magnetic switch $175. Call: 905-668- 
6328 


Choko large leather snowsuit; German 
shepherd doghouse, leash, etc. $300; 1 
1/2 storey house $125,000, nice neigh- 
bourhood. Call: 905-576-0660 


1977 Chevelle metal grill; 12 Hans 
Christian Anderson collector plates, 24k 
gold borders, original boxes and stands, 
$400 obo. Call: 905-436-1385 


Computer system/accessories, 15” mon- 
itor; tires, chrome/aluminum rims, S10 
accessories, car stereo, 12” subs, 300 
watt amp, 3 way crossover, bo. Call: 905- 
438-0465 


sleeps 6, awning, deck, shed, propane, 
microwave etc, located Picton, clean park, 


asking $9500. Call: 905-723-4760 


12’ aluminum boat, 8 hp Yamaha out- 
board $1300; 1985 Suzuki GS 400 
motorcycle, as is, $400. Call: 705-748- 


3219 


3 piece couch set, dark blue, $500 obo, 1 


year old. Call: 905-728-2550 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE AN ADDITIONAL 
5% DISCOUNT ON PARTS ONLY AT PARTS COUNTER 


aise 


GM General Motors 


Diamond solitaire engagement ring set, 
2 diamonds in the wedding band, 
appraisal included, paid $1400, asking 
$500, size 10. Call: 905-721-1858 


Above ground swimming pool, 24’ round, 
includes accessories, creepy cleaner, 
wooden deck, asking $2500. Call: 905- 
655-4079 


13’ awning for RY, roll up style, excellent 
shape, hardly used, $400. Call: 905-666- 
4915 or 905-728-9027 


1989 Ford ext. cab, 2 wd, long box, new 
paint, box liner, cap, well maintained, 
emission tested, $4000 as is. Call: 905- 
576-1145 


1981 Olds Cutlass, 4 new tires, good for 
project or for parts, 267 engine, make a 
reasonable offer. Call: 905-720-0663 


1997 GSX Seadoo with trailer, bought 
new in 1988, 20 hours, mint condition, 
$7200 obo. Call: 905-697-8379 


Moving sale, upright freezer, pine bed- 
room; barbecue, oak dinette, trash com- 
pactor, cell phone, crystal chandelier, 
microwave, side by side fridge. Call: 905- 
987-5438 


York gym, model 2600, has 270 Ib 
weights, bench press, leg/reverse exten- 
sions, lat pull downs, pectoral flys, more, 
$200 for all. Call: 905-576-9704 


2 electric downriggers, $150 each, 
antique wood boat, rebuilt Ford flathead 
V8, brass prop, with trailer, $3500. Call: 
705-696-1974 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 


Digital Hearing Aids 
Noise Attenuators 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 
Oshawa Office (905) 725-0453 Don Zelisko 


Financial Consultant 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


So before you invest another dollar in your future 


Earmolds 


Musician Plugs 
Swimming Plugs 


Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


Invest a little time with me. 


Independent specialist: RRSP, RRIF, RESP, Mutual Funds, 
Tax and Estate Planning 


While my consultation is free to CAW members 
My advice may prove invaluable. 
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Motorcycles, 1995 DS80 Suzuki, excel- 
lent condition, $1400; 1984 IT200 
Yamaha, $1000. Call: 905-655-3821 


1991 35 ft Hy-Line trailer, 1 bdrm, full 
bath, shower, air, new awning, many 
extras, neutral décor, fridge, gas stove, 
oven, well maintained. Call: 905-623-0765 


$10 1988 ext. cab 2.8 V6 auto, 2 sets of 
rims with new tires, box liner, tool box, as 
is, $2000 obo. Call: 905-576-5015 


OSHAWORKER 


Motor parts for 88 Olds Calais 2.3, auto, 
rad, pair tires, snow tires, new rotors, 11” 
GM rwd car rotors, drums for S10, Inglis 
washing machine $100. Call: 905-725- 
6072 


12x36 Park Regent, all options, oak furni- 
ture, cupboards, metal awning, patio, 
shed, beer, fridge, mint condition, $48,000 
invested, $26,000 firm. Call: 705-653-1530 
1977 Fairline cruiser, sleeps 4, 22.5 ft, 
pumpout head, icebox, fridge, alcohol 
stove, trailer new, rebuilt motor, good 
hull, $6500. Call: 905-579-3208 


1996 GSX Seadoo 110 hp, low hours, 
witrailer, cover, excellent condition, 
$5000. Call: 905-571-2345 


Hood for 1970-73 Buick Skylark, black, 
very good condition, asking $100. Call: 
905-728-1463 


Trolling motor, electric, 12 volt, transom 
mount, motor guide, 36 Ib. thrust, 2 years 
old, $200 firm. Call: 905-436-7705 


80 antique glass telephone pole insula- 
tors, $1 each; good clean wooden win- 
dow sash, 12 pieces, 40x28, 6 pieces 
34x22 $3 each. Call: 905-571-3518 


Tandem trailer 6x16 surge brakes on all 
4 tires, steel floor, beavertail car ramps, 
tongue jack, winch, $2500 obo. Call: 905- 
579-9063 


Piano, Mendelssohn upright grand, 
antique scrolling and legs, $525 obo. 
Call: 905-665-1075 


Beautiful solid pine round dining table, 4 
1/1/2” thick chairs, large hutch with 2 lev- 
els, asking $650. Call: 905-723-6350 


3 person hot tub, blue, $1000 obo. Call: 
905-623-6470 


Washer/dryer $335, dishwasher $125, 
electric stove $155, black microwave 
$50, all in excellent condition. Call: 905- 
728-9203 


2 Yamaha 1990 Waverunners, custom 
double trailer, 2 covers, $4000 obo. Call: 
905-404-2107 
1992 Kenmore self-clean oven, solid 
burners, 1990 Kenmore fridge, very good 
condition, both almond colour, $400 firm. 
Call: 905-986-1717 


2000 Honda XR-80 dirt bike, bought new 
in July, $2000 firm. Call: 905-434-6482 


Rowing machine $40, vinyl window shut- 
ters, various sizes, reasonable; ladies 
cross country skis, size 7 boots, $50 
package; Hehr RV windows, 48x36, 
18x30. Call: 905-721-2118 


2 new men’s autobikes, $150 each; cher- 
ished teddies collection, $5 each and up; 
1986 Chevette, 1 owner, 4 door, auto, 
$500. Call: 905-723-7229 


1996 10 ft Jayco tent trailer, sleeps 7, 
excellent condition, asking $4800. Call: 
905-623-1082 

1988 Olds, running condition, needs body 


work or use for parts, best offer; console 
TV, good condition. Call: 905-579-2804 


DHS 
Health Care 


’ 


Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

@® In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


@ Light Housekeeping 
@ Meal Preparation 
@ Personal Care 
® Care Giver Relief 
A OCF ah 
MainStreet Messenger® red 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


wr 
The 
eee 


GM Employee Price Quote Line: 


1-800-GM DEALS 


2001 Blazer 2-Dr Glacier Edition 4 x 4 


5449... 


(48-month SmarrLease 0.A.C.) 


Cruise control 
Air Conditioning 
Floor Shifter 

Tilt Wheel 

Bose C.D. Player 


Aluminum Wheels 
On-Off Road Tires 


Roof Carrier 


Security System 


Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
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Power Locks and Windows 
Power Heated Mirrors 


Audio Steering Wheel Controls 


Outside Mounted Spare 
Electronic 4 Wheel Shift 


4 Wheel Disc with A.B.S. Brakes 


APRIL 2001 


Tax Included! 
No Money Down! 


1989 Safari van, fully loaded, $4500 certi- 
fied; antiques, grain scale, coffee table, 
oak dining room table, wash stand, chains, 
clawfoot tub etc. Call: 905-432-7007 


Giant Iguana mountain bike, grey/blue 
matte colour, 26’x16”L, NW 14.6 kg, GW 
18 kg, never used, still unassembled, 
$700 obo. Call: 705-359-1150 


Complete fishing package, boat, motor, 
trailer, many extras, less than 40 hours 
use, must be seen, asking $5400. Call: 
905-697-0836 


Handcrafted steel string guitar, $650. 
Call: 905-725-9319 


1986 Honda Goldwing Aspencade, 
stereo, air compressor, low km, excellent 
condition, $7900; 1996 Z440 Arctic Cat, 
like new $2950. Call: 705-277-2428 


Riding mower, very good condition, $700; 
1982 Suzuki 750 motorcycle, $750, 
stored since 1987. Call: 905-668-3415 


Rototiller, 5 hp, $3500. Call: 905-576- 
3649 


1989 Scotty travel trailer, 13’, 2 burner 
stove, furnace, fridge, new tires, lots of 
storage, porta potty, excellent condition, 
$4800. Call: 905-576-1891 


TOTAL DUE 


ON DELIVERY: 


*449 


plus 
license 


416-491-2000 


www.donhowson.com 


OSHAWORKER  seersererryern 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


1991 Rockwood hardtop tent trailer, 
good condition, sleeps 6, $3750 obo. 
Call: 905-623-3356 


Manual for Mercury outboards, 4 hp to 
40 hp, $20. Call: 905-725-8668 


1990 Astro van, needs motor, body 
good, no rust, grey fiberglass running 
boards, $800 obo. Call: 905-725-0730 


1988 Taurus resort trailer, excellent condi- 
tion, 32 ft., 1 tipout, sleeps 9, brand new 
sofabed, 2 year old awning, full deck, skirt- 
ing, asking $9500. Call: 905-728-9288 
Piano, Nordheimer, needs refinishing, 
$300 obo. Call: 905-725-5117 

Woods 17 cu ft upright freezer, 3 years 
old, excellent condition, $400. Call: 905- 
723-9893 


New square D Qwikpak, 200 amp, 40 
space breaker panel with breaker kit, 
never used, $250. Call: 905-576-7794 
Apartment size fridge, good working 
order, asking $125. Call: 905-728-5879 
Sliding glass shower doors, frame, vanity 
top, sink, toilet, $125. Call: 705-742-9312 
Gun cabinet, 6 ft. tall, holds 6 guns, plus 


separate storage for ammo, etc., asking 
$125, must be seen. Call: 905-725-6788 


Sega Genesis system, 22 games, $75 
firm, or will sell games individually, $5 
each. Call: 905-438-0314 

Inglis apartment size washer, excellent 
working condition, $75 obo. Call: 905- 
728-4292 


400 molds, large variety, to be sold as job 
lot at reasonable price. Call: 905-725-9607 
Antique curio cabinet, mahogany, 5 sec- 
tion stacking bookcase, discontinued 
Royal Doultons; electric guitar and amp. 
Call: 905-723-8220 

German Shepherd puppies, born Feb. 
15. Call: 905-697-7886 

Double stainless kitchen sink, single 
lever faucet, excellent condition, $140 for 
both. Call: 905-723-4149 


1981 Chev fullsize pickup, 350 4 bbl, run- 
ning, needs work, as is, $500, extra 
parts. Call: 905-728-1742 


10 cu ft Coldspot freezer, green, good 
working condition, $100. Call: 905-576- 
5429 


1989 GMC 4x4, fullsize rebuilt 305 
$5000; driveway sealing business, with 
or without enclosed trailer, 5 hp Honda 
pump, 90 gal tanks. Call: 905-721-1990 
1987 full size Chevy V8 wagon, good 


tires, running condition, good parts or fix 
as is, $500. Call: 905-728-8049 


2000 Harley Davidson FXST chromed; 
1997 Princecraft 169 pro-series, 90 hp, 
safety accessories, trolling motor, live- 
wells, tarp, warranty. Call: 905-374-3906 


1989 Chev half ton, 6 cyl 4.3, standard 5 
speed, new clutch, 3500 km, rebuilt 
engine, Kenwood am-fm-cd, needs some 
work, $2500 obo as is. Call: 905-571-7905 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


PROUD TO SERVE 
GM EMPLOYEES 


& THEIR 


FAMILIES 


TOP TRADE-IN ALLOWANCE 


140 Bond St. W. 


wi dnlaniomelnrsanes. Gam 


24’ Dutchman house trailer, new in 1999, 
queen size bed, air, furnace, stereo cas- 
sette, hardly used, $19,000. Call: 905- 
986-1274 


1998 GrandAm 78,000 km, loaded, 4 
door, $12,900; 1988 Thundercraft 16 1/2’ 
i/o $6500, excellent condition. Call: 905- 
436-6039 


1970 Monte Carlo, fresh rebuilt motor, 
new clearcoat paint, lots of new chrome 
parts, 2 sets of wheels, $12,000. Call: 
905-430-6317 


1986 Admiral fridge, almond, medium 
size $100; 1986 countertop stove, black 
glass, never used, $200; 2000 Pentium II 
computer, 17” monitor, $1000. Call: 905- 
579-6802 


Browning Mark Il 300 WinMag Safari; 
1998 Polaris Indy Lite Deluxe, 900 mi, 
reverse, cover; Eagle Strata 128 portable 
Fishfinder. Call: 905-728-4285 


1985 Jetta Carrat, standard, new brakes, 
gas, 1.8L engine, needs little work, best 
offer. Call: 905-373-7042 


Office desk, full size steel case, 4 draw- 
er, black, $40 obo. Call: 905-721-9110 


Archery package, recurved bow, carbon 
limbs, Cobra aluminum sight, Hoyt 
Avalon riser, blue metallic, Easton bal- 
ance rod, aluminum case, best offer. 
Call: 905-725-1080 


WANTED 


Double baby stroller, tandem style, good 
condition required. Call: 905-579-5979 


Small quiet compressor for air brushing. 
Call: 905-436-7260 


ARE YOUR LEGS AT RISK? 


@ Do you spend long periods of time standing in 
one place? 


¢ Do you have a family history of varicose 
veins? 


¢ Do your legs often feel tired or do they ache? 


If you answered yes to any of these questions, your 
legs may be at risk. 


SPECIAL LEG SCREENING DAY: 
MAY 2, 2001, 10AM - 7PM 


AT 


DURHAM MEDICAL, 
92 Simcoe St. N, Oshawa 728-1112 


“The screening is fast and free and as simple as 
having your blood pressure checked. This screening 
is normally only available through a specialist. An 

experienced Juzo representative will do the testing 
and answer any questions you may have. 


Sponsored by: 
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Small tractor, N style or compact utility, 
must have front end loader, 4WD a plus. 
Call: 705-799-7824 


Natural gas pool heater for 16x32 
inground; 5’ patio door; skylight; vinyl or 
aluminum siding; 16” Chev truck tires 
and rims. Call: 905-433-8904 after 5 pm 


Drum set, at an affordable price. Call: 
905-728-1528 

Sap buckets and spiels for maple syrup 
making. Call: 905-373-4088 

Old postcards, old knives, old locks and 
keys, old wooden fishing lures. Call: 905- 
697-2304 

Old Mercury outboards, parts, props, etc., 
racing motors, fishing motors, running or 
not, cash paid. Call: 905-623-4807 


Newer model small riding lawnmower, in 
good condition. Call: 905-728-9859 


6 ft snowblower and woodsplitter to fit 3 
pt hitch tractor, good condition. Call: 905- 
373-4088 


1981-1986 Dodge half ton pickup for 
parts. Call: 705-277-3612 


16 ft aluminum boat with deep hull, in 
good condition. Call: 905-263-4381 


Would the gentleman who got the col- 
lie/Shepherd cross a few years ago from 
a man on May Street in Oshawa please 
call? Call: 905-725-5151 


Hardtop tent trailer, must have 3-way 
fridge, stove, etc., in excellent condition, 
reasonably priced. Call: 905-623-6482 
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e ALL VISION PLANS ACCEPTED 
e FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., OSHAWA 
aA (BETWEEN PARK & 
STEVENSON) 


GE Super Radio. Call: 905-576-1429 


1989-91 Ford Ranger 4x4 or Aerostar for 
parts or as is; 1982-89 Olds 98 Regency, 
large GM cars for scrap. Call: 905-571- 
4471 


Ping eye 2 golf clubs, set or individual, 
SW, LW. Call: 905-665-1219 

Hardtop tent trailer, good condition at 
reasonable price. Call: 905-697-8423 
Fridge, must be in good working order. 
Call: 905-728-5879 


Exterior entry door, suitable for cottage, 
any size will do, reasonable price. Call: 
905-579-6572 


Bunk beds, single over double. Call: 905- 
728-1919 


Old fishing lures and tackle. Call: 905- 
697-1880 


Tent trailer or Boler trailer for family of 4, 
no leaks in canvas, looking at $2000 to 
$2500 range. Call: 705-745-1286 


Airtight wood stove. Call: 905-576-9590 


1971-76 Camaro parts, dash, rear 
valance, taillights, etc., excellent condi- 
tion, reasonable. Call: 905-728-5265 
pager 905-720-6745 

Truck cap for full size half-ton truck, rea- 
sonable; ATV 4x4 in good condition; 
square back aluminum canoe in good 
condition. Call: 905-623-5632 


Space heater, with fan. Call: 905-436-2306 


CROWN MAINTENANCE INC. 
OUTDOOR FOWER EQUIPMENT = S4LES & SERVICE 


Taclie yy Aagtitcir ea 


MURRAY ° 


+ KARCHER 


Soeiin Lari 


temas TEED Aner 


Parts, Sales ard Sem ce To a Weekes 


1480 Torvilagg: ava a7, flrsha 
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Mortar mixer. Call: 905-987-5215 


Rototiller, must be in good shape. Call: 
905-436-2164 


Parts for 1991 GE washing machine; snow 
plow for small truck. Call: 905-357-4977 


Guitars, lap, steels, amps, older effects 
pedals, wanted by private collector; also 
older children’s pedal cars. Call: 905- 
576-0060 


ATTENTION 


Any North And West 
Plant Employees 
Who Worked In 

Plastic, etc. 

Are Welcome To Join 

The Cutting, Sewing 

And Wiring Reunion 


Wednesday, April 25, 2001 — 
11 a.m. to 4 p.m. 

CAW Local 222 Union Hall, 
1425 Phillip Murray Ave. 
Cost: $12.00 Per Person 

Includes Hot Roast Beef Dinner 
RSVP — A Must By April 17 
¢ Veronica 723-9370 ¢ 
¢ Barb 728-9384 e 
¢ Marie 728-4791 ¢ 

Please bring a non-perishable 

item for the Food Drive 


a 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722.2 


Give Bay Street 
the finger” | 


Do you really need 
a Bay Street broker 
to do your investing 
for you? 


[We don't think so. | 


In fact, we believe that you can easily take You'll pay far less for traces 
charge of your own future. than if you used a full-service 


All- you need is the kind of information brokers DPC: SU Cant Crate UES 
have about the markers ... an easy way to buy nptween our trading account 
and sell shares and mutual funds ... and a and AWOCU chequing 
trusted partner who's always there for you. cen, APLMin The Ae Your | 
And naturally, we'll be there Credit Union 

That's exactly what we've put together, to offer any technical 
Simply point your mouse to www.awecu.com assistance you need. 
and click your finger on “Online Trading”. You'll We've made it a5 easy as possible for you to 
find up-to-date information and news that could take charge of your own financial future, After 
affect the financial markets. Research that tells all, that’s what you've always trusted us to do. 
you which companies are doing well and which 
aren't. Instant quotes, piving you stock prices 

on major markets, 


Plus all the tools you ' Onli ding th h 
Credential” ; Tee: Cra np PUL 
cre denciel need to buy and sell = wil Credential Direct™ 
he stocks and mutual i, _ Avaliable at 


weeecradentiaidirect.com = find units. —— WWW.awccu.com 


Come on over to Easy Street | 


_ 


Credential a es ee eee Cs ee es hare Hider ASepanate business unit Credential Securitke line, 5 2 
subsdctary of Creait Lindon Central of Canada. Lrikes. qh balanors and securities sokd are mat covercd by Cana Degacel 
Inaurance Corporation ar by arry piel Aang inset, which insures deposits in creclit wilons. Securities sak ane not guaranteed their 
walucs: change fineqpacnily pie feed periormance may not be repeabed, Ondenilal Securities ta heéember - CIP 

Cee a ies es eee it cSeeigy ae Erman ernie Ey Pea lee bee. idol oe teal wink? bere fd Weer Cony Coed Lior fa lic! 
Lipset Pa bo 


CAW2==TCA 
‘LOCAL 222. Meetings 


The GENERAL MEMBERSHIP meeting is held the first Thursday of every month at 7:30 p.m. 
except July & August. 


The GENERAL MOTORS UNIT meeting is held the third Thursday of every month at 7:30 p.m. 
except July & August. 
CAW FAMILY AUXILIARY meetings are held the first & third Tuesday of every month at 8:00 
p-m. except July & August. 
The RETIREES’ CHAPTER meeting is held the first Monday of every month at 1:00 p.m. except 
July & August. 


The OSHAWA AREA SKILLED TRADES COUNCIL meeting is held the fourth Thursday 
of every month at 4:00 p.m. 
except June, July, August 
and December. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 Canada Post Corporation 
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